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1. Student Enrolment and Completion Trends 

 
(a) Provide information on student numbers enrolling and completing over the period the 

programme has been offered with respect to the following (please refer to the datasets 
provided by Planning and Funding which have been attached to the email initiating this report): 

 
Table 1 

Year 
Predicted 
Numbers 

Total 
Headcount 

Full-
time 

Part-
time Withdrawn 

Year 
1 

Year 
2 

Year 
3 

Year 
4 

Year 
5+ Completions EFTS 

2012 5 22 21 1 0 22 0 0 0 0 5 19.5 

2013 5 30 25 4 1 16 14 0 0 0 6 24.2 

2014 10 43 41 2 0 28 8 7 0 0 11 33.8 

2015 - 49 45 4 0 25 19 3 2 0 7 38.1 

2016 - 61 58 2 1 30 16 14 1 0 16 47.3 
 
 
(b) Discuss the data and comment on any anomalies such as disparity between the predicted 

student numbers (in the original proposal) and actual numbers.  (Please take care to ensure 
that no student can be identified in the Report.  All information should be anonymised so that 
individuals are not identifiable.) 
 
The BSc degree in Economics continues to be more popular than anticipated.  We had 
assumed the programme would mainly appeal to students interested in postgraduate 
study and that the greater freedom of choice within the Economics major under the BA 

                                                 
1 The University of Otago uses Annual Programme Reporting to track the progress of a new (conditionally approved) 
programme in preparation for its Graduating Year Review (GYR). A GYR is normally completed within three years of the 
graduation of the first cohort of students from a programme. The successful completion of a GYR is required by the Committee 
on University Academic Programmes (CUAP) to confirm programme approval. 
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and BCom degrees would limit the appeal of the BSc option to other students.  The 
ability of Economics to complement the study of other Science subjects and perhaps the 
natural appeal of a Science degree to quantitatively-able Economics students appears to 
be behind the programme’s popularity. 
 
So far, 45 students have completed the BSc in Economics.  Deriving the programme’s 
completion rate directly from enrolment data, however, is complicated by a number of 
factors.  First, the BSc is a three-year degree but in practice a significant minority of 
students take multiple majors and/or degrees and so spread their Economics 
programme over more than three years.  Second, it is relatively easy for students to 
switch between the BSc, BA and BCom degrees in Economics (and so successfully 
complete an Economics degree, if not the BSc version).  Third, the enrolment data is also 
distorted by the fact that a large fraction of the 22 students recorded as ‘first years’ in 
2012 were actually second- or third-year BCom or BA students who were able to switch 
to the BSc as soon as it became available. 
 
Therefore, to accurately gauge the completion rate of BSc Economics students, the full 
academic records of all students enrolled in ECON271 (a paper that is compulsory for 
Economics majors in the BSc, but optional for other Economics students) between 2012 
and 2015 have been examined.  In this way, the eventual outcome for a reasonably large 
sample of BSc Economics students (observed in semester 1 of their “second-year” of the 
programme) can be determined. 
 
Note: 
1) This sample primarily excludes those students who either gained credit for ECON271 
while on exchange or prior to transferring to Otago, or who passed ECON271 prior to 
2012 under the BA or BCom and were able to complete the BSc in the first year or two 
following its introduction. 
2) Because this exercise focuses on all students who enrolled in (but didn’t necessarily 
pass) ECON271, it should capture those who subsequently switched out of the BSc or 
failed to complete any degree at Otago, as well as those who switched into the BSc after 
taking ECON271.  Hence, it is as close to a random sample as can be managed given the 
data and time available. 
 
Thirty-seven students were found to be registered for the BSc in Economics when they 
studied ECON271.  Two other students switched into the BSc programme at a later date.  
Of these 39 students, 31 completed the BSc by the end of 2016, four are finalists for the 
degree in 2017, two are not finalists but are still studying towards the BSc (alongside 
another degree) in 2017, one student ceased study several years ago (he withdrew 
under exceptional circumstances) and the remaining student was studying towards the 
BSc in 2016, but has yet to return to his studies this year.  Hence, if the six finalists and 
“study in progress” students are ignored, 94% of the students sampled at the beginning 
of their second year have completed the programme.  Of the two students who have not 
completed, one appears to have withdrawn for reasons unrelated to the programme 
and the other could yet return to complete it. 
 

 
(c) If the programme has not yet been offered, or has attracted no enrolments, explain why 

not and outline the intended future of the programme. (Please note that where a programme 
has not been offered or has attracted no enrolments in the five years following its introduction, its 
approval lapses.  The programme should either be resubmitted to CUAP for re-evaluation or 
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formally deleted. This report should outline the intended course of action.  Where the decision is 
made to delete the programme, a Form 5 should be submitted. ) 
 
Not applicable. 
 

 
2. Changes made to the Programme since Introduction 
 

(a) Mention and explain any significant changes (from the original proposal) that have been 
made to the programme since its introduction such as: deletion of papers; introduction of 
new papers; regulation changes; changes to the Graduate Profile; changes to the 
assessment regime.    
 
The deletion of ECON270 (Introduction to Mathematical Economics) in 2016 
necessitated a change in the 200-level requirement for the major.  Originally students 
were required to take either ECON210 (Introduction to Econometrics) or ECON270 as 
their third ECON200-level paper.  From 2016 onwards they must take ECON210 if they 
have not already taken ECON270. 
 
 

(b) If any changes were reported on in a previous Annual Programme Report, comment on 
their ongoing adequacy and appropriateness. 
 
The abovementioned change continues to be appropriate, as there are no plans to 
reintroduce ECON270 (it has been replaced with a 300-level paper in mathematical 
economics).  No other changes affecting the BSc programme are planned. 

 
 
 

3. Plans for Monitoring Programme Quality 
 

Comment on the processes that are in place to monitor programme quality, and summarise 
and comment on the evidence that has been gathered in preparation for the programme’s 
Graduating Year Review (GYR).  It is assumed copies of the evidence will be available on 
request. 
 
Points to consider (with reference to the original proposal) include processes in place for 
ensuring: the stated goals of the programme are being achieved, graduate attributes are being 
met and learning outcomes achieved, content and delivery is appropriate; student satisfaction 
is measured; employer/industry or professional acceptability is being gauged; and external 
moderation/review is taking place.    
 
Our main sources of information for monitoring programme quality are: 
(1) The University’s Graduate Survey 
(2) Class representatives* 
(3) Course evaluations* 
(4) Assurance of Learning 
(5) Progression to postgraduate study 
(* Note that these sources are not able to distinguish BSc students from the others taking 
Economics papers.) 
 
Feedback from employers may become available over time, but over the near term it will be 
very limited, informal and anecdotal in nature.  Economics majors are employed by a very 
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wide variety of organisations in New Zealand and abroad and, as only a minority of these 
graduates would have taken the BSc, identifying the employers of BSc Economics graduates 
in order to directly survey them is impractical. 
 
There are some regular employers of Economics graduates (e.g., RBNZ, Treasury, etc.) but, 
as they typically employ those with a postgraduate qualification, it is only in the last month 
or so that some of our early BSc graduates have completed a master’s degree and entered 
the labour market. 
 
The only specific example of employer feedback received to date is from the Director of 
Corporate Finance for PricewaterhouseCoopers New Zealand.  Last year he emailed to say 
that one of our BSc students had “definitely the right set of skills for my team”.  In a 
subsequent conversation (which took place shortly after the student’s summer internship 
had finished) he made it clear that he was very happy with all aspects of the work she had 
done. 
 
Some indication of the employment success of graduates may be gained from a LinkedIn 
search online, but this would be most effectively done closer to the time of the GYR. 
 
(1) Graduate Survey 
 
The results of the recent (2016) Graduate Survey (which includes Economics graduates) 
should be available soon.  This will be the first survey with the potential to record the views 
of our BSc graduates.  Therefore, it should provide some useful feedback on how they are 
faring and on their general level of satisfaction with the programme. 
 
(2) Class representatives 
 
Two formal meetings are held for the class representatives of all ECON papers every 
semester.  Minutes for these meetings can be supplied if required. 
 
The feedback provided by the 100-, 200- and 300-level representatives over recent years has 
been generally positive.  Some concerns are raised in relation to individual papers from time 
to time, but these are usually relatively minor in nature.  For example: lecture slides that are 
posted less than a day before a class, the lecturer’s handwriting or accent is difficult to 
understand, instances of classes running over time, lecturers who speak too fast or too slow, 
and variability in the quality of tutors.  Generally speaking, almost all problems are raised in 
the first meeting of each semester and are resolved to the class’s satisfaction by the second 
meeting. 
 
Class representatives also provide feedback informally to course coordinators throughout 
the semester.  As above, the issues raised are typically minor in nature and quickly 
addressed. 
 
(3) Course evaluations 
 
The Economics Department’s policy is for all papers to be evaluated at least once every 
three years.  In practice, many papers are evaluated more frequently because of, for 
example, changes in the staff teaching on the paper.  The full set of course evaluation results 
can be provided if required, but the latest available set of student satisfaction scores (i.e., 
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the percentage selecting 1 or 2 for the question “Overall, are you satisfied with this 
course?”) can be summarised as follows: 
 
100-level papers: Range: 73% to 80% Average: 77% 
200-level papers:  Range: 48% to 96% Average: 74% 
300-level papers:  Range: 44% to 100% Average: 81% 
 
These results indicate that, with one or two exceptions, there is a reasonably high level of 
student satisfaction with our papers. 
 
(4) Assurance of Learning 
 
Our BSc students’ development of the attributes listed in the graduate profile is evaluated 
by the performance of a sample of these students in individual assessments at the 300-level 
that focus on specific attributes.  All assessments are taken from 300-level papers that are 
taken by a reasonably large fraction of the BSc cohort in order to ensure comparability 
across the sample.  Where possible, each attribute is evaluated using multiple assessments 
so that excessive weight is not placed on an assessment.  
 
The assessments chosen range from individual test or exam questions to the grade for an 
entire paper (if its content focuses almost entirely on a specific attribute – e.g., ECON375 is a 
course in econometrics and so primarily focuses on the development of quantitative skills; 
ECON371 and 376 are pure economic theory papers and so their exam or overall results 
measure the level of student understanding of economic theory and knowledge).  A 
distribution of the results achieved by the BSc Economics students (i.e., not the whole class) 
for each assessment is given in the table below. 
 
Note that several graduate attributes do not appear below.  This is partly because certain 
attributes (e.g., ethical issues) are not the main focus of any individual piece of assessment.  
The other reason is that, although some other attributes are directly assessed, student 
performance cannot be extracted from the data available – e.g., a test includes a question 
focusing on a particular attribute, but only the total test mark is available.  Plans are in place 
to ensure that more detailed assessment information is compiled for key papers throughout 
2017 in order to address this in time for the GYR. 
 
 Grade distribution (%) 
Year Paper* n** Assessment type A B C Fail 
Attribute: Think logically, analytically and critically 
2016 ECON376 15 final exam Q4 (20 marks) 60 13 13 13 
        
Attribute: Understanding of economic theory and knowledge 
2016 ECON376 15 final exam 53 33 7 7 
 2016 ECON371 12 overall grade 83 17 0 0 
        
Attribute: Apply theoretical models to solve problems 
2016 ECON376 17 midterm test Q3 (30 marks) 71 18 6 6 
2016 ECON375 13 computer labs (10% of total 

grade) 
100 10 0 0 

2016 ECON375 13 assignment (15% of total grade) 85 15 0 0 
        
Attribute: Communication skills 
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Generally speaking, the above results indicate that a large fraction of our BSc students are 
developing the desired attributes to a high degree.  Almost all of them are developing these 
attributes to a reasonable degree. 
 
(5) Progression to postgraduate study 
 
Thirty-nine BSc Economics graduates (of the 45 “completions” by the end of 2016) are able 
to be identified from the class lists for ECON271 since 2009.  Of these, 14 have gone on to 
postgraduate study at Otago in Economics (or further study in other subjects on the strength 
of their Economics degree).  Specifically, ten have completed or are currently enrolled in a 
master’s programme (MEcon, MSc or MEntr), one has completed an Honours degree (and 
has since undertaken PhD study abroad), one has completed a PGDip and the remaining 
student is currently enrolled in the Bachelor of Medicine and Bachelor of Surgery 
programmes. 
 
At least two other graduates are believed to have undertaken postgraduate study overseas. 
 
Therefore, at least 41% of our BSc graduates have progressed to postgraduate (or other 
tertiary) study. 
 
This is a much higher rate than that achieved by our BA and BCom graduates.  This is not 
entirely surprising, given that the BSc was deliberately designed to channel students into the 
100- and 200-level papers that are essential preparation for postgraduate study in 
Economics.  However, one consequence of this is that it does delay their entry into the 
workforce and consequently limit the amount of useful feedback we can expect to receive 
from employers about graduates from the BSc programme. 
 

 
 
 
4. Highlights and Issues 
  

2016 ECON376 15 final exam Q4 (20 marks, essay) 60 13 13 13 
        
Attribute: Quantitative skills 
2016 ECON376 15 final exam Q2 (30 marks) 40 27 20 13 
2016 ECON376 17 midterm test Q1a+b (20 marks) 65 6 18 12 
2016 ECON375 13 final exam 38 54 8 0 
        
Attribute: Independent thought and judgement 
2016 ECON375 13 assignment (15% of total grade) 85 15 0 0 
        
Notes: 
* All the papers contained in the table are either prerequisites or recommended preparation for the ECON400-
level papers.  (All other ECON300-level papers are not.) 
** ‘n’ is the number of BSc Economics students in the class; it is not the entire class size.  The value of n can 
vary across assessments for a given paper in a given year – e.g., because a student who completed the internal 
assessment is absent from the final exam.  
The grade distribution is determined as follows: A = scored 80 to 100% of the marks available for the 
assessment in question, B = 65 to 79%, C = 50 to 64%, Fail = less than 50%. 
The grade distribution only relates to the performance of BSc Economics students and not the entire class and 
includes students who may have failed the paper in question. 
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(a) Comment on what is going well and identify any examples of good practice such as 
learning and assessment activities, employer involvement, or special projects, which 
may be helpful to other programmes or boards of studies. 
 
There is nothing in particular to mention that might be of general interest to other 
programmes. 

 
(b) Comment on any particular issues that have arisen and what is being done to 

respond to and improve upon them. 
 
Not applicable. 

 
 
 

5. Response to previous Annual Programme Report (if applicable) 
 
State how you have responded to any Divisional Board or other feedback arising from the 
previous year’s Annual Programme Report.  
 
More specific information about the monitoring of programme quality has been provided in 
the current report.  In addition, a more detailed analysis and discussion of the enrolment 
figures has been provided. 
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