
some community events.  

Philippa also displayed a 

deep caring attitude towards 

her fellow residents, often 

being a confidant to resi-

dents wanting advice and 

even sending open invita-

tions to other residents who 

may need sewing done!  

Philippa is the caring, friend-

ly, successful type of student 

that we love to have at Aqui-

nas. 

 

In 2012 the College was 

blessed with a great bunch 

of students and Philippa and 

Joel are just two examples of 

the wonderful individuals we 

had in the College this year.  

I am confident that we will 

see these two, and others 

from this year, succeed in 

the future – look out for 

their names!  It will be great 

to have the 2012 Aquinas 

residents as a part of our 

passionate and successful 

alumni. 

For the first time since we 

have started a resident of 

the year, 2012 saw two wor-

thy residents sharing the 

title.  Joel Gaastra and Philip-

pa Cochrane were each se-

lected for their positive im-

pact on the College commu-

nity and the staff found it 

very difficult to separate 

these two individuals.  In 

fact, there were a number of 

potential candidates this 

year but these two were 

both the stand out candi-

dates. 

 

Joel came to Aquinas College 

from Waiwera and he spent 

this year studying first year 

Health Sciences.  Right from 

the time our residents were 

starting to get to know each 

other on Facebook before 

they came to the College, 

Joel was a friendly partici-

pant making others feel wel-

come and really displaying 

the Aquinas spirit before he 

had even lived there!  Joel 

was an active participant in 

all College events and was a 

very vocal supporter at inter

-College events.  He also 

balanced this effectively 

with his studies, achieving 

solid grades throughout the 

year.  Joel’s personality has 

obviously shown through as 

he has been selected to be 

an RA at Cumberland College 

for 2013.  We have forgiven 

him for not applying to Aqui-

nas (only because we don’t 

usually take second year 

students as RA’s). 

 

Philippa Cochrane is a 

Queenstown resident who 

joined the Aquinas College 

community this year.  Philip-

pa is studying towards a BA 

majoring in geography and 

sociology.  She excelled in 

her studies achieving an A- 

grade average for the year.  

This was balanced with an 

active involvement in the 

College community.  Philippa 

was a well-liked resident 

who participated in a num-

ber of events, even display-

ing initiative by organising 

Resident of the Year 
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Aquinas College Council 

Resident Success 
Our 2012 residents were a 

sporty bunch this year.  

Our teams succeeded in a 

variety of sporting tourna-

ments against other col-

leges, but our most memo-

rable result for 2012 has 

been the perfect season 

for soccer.  The Aquinas 

College male team took 

out the inaugural inter-

college soccer tournament 

and the most outstanding 

fact of this win is they 

went through the whole 

year undefeated!  Congrat-

ulations to the team and 

the supporters who 

spurred them on at every 

game.  It is great to see 

Aquinas pride and success 

continuing through the 

dom, a great deal of pas-

sion for the College and 

its’ residents and who can 

provide advice on where 

resources can be accessed. 

 

The members of the Aqui-

nas College council are 

Alison Finigan (Head of 

alumni relations at the 

University of Otago and 

chairperson of the Aquinas 

College council), Penny 

Field (Director of Dietetics, 

University of Otago), Pro-

fessor Tom Brooking 

(History Department, Uni-

versity of Otago), Barbara 

Payton (Manager of Otago 

Youth Wellness), Mike Harte 

(Director ITS, University of 

Otago – and Aquinas alumni), 

Michael Laufiso (Community 

Advisor, Dunedin City Coun-

cil).  I am also happy to an-

nounce that for 2013 we will 

have a new member of the 

council – Associate Professor 

Barrie Peake (Chemistry de-

partment, University of Ota-

go).  Barrie has a special in-

terest in supporting our resi-

dents with their academic 

studies in the form of aca-

demic programs – especially 

for Chemistry!  I look forward 

to working with Barrie in the 

future. 

All University of Otago 

owned residential colleges 

have an advisory council 

available who provide ad-

vice and support for the 

Head of College.  The 

council usually consists of 

academics and other Uni-

versity staff and members 

of the community.  Council 

members are often able to 

provide sage wisdom 

based on their experience 

and the positions they 

hold.  At Aquinas College I 

am fortunate to be sup-

ported by a council who 

have a great deal of wis-

A L U M N I  N E W S  

Aquinas resides cele-

brate their win over 

City College in the 

annual tables night 

Head of College, Scott 

Walker, with the 2012 

RA’s at the end of year 

dinner 

Wall of Fame 
Aquinas College has many notable Alumni and I want to celebrate this fact on our web site 

and in the college.  I am looking for nominations for an Aquinas College wall of fame to 

display in the college where I will display a photograph of the alumni with a brief descrip-

tion of their accomplishments.  Please forward your nominations to 

scott.walker@otago.ac.nz 



Joe Retires 
P A G E  3  

Joe Hayde and his wife Lynn 

Some of our more recent alumni will 

remember Joseph Hayde (Joe) the 

Duty Manager.  For those who lived in 

the College prior to 2006, the Duty 

Manager is a position created to ease 

the difficult situation of RA’s being 

asked to foster a community by inter-

acting positively with residents and 

managing that community by enforc-

ing the rules.  Sometimes, being good 

at one task minimised their effective-

ness at the other.  The simple answer 

was to put in a senior member of staff 

who works during key nights and has 

the responsibility of enforcing the 

rules.  It has an additional benefit of 

increasing our security and having a 

senior person available for almost a 

full 24 hours on Wednesday—

Saturday.  Although RA’s are still ex-

pected to perform discipline in the 

College, it has certainly enabled them 

to more effectively build a community. 

Joe was the first Duty Manager at 

Aquinas College.  Joe is from Liverpool 

and has served in the merchant navy 

for a number of years.  Prior to work-

ing in colleges Joe was in the Fire Ser-

vice for many years until a back injury 

cut short his career.  After this Joe  

 

 

 

 

 

 

 

 

worked as a night guard at University 

College before joining the Aquinas 

team. 

Joe was a humorous and kind-hearted 

person who was passionate about the 

College and cared for the Aquinas resi-

dents.  Due to the nature of his posi-

tion Joe was often seen as angry or 

moody by the residents.  It always sad-

dened me that a lot of the residents 

did not see how much Joe cared for 

them or how strongly he advocated for 

them in meetings.  Some residents 

were lucky enough to see this side of 

Joe and would spend time in the front 

office talking with Joe. 

During the semester break Joe would 

help with maintenance in the College.  

He was meticulous and talented with 

his hands.  Not only was he a great 

help in the College but he also provid-

ed some beautiful Oamaru stone 

sculptures including the alumni sculp-

ture in the front garden from the 2008 

alumni function.  The dining room now 

boasts some great light shades based 

on a Ted McCoy design which is fitting 

given Ted is the architect who de-

signed Aquinas College. 

Joe was a caring and passionate staff 

member who gave great service to the 

College.  He will be difficult to replace 

and sorely missed. 

Aquinas College as a conference venue 
 

 

 

 

 

During the summer months (mid-November to mid-

February) the College is available for conferences and 

events.  The College is aiming to increase its’ sundry income 

from conference trade to ensure we can continue to offer 

excellent service and facilities to our residents.  If you are 

involved in a group who is looking for a conference venue, if 

you are looking for short term accommodation or you know 

of anyone else looking for a venue, then give us a call.  We 

have plenty of accommodation and catering options availa-

ble as well as magnificent facilities.  Contact us on (03) 479 

5560 or email Aquinas.college@otago.ac.nz. 



ing was a great success and en-

joyed by the residents and our 

guests. 

This is just one example of aca-

demic initiatives we are imple-

menting at Aquinas College to 

support our residents.  Although 

we often have lots of ideas and 

less resources (time and financ-

es) we struggle more with 

attracting people who can come 

to the College to provide aca-

demic advice and/or infor-

Our academic coordinator, 

Keron Niles, started a great initi-

ative  in 2012—the Aquinas Col-

lege inspiration series.  This con-

sisted of academics and stu-

dents from a range of disciplines 

in the University having dinner 

with our residents and talking 

about their field of study.  This 

event was purposely held in the 

second semester to provide in-

formation to our residents who 

are changing their mind about 

their course of study.  The even-

mation to our residents.  We are 

especially interested in having 

our Alumni visit the College to 

impart their own experiences 

and knowledge onto the resi-

dents.  If you are a member of 

the Aquinas College alumni who 

believes they can offer this type 

of support to our residents, 

make contact with me and it 

would be my pleasure to host 

you for dinner. 

Inspiration Series 

Academic Coordinator Update 

The Academic Coordinator was a fan-

tastic initiative  for Aquinas College resi-

dents and Keron Niles performed ex-

ceptionally in the role.  The perfor-

mance of the residents is the best way 

to measure the effectiveness of this role 

and an interesting trend was seen for 

the 2012 academic results.  In the first 

semester there were half the number of 

failed papers than seen in previous 

years.  While no changes was seen in 

the number of straight A grades in the 

resident group, all of the residents who 

were frequent visitors to the Academic 

Coordinator passed all of their papers.  

This trend was seen again in semester 

2.  Keron reported a higher number of 

people visiting his office in the second 

semester and this was reflected in the 

end of year results.  We doubled the 

number of people who achieved 

straight A grades in the College for se-

mester 2.  There was also a further re-

duction in the number of failed papers 

across the community.  There was also  

an overall rise in the average GPA in the 

College for semester 2.   

I believe residents arrive in the College 

and those who would normally struggle 

and then fail in semester 1 are visiting 

the Academic Coordinator for advice—

and we are making a difference to their 

end result.  In semester 1 there are a 

number of residents who usually cope 

with their study and do OK at school (B 

grade students) and they do not visit 

the Academic Coordinator because they 

are confident in their abilities.  Howev-

er, a number of those students don’t 

perform as well as they think they 

should and these people are the in-

creased visits to the Academic Coordi-

nator in semester 2.   

 

 

 

 

 

 

The support they are achieving and the 

positive impact of this position is then 

ensuring they achieve their academic 

potential, perhaps even exceed it. 

There is a measurable improvement in 

the academic performance of those 

students who visit the Academic Coordi-

nator.  The position is an important ele-

ment of the academic support of our 

residents and it is making a positive 

difference.  The next step is to use this 

position to further increase the perfor-

mance of our students with the first 

goal being no residents at the College 

failing their paper (outside of uncontrol-

lable factors).  The key to achieving this 

goal is ‘pulling in’ all residents early by 

helping them realise they can benefit 

from the extra support.  One method of 

doing this is to monitor test and assign-

ment scores throughout the semester 

and talking with residents early before 

they sit exams to bring them back on 

track. 

 


