
Tātaiako                                                                                      Whanaungatanga 
Actively engages in respectful working relationships with Māori learners, parents and whānau, hapū, iwi and the Māori community  
Relationships (students, school wide community ) with high expectations,  Effective relationships with Māori learners, Effective parent, whānau and 
iwi relationships , Keeping connected, Productive partnerships (Ka Hikitia) 
Behavioural Indicators – Certificated Teacher 

 Has respectful working relationships with Māori learners and their 
whānau, hapū and iwi which enhance Māori learner achievement. 

 Actively seeks ways to work with whānau to maximise Māori learner 
success. 
 

Behavioural Indicators – Leader 

 Is visible, welcoming and accessible to Māori parents, whānau, hapū, 
iwi and the Māori community. 

 Actively builds and maintains respectful working relationships with 
Māori learners, their parents, whānau, hapū, iwi and communities 
which enable Māori to participate in important decisions about their 
children’s learning. 

 Demonstrates an appreciation of how whānau and iwi operate. 

 Endures that the school/ECE service, teachers and whānau work 
together to maximise Māori learner success. 
 

Practising  Teacher Criteria   
1. Establish and maintain effective professional relationships focused on 

the learning and wellbeing of ākonga. 
 

Key Indicators 

 Engage in ethical, respectful, positive and collaborative professional 
relationships with: 
- ākonga 
- teaching colleagues, support staff and other professionals 
- whānau and other carers of ākonga 
- agencies, groups and individuals in the community 

What do I do that meets these competencies and criteria? 
 
 
 
 
 
 
 
 
 
 
 

Where is my evidence? 



Tātaiako                                                                                   Tangata Whenuatanga 
Affirms Māori learners as Māori – provides contexts for learning where the identity ,language and culture (cultural locatedness) of Māori 
learners and their whānau is affirmerd 
Place-based, socio-cultural awareness and knowledge, Effective language cultural practices for Māori learners ,  Te Reo Māori/reo ā iwi, Tikanga 
Māori/tikanga ā-iwi, Place-based education, All learning and interaction occurs within a cultural context, Knowledge of whakapapa – knowing who 
the children are, where they are from and who they belong to, Identity, language, culture 
Behavioural Indicators – Certificated  Teacher 

 Harnesses the rich cultural capital which Māori learners bring to the 
classroom by providing culturally responsive and engaging contexts 
for learning. 

 Actively facilitates the participation of whānau and people with the 
knowledge of local context, tikanga, history and language to support 
classroom teaching and learning programmes, 

 Consciously uses and actively encourages the use of local Māori 
contexts (such as whakapapa, environment, tikanga, language, 
history, place, economy, politics, local icons, geography) to support 
Māori learners’ learning. 

Behavioural Indicators – Leader 

 Consciously provides resources and sets expectations that staff will 
engage with and learn about the local tikanga, environment, and 
community, and their inter-related history. 

 Understands and can explain the effect of the local history on local iwi, 
whānau, hapū, Māori community, Māori learners, the environment and 
the school/ECE service. 

 Actively acknowledges Māori parents, hapū, iwi and the Māori 
community as key stakeholders in the school/ECE service. 

 Ensures that teachers know how to acknowledge and utilise the cultural 
capital which Māori learners bring to the classroom in order to 
maximise learner success. 

Practising Teacher Criteria 
3 Demonstrate commitment to bicultural partnership in Aoteroa New 

Zealand. 
 

9. Respond effectively to the diverse language and cultural experiences, 
and the varied strengths, interests and needs of individuals and 
groups of ākonga. 
 

 
 
 
 

10 Work effectively within the bicultural context of Aotearoa New 
Zealand. 

Key Indicators 

 Demonstrate respect for the heritages, languages and cultures od both 
partners to the Treaty of Waitangi. 

 

 Demonstrate knowledge and understanding of social and cultural 
influences on learning, by working effectively in the bicultural and 
multicultural contexts of learning in Aotearoa New Zealand. 

 Select teaching approaches, resources, technologies and learning and 
assessment activities that are inclusive and effective for diverse ākonga. 

 Modify teaching approaches to address the needs of individuals and 
groups of ākonga. 

 

 Practise and develop the relevant use of te reo Māori me nga tikanga-a 
iwi in context. 

 Specifically and effectively address the educational aspirations of 
ākonga Māori, displaying high expectations for their learning. 



What do I do that meets these competencies and criteria? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Where is my evidence? 

 

 



Tātaiako                                                                                     Manaakitanga 
Demonstrates integrity , sincerity and respect towards Māori beliefs, language and culture. 
Values – integrity, trust, sincerity, equity,  Effective Teaching Profile (Te Kotahitanga), Caring for Māori learners as culturally-located beings, 
Treating Māori students, whānau and iwi equitably with sincerity and integrity 
Behavioural Indicators – Certificated  Teacher 

 Displays respect, integrity and sincerity when engaging with Māori 
learners, whānau, hapū, iwi and communities. 

 Demonstrably cares about Māori learners, what they think and why. 

 Displays respect for the local Māori culture (ngā tikanga-ā-iwi) in 
engaging with Māori learners, their parents, whānau, hapū iwi and 
communities. 

 Incorporates Māori culture (including tikanga-ā-iwi) in curriculum 
delivery and design processes. 

 Can describe how the Treaty of Waitangi influences their practice as a 
teacher in the New Zealand educational setting. 
 

Behavioural Indicators – Leader 

 .Actively acknowledges and follows appropriate protocols when 
engaging with Māori parents, whānau, hapū, iwi and communities. 

 Communications with Māori learners are demonstrably underpinned 
by cross-cultural values of integrity and sincerity. 

 Understands local tikanga and Māori culture sufficiently to be able to 
respond appropriately to Māori learners, their parents, whānau, hapū 
and Māori community about what happens at the school ECE service. 

 Leads and supports staff to provide a respectful and caring 
environment to enable Māori achievement. 

 Actively acknowledges and acts upon the implications of the Treaty of 
Waitangi for themselves as a leader and their school/ECE service. 

Practising Teacher Criteria 
    2      Demonstrate commitment to promote the wellbeing of all ākonga. 
 
 
 
 
 
 

7 Promote a collaborative, inclusive and supportive learning 
environment. 

Key Indicators 

 Take all reasonable steps to provide and maintain a teaching and 
learning environment that is physically, socially, culturally and 
emotionally safe. 

 Acknowledge and respect the languages, heritages and cultures of all 
ākonga. 

 Comply with relevant regulatory and statutory requirements. 
 

 Demonstrate effective management of the learning setting which 
incorporates successful strategies to engage and motivate ākonga. 

 Foster trust, respect and cooperation with and among ākonga. 

What do I do that meets these competencies and criteria 
 
 
 
 
 
 

Where is my evidence 



Tātaiako                                                                                          Wānanga 
Participates with learners and communities in robust dialigue for the benefit of Māori learners’ achievement 
Communication, problem solving, innovation, Students, whānau and iwi engaging in discussions and robust debate, Effective learning and 
teaching interactions with students, whānau and iwi, Reporting and co-constructing learning goals. 
Behavioural Indicators – Certificated Teacher 

 Uses specific strategies and protocols for effective communication 
with whānau, hapū, iwi and the community. 

 Communicates effectively with Māori parents and whānau about 
their child’s learning. 

 Engages with Māori learners, whānau, hapū, iwi and Māori 
communities in open dialogue about teaching and learning. 

 Acknowledges and accesses the expertise that Māori parents, 
whānau, hapū and iwi offer. 

Behavioural Indicators – Leader 

 Actively encourages, supports, and where appropriate challenges 
Māori parents, whānau, hapū, iwi and community to determine how 
they wish to engage about important matters at the school/ECE 
service. 

 Actively and routinely supports and leads staff to engage effectively 
and appropriately with Māori parents, whānau, hapū, iwi and the 
Māori community, 

 Actively seeks out, values and responds to the views of Māori parents, 
whānau, hapū and the Māori community. 

 Engages the expertise of parents, whānau, hapū, iwi and Māori 
communities in the school?ECE service for the benefit of Māori 
learners. 

Practising Teacher Criteria 
5 Show leadership that contributes to effective teaching and learning. 

 
 

11 Analyse and appropriately use information which has been gathered 
formally and informally. 
 
 
 
 
 
 
 

 
 

12 Use critical inquiry and problem-solving effectively in their 
professional practice. 

Key Indicators 

 Actively contribute to the professional learning community. 

 Undertake areas of responsibility effectively. 
 

 Analyse assessment information to identify progress and ongoing 
learning needs of ākonga. 

 Use assessment information to give regular and ongoing feedback to 
guide and support further learning. 

 Analyse assessment information to reflect on and evaluate the 
effectiveness of the teaching. 

 Communicate assessment and achievement information to relevant 
members of the learning community. 

 Foster involvement of whānau in the collection and use of 
information about the learning of ākonga. 

 

 Systematically and critically engage with evidence and professional 
literature to reflect on and refine practice. 



 Respond professionally to feedback from other members of the 
learning community. 

 Critically examine their own beliefs, including cultural beliefs, and 
how they impact on their professional practice and the achievement 
of ākonga. 

 

What do I do that meets these competencies and criteria? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Where is my evidence?  

 

 



Tātaiako                                                                                           Ako 
Takes responsibility for their own learning and that of Māori learners 
Practice in the classroom and beyond, Ako – reciprocal teaching/learning; parents, whānau, hapū, learner, teacher (Ka Hikitia), Effective learning 
by Māori learners, Effective pedagogy, Effective curriculum for Māori learners 
Behavioural Indicators – Certificated  Teacher 

 Consciously plans and uses pedagogy that engages Māori learners 
and caters for their needs. 

 Plans and implements programmes of learning which accelerate the 
progress of each Māori learner identified as achieving below or well 
below expected achievement levels. 

 Actively engages Māori learners and whānau in the learning 
(partnership) through regular, purposeful feedback and constructive 
feed-forward. 

 Validates the prior knowledge that Māori learners bring to their 
learning. 

 Maintains high expectations of Māori learners succeeding as Māori. 

 Takes responsibility for their own development about Māori learner 
achievement. 

 Ensures congruency between learning at home and at school. 

Behavioural Indicators – Leader 

 Actively displays a genuine commitment to Māori learner success. 

 Consciously sets goals, monitors, and strategically plans for higher 
achievement levels for Māori learners. 

 Actively prioritises Māori learner achievement, including accelerated 
progress of Māori learners achieving below or well below expected 
achievement levels. 

 Implements a teacher appraisal system that specifically includes a 
Māori learner achievement as a focus. 

 Provides and supports ongoing professional learning and 
development for staff that strengthens the school/ECE services ability 
to raise Māori learner achievement. 

 Actively ensures that Māori learners have access to high quality 
culturally relevant programmes and services. 

 Personally committed to, and actively works on their own 
professional learning and development with regard to Māori learner 
achievement. 

Practising Teacher Criteria 
4 Demonstrate commitment to ongoing professional learning and 

development of personal professional practice. 
 
 
 
 

6 Conceptualise, plan and implement an appropriate learning 
programme. 

 
 
 
 

Key Indicators 

 Identify professional learning goals in consultation with colleagues. 

 Participate responsively in professional learning opportunities within 
the learning community. 

 Initiate learning opportunities to advance personal professional 
knowledge and skills. 

 

 Articulate clearly the aims of their teaching, give them sound 
professional reasons for adopting these aims, and implement them in 
their practice. 

 Through their planning and teaching, demonstrate their knowledge 
and understanding of relevant content, disciplines and curriculum 
documents. 



 
8 Demonstrate in practice their knowledge and understanding of how 

ākonga learn. 
 
 
 
 
 
 
 

12 Use critical inquiry and problem-solving effectively in their 
professional practice. 

 

 Enable ākonga to make connections between their prior experiences 
and learning and their current learning activities. 

 Provide opportunities for ākonga to engage with, practise and apply 
new learning to different contexts. 

 Encourage ākonga to take responsibility for their own learning and 
behaviour. 

 Assist ākonga to think critically about information and ideas and to 
reflect on their learning. 

 

 Systematically and critically engage with evidence and professional 
literature to reflect on and refine practice. 

 Respond professionally to feedback from other members of the 
learning community. 

 Critically examine their own beliefs, including cultural beliefs, and 
how they impact on their professional practice and the achievement 
of ākonga. 

 

What do I do that meets these competencies and criteria? 
 
 
 
 
 
 
 
 
 
 
 
 
 

Where is my evidence?  

 


