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Turning Teaching Innovation
into Research

16 November 2022

Lead facilitator: Megan Anakin and guest: Tim Wilkinson

Co facilitators: Anthony Ali, Louise Beckingsale, Jon Cornwall,
Tehmina Gladman, & Joy Rudland



Karakia

Kia hora te marino

Kia whakapapa pounamu te moana
Hei huarahi ma tatou i te rangi nei
Aroha atu

Aroha mai

Tatou 1 a tatou katoa.

May peace be widespread.

May the sea be like greenstone;

a pathway for all of us this day.

Let us show respect for each other,

for one another.

Bind us all together.




Learning Outcomes

You will be able to:

1. Describe your interest in education research.

2. ldentify next steps to turn your teaching into research.







Session Overview

1. Ice breaker activity

2. Presentation from Tim
3. Small'group discussions
4. Whole group discussion

5. Closure: Goal-setting and action planning



lce Breaker 1- Pollin’Zoom

With educational research, where are you at?
a) I'm looking for ideas

b) | have ideas (but no plan yet)

c) | have a plan (but no action yet)

d) Fdoinga research project right now



Ice Breaker 2 — Usingchat function of Zoom

What are you thinking about researching?




More from Timvi:

\

The peculiarities
of research in
health professions
education

/




ldeas for education research

Personal
interest Opportunity

Gapin
understanding




ldeas for education research

Publishable

Rigour of research

Not publishable

Innovativeness



Learning
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Hattie JAC. Visible learning: a synthesis of meta-analyses relating to
achievement. Oxford: Routledge; 2009.



Learning

Hattie's Effect Sizes

Teacher estimates of achievement
Collective teacher efficacy
Self-reported grades

Piagetian programs

Conceptual change programs
Response to intervention

Teacher credibility

Micro teaching

Cognitive task analysis

Classroom discussion
Interventions for learning disabled
Interventions for the disabled

Teacher clarity

Reciprocal teaching
Feedback

B Effect Size

__/

Hattie JAC. Visible learning: a synthesis of meta-analyses relating to
achievement. Oxford: Routledge; 2009.



earning

Humor - 0,04
Parental employment ™ 0,03
Student control over learning ¥ 0,02
Non-immigrant background | 0,01
Open vs. traditional classrooms | 0,01
Technology in distance education } 0,01
Performance goals 1-0,01
Summer vacation effect! -0,02
Lack of sleep™ -0,05
Surface motivation and approaee -0,11
Family on welfarelstalﬂz -0,12 N
Parental military deployments -0,16
Tolevigions -0,18
Students feelinm -0,19
Suspensionlexpelling” -0,20
Non-standa fiialectuse== o 79
Retention (holdingSHRSMISSRORYS -0, 32
Corporal punishisEREREOME™ -0, 33
Moving betwesmesshooiss -0,34
E—DEpTESSIoN -0,36
m -0,49
——EEesee 0,61
———DHD® 0,90 -

Hattie JAC. Visible learning: a synthesis of meta-analyses relating to
achievement. Oxford: Routledge; 2009.



Competence vs confidence

nfidence

Co

Competence

Expert



Competence vs confidence

A ;so.great I’'m pretty good
but know my
limitations

| know nothing

Confidence

None Average Expert

Competence



Dr Fox

The Doctor Fox Lecture:
A Paradigm of Educational Seduction

Donald H. Naftulin, M.D., Jelin E. Ware, Jr., and Frank A. Donnelly




Outcomes

Evaluation of
results
(transfer or impact
on society)

Evaluation of
behaviour
(transfer of learning to workplace)

Evaluation of
learning
(knowledge or skills acquired)

Evaluation of
reaction
(satisfaction or happiness)



Before vs after tests

* The before test is an intervention



ldeas for education research

* Why are they not learning this?

* Why are some learning it and not others?

* How is this intervention working?

* Why do people choose some specialties and not others?
* How can we make learners more independent?



Small’group discussions — using breakout rooms

° Describe your teaching practice.

. Discuss how you might turn your teaching practice

into research.

And when you come back, we will share’ideas.



Wholée group discussion

o Sharing.ideas




Closure: Goal-setting and action planning

Achievable

OMS Profession Development
Session: Turning teaching innovation into research
Wednesday 16 October 2022

SMART Action Plan

Project Action Plan

Goal/Task:

Action Ste
Descnptlos Person Responsible Date to Begin Resources Required | Desired Outcome

Update/Progress

.
> r ;- ;- [ ]

Update/Progress

L
. rr ;[ °~ [ ]

Update/Progress

Update/Progress

Look in the chat for the links to Google

Docs to download and use.




Further support

See:/DYK 20 ..how to get started with research in health
professional education

(https://www.otago.ac.nz/oms/education/mbchb/staff/resources/)

Read and discuss: Cleland, J. A., Jamieson, S., Kusurkar, R. A., Ramani,
S., Wilkinson, T. J., & van Schalkwyk; S.(2021). Redefining scholarship
for health professions education: AMEE Guide No. 142. Medical
Teacher, 1-15. https://doi.org/10.1080/0142159X.2021.1900555

Join: OMS Health Professions Education Group for monthly
conversations about hot topics in research in health professions
education (contact megan.anakin@otago.ac.nz)

Participate: . OMS Health Professions Education Group Symposium —
21-22 November 2023 (contact megan.anakin@otago.ac.nz)



Cfeiees) | Otago Medical School DYK p=do)

Te Kura Hauora o Otakou

Tena koutou's Thankyou

megan.anakin@otago.ac.nz
tim.wilkinson@otago.ac.nz

Do you know...

how to get started with research in
health professional education

Vhat is health professions education research?

How do | get started?

NeXxt worksnop:

TBC

Wednesday 15" February 2023 TBC
12-1 pm Via Zoom

Guestfacilitator: TBC

Register at:

https.//www.otage.ac.nz/oms/education/mbchb/staft/support/pd/index.html#online-professional-
development




