
1 

DIVISION OF HEALTH SCIENCES 

Guidelines for succession 

development 

26 JULY 2013 

Background 

Introduction 



2 

Division of Health Sciences 

HODS/DEANS/PVC  

Age Number  Percentage 

>60 14 34 

50 - 59 23 56 

40 - 49 3 7.5 

30 - 39 1 2.5 

TOTAL 41 100 

PROFESSORS/ASSOCIATE PROFESSORS 

Age Number Percentage 

>70 12 5 

60 – 69 78 33 

50 - 59 86 36 

40 - 49 48 21 

30 - 39 13 5 

TOTAL 237 100 



3 

SENIOR LECTURERS 

Age Number Percentage 

>60 27 12.5 

50 - 59 75 35 

40 – 49 81 38 

30 – 39 28 13 

20 -29 3 1.5 

TOTAL 214 100 

SENIOR ADMINISTRATIVE STAFF 

Age Number Percentage 

≥60 13 18.6 

50 – 59 27 38.6 

40 – 49 20 28.6 

30 – 39 9 12.8 

20 – 29 1 1.4 

TOTAL 70 100 
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Succession Planning/Development 
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Issues within the University environment 

ACADEMIC STAFF 

ADMINISTRATIVE STAFF 
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SCIENTIFIC AND TECHNICAL STAFF 

Recommendations 

ACADEMIC STAFF 
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ADMINISTRATIVE STAFF 

 

SCIENTIFIC AND TECHNICAL STAFF 
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