
Terms and Conditions - William Evans Visiting Fellowships


Applications for William Evans Visiting Fellowships will be called for once yearly.  The closing date for recommendations are in March each year.  

William Evans Visiting Fellows will normally be experts in their field who will be able to provide value to the University of Otago during their fellowship..

In submitting a proposal the nominee should be aware that their nomination is in competition for a limited funding source and the only evidence of a nomination meeting the criteria is that supplied by the Department. The nomination should: 

(a)		make a case which describes the project or programme in which the nominee will participate, and his/her specific role.  A clear statement of the goals and objectives of the visit is to be provided. These should be aligned with Pae Tata.

(b) contain a clear statement of the perceived value of such a visit to the Department/Division and the wider University. This should be aligned with the strategic aims of the Fellowship.
(c) The strategic aims of the fellowship are drawn from Pae Tata, and are the following:
(a) Improving the quality of education offered by the university
(b) Improving equity in student participation and achievement
(c) Grow the student body
(d) Strengthening the research output of the university
(e) Developing research, education, and enterprise partnerships
(f) Develop international connections for research and student recruitment
(g) Build alumni relationships
(h) Develop the University’s mana whenua partnership
(i) Greater engagement with Te Ao Māori in research and education
(j) Develop the capacity of staff and leaders to excel in their roles

(d) contain letters of support from Departments/Divisions other than the nominating Department/Division, and are countersigned by the supporting Departments/Divisions Head.

(e)		provide details of the dates and length of the visit, noting that the major part of the visit should encompass the teaching semesters of the University.  Applications will only be considered for visits within the next two teaching semesters i.e. the April round will consider applications only for Semester Two the same year or for Semester One in the following year; the October round will consider applications for the teaching semesters in the following year only. 

(f) contain a full curriculum vitae, including a current contact address.

(g) provide details of any other sources of funding the candidate will be receiving. 

(h) include the name of a host to the Fellow designated by the Department/Division.

To ensure that all pertinent information is provided to the Selection Committee, a nomination form is attached. Please note that all applications for fellowships must include this form, but may also be supported by a fuller letter of justification and/or other supporting documents.

Please note that applications for visits outside the two teaching semesters following the application round will not be considered.  If the Fellow, or the host Department/Division, requests changes to the approved dates of visits which will extend the visits outside this time frame, the Fellow will be asked to reapply.

Departments are encouraged to be pro-active in recommending suitably qualified women for the award of the fellowships.

Departments are asked to note that the Committee will not accept applications for Fellowships if there is an intention that the Fellow be involved in other paid work for the University during the term of the Fellowship.  A separate arrangement by which the Fellow is employed or stays on as a visiting appointment after the Fellowship terminates is acceptable.

All proposals will be referred by William Evans Fund administrator to the appropriate Pro-Vice-Chancellor for an assessment of the nominee in terms of the above criteria and ranking in order of priority before they are considered by the Selection Committee.

The Selection Committee will consist of:

		Deputy Vice-Chancellor (Academic)’
		Deputy Vice-Chancellor (Research and Innovation)
		1 member of the Staffing Advisory Committee
		The Pro-Vice-Chancellors

The amount of the reimbursement allowance to any Fellow will vary but support will not exceed $25,000 in any one instance.

When a visit is imminent, it is expected that the host department/division will provide a brief résumé of the visiting Fellow to Marketing and Communications for publication in the Otago Bulletin.  The information might include details of seminars and public lectures scheduled to be given by the Fellow.

Within three months of the end of the period of tenure of a Fellowship, Heads of Department/Division are required to submit to their Pro-Vice-Chancellor a report which assesses the benefit of the visit to the Department/Division and the wider University, and addresses the objectives of the visit as stated in the application.  Departments/Divisions should be aware that further applications will not be considered if there are reports outstanding from previous William Evans Fellowships.  This report may also include a brief report written by the Visiting Fellow.

It is suggested that the Pro-Vice-Chancellor (or a nominee if necessary) responsible for the host Department should invite the Fellow to a meeting, possibly including lunch or afternoon tea, to discuss the Fellow’s activities towards the end of the visit.

For further information please contact the William Evans Fund Administrator, email we.fellowship@otago.ac.nz.




The Information Statement for the Fellowship is as follows:

 

WILLIAM EVANS VISITING FELLOWS

1. The William Evans fund of the University of Otago was established by the University Council in 1946 under the will of the late Dr William Evans, who directed that a trust fund be established for the promotion and encouragement of learning.  The previous categories of William Evans Visiting Fellow and William Evans Visiting Professor have now been combined into a single group - Williams Evans Visiting Fellows.

2. Appointments to Fellowships are made by invitation from the University on the recommendation of the Staffing Advisory Committee.

3. Where appropriate the appointee will be attached to one of the University departments and will be expected to give some assistance with the work of the Department, in the form of seminars, a lecture or short series of lectures of interest possibly to a wider University audience.  The University reserves the right to publish any lectures.

4. 
i.) The tenure of a Fellowship is for a minimum period of three weeks and a maximum of six months.

ii.) Fellows will be reimbursed for their necessary expenses in the form of an allowance that may be used to cover airfares and living expenses for the duration of the visit.

iii.) Fellows may submit a brief report within three months of the end of their visit. The University would welcome any comments and observations the Fellow might wish to make about the host department and the University.
