
Senior TF JD https://www.otago.ac.nz/humanresources/otago838131.pdf  

  

 

  
 

Senior Teaching Fellows design and deliver high quality teaching (including administrative aspects) that 

is informed by significant experience gained via practice, research/study and teaching experience.  

  

Senior Teaching Fellows make a significant contribution to teaching or training. They contribute to 

reinforcing and promoting interdependence between teaching and research.  

  

Senior Teaching Fellows undertake significant management and leadership roles within the Department 

or School or Division such as course advising, course coordination, student pastoral care or carrying out 

a University-wide role in innovation or outreach.  

  

Depending on their role, discipline and qualifications, Senior Teaching Fellows may be expected or given 

the opportunity to undertake research relevant to their discipline.  
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1. Maintain own teaching practice to a high standard, evidenced by the ability to demonstrate 

knowledge of developments including technical or discipline changes.  

2. Maintain, as appropriate, involvement or memberships of discipline-related organisations or groups.  

3. Demonstrate knowledge of technical developments and involvement with discipline organisations 

relating to teaching practice.  

4. Maintain an awareness of and where appropriate participate in research developments in the 

discipline.  

5. Advance best practice and achieve excellence in teaching.  

  

 
The opportunity to undertake research is subject to Department, School or Divisional requirements. Senior 
Teaching Fellows may undertake research for personal development, or to inform their teaching practice.  
  

1. Maintain a current knowledge of research within the discipline for personal development and to 

inform teaching.  

2. Contribute to the development of academic research programmes by bringing a discipline-based 

and teaching practice perspective, appropriate involvement in research projects, and active 

participation in departmental research meetings.  

3. Provide professional expertise to postgraduate students or their supervisors. May be a cosupervisor 

in some disciplines.  

4. Deliver at conferences or publish on teaching practice related to their discipline.  

  

 

1. Share knowledge with the community outside the University and contribute to local and national 

communities through involvement in the development of policy, practice, and cultural activities (e.g. 

iwi/Māori development).  

2. Actively contribute to the academic goals of the Department, School and Division by applying and 

sharing expert knowledge in their discipline.  

3. Undertake leadership roles within the University and the broader community.  

4. Make a significant contribution to administration in their Department, School or Division and 

contribute to University planning and/or governance.  

  

 

Directly responsible to:  Head of Department or other Academic staff member under the overall 

direction of the HoD.  
 Supervision of:      May have reports at PPF or TF level, or Tutors/Demonstrators.  

Functional relationships with:  Students.  

          Academic staff   

          General Staff  

          Others in the profession  

          Professional organisations  

 
1. Hold a relevant postgraduate qualification.  

2. Extensive teaching experience.  
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1. Hold, or be studying towards, a higher degree or tertiary teaching qualification.  

2. Where required, have membership of relevant teaching- or discipline-related body.  

  

 


