
extended to Steve Downey 

who works hard to develop 

the social programme and to 

the RAs who manage the 

events and encourage resi-

dent involvement.  Without 

these people the College 

would not be the same. 

Sadly, this year marks the 

year of retirement for Joyce 

Adams.  Some of you will 

know Joyce.  She is our 

short, Scottish 

‘Grandmother’ who works in 

the servery during breakfast.  

She is the first College staff 

member our residents see 

each day and she sets the 

tone for the community so 

well.  She is always cheerful 

and helpful – she can even 

be grumpy with a smile!  

Joyce will be sorely missed 

and difficult to replace. 

2013 proved to be another 

successful year with a strong 

academic performance, an 

amazing group of residents 

and no problems!  As al-

ways, the event calendar 

was full with a variety of 

sporting, cultural and com-

munity events.   

Our top academic perform-

ers of 2013 are Jessica Mi-

chael and Katherine Harper.  

Both students are studying 

Health Science and achieved 

A+ average throughout their 

year of study.  Congratula-

tions to them and all of our 

residents who performed so 

well. 

Although we haven’t en-

joyed our historical success 

with our sporting events 

against other colleges 

(especially in soccer or Rug-

by 7’s) we have always had a 

willing group of residents 

keen to be involved.  They 

have always ‘punched above 

their weight’ competing suc-

cessfully against larger col-

leges and I am always proud 

to see the enthusiasm our 

residents display when par-

ticipating and supporting. 

We have continued our tra-

dition of providing entertain-

ment at Ross Home and 

providing ‘man power’ for 

the local North Dunedin 

Community project, volun-

teering for manual labour.  

This continues to strengthen 

our relationship with our 

neighbours and shows our 

students shared responsibil-

ity and (hopefully) respect 

for those who live perma-

nently in the area.  Residents 

always enjoy volunteering at 

the local dog shelter and 

there is never any shortage 

of volunteers for charity 

collections such as Daffodil 

Day.  A volunteer Coordina-

tor has been appointed by 

the University to encourage 

more community involve-

ment by the students.  We 

are working closely with her 

to develop a coordinated 

community programme with 

the University, the commu-

nity and other Colleges. 

We also continue to hold our 

annual events such as the Ski 

trip, our ball, mid-Winter 

Christmas Dinner and end of 

year Dinner.  These are very 

successful events and serve 

to provide life and character 

into our College. 

My thanks, as always, are 
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Academic Coordinator Update 

Semester 2 as in Semester 

1, 16% performed worse 

and a huge 54% per-

formed better in Semester 

2 than in Semester 1.  In 

Semester 1, 19% of all pa-

pers sat were failed but in 

Semester 2 this number 

dropped to 13%.  Our 

overall GPA in Semester 1 

was B- but in Semester 2 

was B.  This clearly shows 

the success of our inter-

vention programme, and is 

a good indicator of future 

performance. 

Keron has also organised 

workshops and seminars 

to help residents adapt to 

tertiary education.  The 

change from secondary to 

tertiary learning styles is 

often the biggest cause of 

low academic perfor-

mance amongst our resi-

dents (probably on a par 

with an unequal balance 

between study and social-

ising!)  A big initiative from 

Keron has been the devel-

opment of the ‘Inspiration 

Series’.  This is a series of 

dinners with postgraduate 

students and faculty staff 

from various departments 

who provide information 

and advice for residents 

either studying in those 

areas or interested in 

switching to those sub-

jects.  We hope that these 

occasions can be extended 

to occur through most of 

the year, involving faculty 

staff within college life to 

help improve student per-

formance. 

In addition to this pro-

gramme, it is worth high-

lighting the efforts of Asso-

ciate Professor Barrie 

Peake from the Chemistry 

Department.  He has pro-

vided invaluable extra sup-

port for our residents in 

the form of test and exam 

revision, tutorial support 

and personal advice to me 

all in the hope of raising 

the academic performance 

of our residents in first 

year Chemistry (often a 

‘problem’ paper for 

many residents).  An-

other benefit has been 

access to information 

about residents’ per-

formance in terms 

tests, which provides a 

litmus test of how 

successful our pro-

gramme is as well as 

identifying individuals 

who need additional 

support.  The eventual 

aim of the College is 

to obtain the test and as-

signment scores from all 

departments and all resi-

dents who perform below 

a certain grade can be 

helped to lift their under-

standing and performance 

through early intervention. 

Earlier this year, Scott pre-

sented on the programme 

in an international confer-

ence in Minneapolis.  It 

was quickly evident that 

this style of programme is 

unique worldwide and as a 

result we have received 

many enquiries from Aus-

tralia, UK and America on 

what we do.  (It is with a 

tinge of envy that he ob-

serves other institutions 

are making this role a full 

time position!)  He has 

established networks with 

management staff at MIT 

and the University of Illi-

nois in Chicago to look at a 

more scientific prediction 

model from the school 

results data, the implica-

tions (and benefits) for 
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Some of our readers 

are familiar with Keron 

Niles, our academic 

Coordinator for 2012 

and 2013.  Keron start-

ed at Aquinas College 

in 2011 as a Senior RA 

before moving into this 

role.  He has now com-

pleted his PhD and is 

moving back to Trini-

dad and Tobago to 

begin work in a gov-

ernment position as a part 

of his scholarship agree-

ment. 

During his tenure the con-

cept of the position has 

developed into a valuable 

resource and service for 

our residents.  The aca-

demic interviews at the 

beginning of each Semes-

ter have proven to be a 

valuable tool to assess 

each individual resident’s 

goals and identify any po-

tential weaknesses/

problems that can be recti-

fied by early intervention.  

Our prediction model us-

ing school grades to pre-

dict performance at the 

end of Semester 1 has 

provided a base line from 

which we can identify peo-

ple who are struggling and 

help them improve their 

academic performance in 

Semester two. 

Figures for 2013 reveal 

that 18% of our residents 

performed the same in 



Alumni lunch and projects update 
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On Friday 13th December we held a 

special lunch at the staff club for 

some of our Alumni friends – Pro-

fessor Murray Brennan – one of the 

world’s most eminent cancer sur-

geons, University Chancellor John 

Ward, Dr. Jim Ng, Dr. Tony Yelavich 

and Dr. John Curran.  This lunch 

was held to thank Alumni who 

serve on the Aquinas Alumni Com-

mittee and to honour Alumni who 

have shown strong support for the 

University of Otago and Aquinas 

College.  The Aquinas College advi-

sory council (including Aquinas 

Alumni member Mr. Mike Harte) 

were also present at the function 

where their service to the college 

was acknowledged. 

During the Alumni lunch, designs 

were presented for a proposed 

fundraising appeal postcard to raise 

the profile of the first Aquinas 

Alumni appeal project – the Aqui-

nas College sign.  Several promi-

nent Aquinas alumni have already 

pledged their support and we are 

most appreciative of their contribu-

tion to kick start the campaign.  

Alumni will distribute the solicita-

tion cards to other Aquinas Alumni 

in the hope they too will consider 

supporting the project. 

During the lunch we also discussed 

plans for another reunion in No-

vember next year at Aquinas Col-

lege.  Details of the event along 

with invitations will be sent out 

next year.  The reunion will also be 

used as a launch for the Aquinas 

‘Wall of Fame’.  Stories and photo-

graphs of significant Aquinas Alum-

ni will be gathered and displayed in 

the College.  If you know of any 

Alumni who have achieved success 

in some area please forward their 

contact details to me or ask them 

to contact me directly.  Together 

with the Alumni committee we will 

be approaching Alumni whom we 

believe should be honoured with a 

place on the Wall. 

Aquinas College will pilot a Fellow 

Network from next year.  In 2014 

this scheme will include faculty 

members who have agreed to 

meet with residents 2 – 3 times a 

semester to provide academic 

mentoring and advice specific to 

their faculty.  For 2015 and beyond 

this will be extended to cover all 

faculty areas and will also include 

Wall of Fame recipients and other 

Alumni who continue to provide 

help and support to the first year 

residents.  I look forward to devel-

oping this system and growing the 

relationship between Alumni and 

current residents. 

students of this data mining and 

the moral argument of undertak-

ing this level of analysis 

(especially with US law). 

Keron’s replacement for 2014 is 

Jessica Johnston.  Jessica is a PhD 

student from the Psychology de-

partment.  She is the fiancé of a 

Senior RA at University College so 

has some understanding of Col-

lege life and the struggles for first 

year residents.  She has an out-

standing academic record and 

this coupled with her personality 

should make her an ideal replace-

ment for Keron who will continue 

to develop the role. 

The presence of the Academic 

Coordinator at Aquinas College is 

another benefit for our residents 

and is one of the reasons why 

Aquinas is an ideal place for our 

first year residents.  The pro-

gramme is unique both nationally 

and internationally.  I am excited 

at the prospect of seeing it devel-

op into the future. 

Message from the Head 

I would like to take this opportunity to wish you all a Merry Christmas and to thank everyone who has supported the College 

in so many ways in 2013.  Thank you too to those who have sent in photographs or stories of your time at the College.  It is 

great to see our collection growing so we can put the history of the College on display.  I hope that you will continue to send 

in copies of photographs as you find them.  Stay safe and God Bless. 

Scott Walker, Head of Aquinas College 

Jessica Johnston 

2014 academic coordinator 



the village green at Arana College.  

Although frustrating to relocate for 

the summer, the move does pro-

vide them a sort of holiday as they 

live in a bigger house with an out-

side area – a must for their young 

children!  The Priory building is a 

mixture of old (from the original 

Aquinas in 1954) and new (from 

the additional level in the 80’s) and 

has been a challenge for Property 

Services.  The Gymnasium building 

(old chapel) has diagonal steel sup-

ports installed under the gym floor 

and steel ‘pillars’ installed within 

the walls of the basketball court.  

We had hoped to be able to recon-

figure the gymnasium building at 

the same time but due to the short 

During the summer period the College 

always undergoes maintenance and if we 

are lucky some refurbishment/

redevelopment is also carried out.  This 

summer is no different with our Property 

Manager Pete and summer maintenance 

worker Peter (yes it does get confusing) 

working hard to maintain each bedroom 

to an excellent standard and ensuring the 

grounds continue to look lovely.  In addi-

tion to this work Property Services has 

shut down the Priory and Gymnasium 

buildings to undergo earthquake strength-

ening on both buildings. 

The Priory building is having steel ‘pillars’ 

built into the corners of the building to 

provide structural support.  This means 

that our Deputy, Steve Downey, and his 

family have been relocated to a house on 

time frame and required fire up-

grade this was unable to be done.  

Both buildings are also having their 

roofs repaired at the same time. 

The College is full of noise, scaffold-

ing and tradespeople.  The project is 

fascinating to watch and the staff are 

coping well with the disruptions. 

The project is being undertaken by 

Naylor Love with management pro-

vided by Phil Chatfield of Property 

Services.  Phil has worked on Aqui-

nas College projects before and we 

are confident we are in good hands.  

The project team are working hard 

to have all works completed by Feb-

ruary 7th, leaving us one week to 

clean and prepare the Priory building 

before the 2014 residents arrive. 

Earthquake Strengthening 
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2014 Residents 
We continue to utilise Facebook as 

a means of creating our communi-

ty before the residents set foot in 

the College.  A closed group exists 

for our 2014 intending residents 

and staff.  Facebook provides a 

great forum to answer questions, 

get to know our residents and 

communicate events.  We have 

been doing this for the past 2 

years and have found that it has 

transformed the first week of resi-

dence.  In the past residents ar-

rived nervous and unsure as they 

started to meet people for the first 

We were excited and encouraged to re-

ceive our highest ever number of first 

choice applications for 2014.  This is great 

news for us as we are seeing the fruit of 

our labours with our reputation growing 

and applicants realising that Aquinas is a 

great place to be – for fun but also for the 

strong academic support we provide. 

2014 applications break down as follows:  

6% international applications, 44% of the 

residents are male and the course distribu-

tion is 36% Health Science, 16% BA, 9% 

BCom, 18% BSc and the remaining 21% 

make up Applied Science, Law, PE, music 

and surveying. 

time, often resorting to alcohol as a 

vehicle for socialising.  With the use 

of Facebook groups our residents 

arrive excited and already familiar 

with others in their community.  Our 

year starts in high gear from day 

one.   

I am very excited for the future of 

the College and look forward to 

working with the 2014 residents.  I 

would like to express my apprecia-

tion for my staff who work tirelessly 

for the residents and the benefit of 

Aquinas. 

Website:  

www.otago.ac.nz/aquinas 

Email:  

scott.walker@otago.ac.nz 

Phone:  (03) 479 5562 


