
1  

Annual Report 2018 
Document Version: 1 

 

Campus & Collegiate Life 

 

Collegiate Life 

Annual Report 2020 



2 

Contents 
 

Foreword 3 

Collegiate Communities 4 

Aquinas College│Te Kāreti O Akuinahi 4 

Arana College│Te Whare O Hato Rāwiri 6 

Carrington College│Te Kāreti O Carrington 8 

Caroline Freeman College│Te Kāreti O Caroline Freeman 10 

Cumberland College│Te Kāreti O Cumberland 12 

Hayward College│Te Kāreti O Hayward 14 

Salmond College 16 

Selwyn College 18 

St Margaret’s College│Te Kāreti O Makere Tapu 20 

Studholme College│Te Kāreti O Studholme 22 

Te Rangi Hiroa College│Te Kāreti O Te Rangi Hiroa 24 

Toroa College│Te Whare O Toroa 26 

University College│Te Kāreti O Te Whare Wānaka 28 

University Flats 30 

Recreation Services 32 

Student Health Services 53 

Uniprint 55 

 

 

  



3 

Foreword 
 

Tēnā koutou katoa 

This annual report reflects one of the more challenging periods in this generation with the global Covid-19 pandemic 

impacting on all our lives. Lockdown, international travel restrictions and uncertainty being the prevailing areas of 

concerns. 

However, the staff and students at our residential colleges, and indeed the wider university, did a marvellous job of pulling 

together through such challenges to still enjoy the unique collegiate life here. 

Of the 3,500 students normally in colleges, we retained around 1,100 during the level four and level three lockdown at the 

end of Semester 1. Unipol ran on-line inter-college events, the College residential advisors and other college staff kept in 

touch with their residents via zoom, text and email. We were determined to keep the college communities alive and 

engaged during the uncertainty of those times. 

When lockdown was reduced to level two, then level one in time for the start of semester two all our residents eagerly 

returned 

However the impact of Covid-19 also had some immediate and difficult outcomes. The recall of most of the internationals 

reduced our UniFlats community significantly, and we also had to close our Post Graduate college, Abbey College. This 

was driven by the Covid-19 related sharp decline in international postgraduate student numbers, and to meet the equally 

sharp demand increase for domestic students. Abbey was annexed to Caroline Freeman College and was re-named as 

Caroline Freeman East in time for the start of the 2021 academic year. 

With continued uncertainty in international travel in 2021, UniFlats repurposed its market and offered a light pastoral care 

model to students leaving their college in 2021 for their second year of study. They were very quick to take up the offer of 

a supervised UniFlats experience and very soon all the potentially vacant spaces normally reserved for study abroad, or 

international student exchanges, were filled for the following year. 

Recreation Services, unable to open their regular place of work during 

lockdown, formed a small task force affectionately named the ‘flying squids’, 

who went to colleges that were short of staff to help out where they could. 

A particular thanks also needs to be given to the college catering service teams 

who albeit ‘essential’ workers continued to support the colleges during 

lockdown. 

However, a word of truly grateful thanks and acknowledgment goes to the 

college leaders and their various teams who managed their colleges under 

exceptionally difficult and uncertain circumstances. 

In the end what began as an ‘annus horribilis’ became one where staff and 

students showed their true qualities in pulling together and showing a true 

collegiate spirit. 

James Lindsay JP 

Director Campus and Collegiate Life Services 
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Collegiate Communities 

 
Aquinas College│Te Kāreti o Akuinahi 
Luke McClelland – Head of College 

 

 

2020 will go down as one of the most challenging and 

unusual years in Aquinas College’s 66 year history.  The 

year started normally enough as we started the year with 

a full College and a typical orientation week.  This was 

followed by our inaugural “Sunday Funday” at the 

Gardens Ground which will undoubtedly become an 

annual occurrence. 

 

One month later, the country entered alert level 4 and 

lockdown, due to the Covid-19 pandemic.  In the few 

days preceding the commencement of lockdown, 58% of 

our residents decided to return home.  The other 42% 

remained, along with staff, for seven weeks of highly 

unusual collegiate life.  

 

During lockdown, the College ran dual mealtimes to 

allow distancing in the dining room, divided those into 

the College into small “bubbles”, and initiated all sorts of 

other rules to ensure as safe an environment as possible 

to avoid COVID-19 entering our community.  This was 

challenging for staff and residents alike.  Meanwhile, the 

College did it’s best to provide activities that could be 

done while practicing social distancing, such as a hugely 

popular paper plane fly-off from the top of the College 

grounds.  We also held an ANZAC dawn service on the 

grounds with stunning dawn views of the waking city.  

 

 

 

 

 

During lockdown, an inter-College “Let’s keep 

connected” competition was held by Unipol, which 

allowed residents, whether at the College or at home, to 

participate in inter-college activities.  Aquinas residents 

took to this with gusto, and we were proud to achieve 

second place in the overall Let’s Keep Connected 

competition. 

 

With lockdown over, the vast majority of our residents 

returned to the College as soon as they could, with the 

remainder returning at the commencement of Semester 

Two. 

 

With the College back together, there were also some 

great Aquinas performances in the regular inter-college 

competition, including 3
rd

 place in the Arts Competition, 

and first place in the Haiku section of the Literary 

competition. We achieved third place in inter-college 

volleyball, and participated in almost every event offered 

throughout the year.  One of the highlights of the year 

were the performances by our Samoan and Tongan 

residents in performing Samoan and Tongan dances in 

the Inter-college performance evening. 

 

 

In addition to inter-college events, there were also 

numerous Aquinas-specific events such as the College 

Ball – held on site for the first time in recent memory 

due to alert level restrictions at outside venues, and we 
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were lucky enough to plan our Queenstown ski trip for 

a weekend when alert level permitted it to go ahead.   

In a continuation of long-standing success in the inter-

college ‘Chef of the Year’ competition, Aquinas College 

kitchen staff achieved second place in the Residential 

College Chef of the Year Competition, to make it an 

amazing five years in a row that Aquinas has achieved a 

podium finish in this competition. 

For the second year in a row, Aquinas led the Colleges in 

sustainability performance, following up last year’s 

seedling award with Outstanding Kowhai status in the 

2021 Green Your Scene competition (the highest award 

available). 

 

And despite all the chaos and unpredictability of the year, 

the residents continued to study, and well.  The Aquinas 

2021 residents were the most academically successful 

cohort of Aquinas residents for many years. 
 

 

 

 

 

 

 

 

 

 

 

 

  

RESIDENT PROFILE 

 

Ronana McNeill 

  

 
 

Originally from the mighty Southland, Ronan was 

a local Dunedinite for 2 years prior to arriving at 

Aquinas College, where he felt even more at home 

in the beautiful city.  

Arriving at Aquinas, Ronan remembers being 

welcomed by a team of likeminded teenagers who 

he soon came to recognize as family. Amongst all 

of the excitement of move-in weekend with his 

new friends it wasn’t until his third day that Ronan 

began to unpack his bags! 

This set the scene for Ronan’s year and his 

approachable, helpful and get-involved nature 

resulted in him winning the Aquinas Resident of 

the Year Award for 2020, which was met with an 

ecstatic cheer from his fellow Aquinians.  

Whilst successfully completing his Bachelor of 

Science majoring in Exercise and Sport Science 

and Psychology, Ronan also had “the time of his 

life” putting his hand up for every opportunity that 

came his way at “AQ”: from Intercollege sport, to 

nature trips, to themed dinners and everything in 

between! This included participating for the 

College in the Let’s Get Connected competition 

when he was physically away from the College 

during lockdown.  So too did Ronan showcase his 

sporting skills by passionately representing Otago 

in outdoor hockey and he was also academically 

successful, achieving an Aquinas Academic 

Excellence award. 

It’s fair to say that Ronan reached new heights up 

on the hill at Aquinas College by making the most 

of every day, always striving to help others and 

committing himself to his academic journey at the 

University of Otago.  
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Arana College│Te Whare o Hato Rāwiri 
Jamie Gilbertson – Warden 

 

 

Students arrived at Arana College with enthusiasm and 

some apprehension as the 2020 year was upon them. In 

the first week a sunny Dunedin day was the backdrop to 

a College-wide welcome dinner in the courtyard and 

dining room. Entertained by Arana talent, residents 

continued the process of getting to know each other and 

forge new friendships. Volunteering Day saw the students 

travel to the Otago Peninsula, to Milton and around 

Dunedin to offer over 800 combined hours of assistance 

to a variety of community groups. In addition to the 

College wide dinner, a Pacific Island student welcome 

and Maori Student Welcome were held early in the year. 

Each event brought together our residents from Pacific 

and Maori culture to connect.  

Whilst also attending to their studies, Arana residents 

were straight into the inter-college competitions with 

cricket and rowing participated in. Three Quiz teams 

(‘Truck Arana’, ‘Duck Arana’ and ‘Luck Arana’) put 

their knowledge to the test and the Gamers used their 

tricks to try and outplay their competitors in the Gaming 

competition. On a spooky Friday in March students 

donned their outfits for either a dance at UBar, or a fast 

paced laser tag game. 

 

The arrival of the COVID-19 Level 4 lockdown just a 

few weeks into the year saw many residents choose to 

return home. Those residents that remained for 

QuARANAtine closed the gates on evening of Tuesday 

24
th

 March and set out to adapt to the new routine and 

their new bubble. Time spent in the dining room at 

mealtimes was a highlight as the group could interact 

across the room. To keep morale high many activities 

were organised with the students including appropriately 

spaced Booty Camp, Jump Jam, yoga and a Bubble 

competition which saw forts, decorations, music videos 

and t shirt designs produced by each group. Those who 

were not in residence also joined the fun with the Inter-

College Let’s Stay Connected programme and 

floor/house Zoom sessions.  

 

Residents raised $3405 for the Cancer Society Relay for 

Life event before the interruption of COVID-19. And 

whilst the Relay for Life was cancelled the students that 

remained in College attended a brief physically distanced 

candlelight ceremony on what would have been event 

day.  

During the semester break Camp Arana was launched 

where activities were offered each day to the students in 

residence. Exercise classes, basic mechanics, pot 

planting, a DOTS workshop, a game of spotlight, movie 

nights and some tie dying was just some of what was on 

offer.  

Semester 2 began with a renewed sense of excitement 

with the possibility of less interruption. The residents 

were actively involved in the inter-college competitions 

placing third overall in Let’s Stay Connected and third in 

the Cultural Competition. Every event was entered with 

the students taking ownership of representing Arana at 

each event. The Multicultural event was a  

 

 



7 

 

highlight for many, with the team showcasing Maori and 

Pacific culture through haka, waiata and Pacific dance.  

The Clyde Cup with Unicol was locked in a two- all draw 

as Lockdown began and remained that way for the rest 

of the year. The annual Stuart Shield with Carrington 

however, was able to be completed with Arana retaining 

the Shield after the most intense game of chess ever 

played between the two colleges in front of a capacity 

crowd.  

The annual Drag Show was held in July which saw 

individuals and groups share the catwalk and their lip 

sync skills. The choir entertained collegians at the Big 

Sing in addition to instigating a full college sing along at 

the Formal Dinner.  

Academically the cohort performance was strong. The 

students have mastered Zoom for learning and also for 

social connection in a year that was anything but ordinary. 

As the year came to a close a hybrid Gala Ball and 

Formal Dinner was held. The College dining room and 

courtyard was transformed into a Midnight Bloom theme 

for a formal meal and farewell before the tables were 

cleared away and the dancing began.  

RESIDENT PROFILE 

 

Tiara Das 

  

 

 

My home for my first year at University was 

Arana College. Arana provided the perfect 

environment to make lifelong friends with 

like-minded people and the support its 

residents needed to succeed academically as a 

first year student. Living at Arana instilled a 

sense of belonging to the same community, 

the Arana community, while encouraging a 

personal unique identity. 

Conversations over dinner, toast time, the 

ACC (Arana College Choir), the Oscars and 

the Gala Ball are all memories I hold close to 

my heart. Our rendition of 'Duck You' will be 

forever remembered. The choir's toast and 

jam sessions ranging from mamma mia to 

when we were young made exam season so 

much more bearable. But the most fun I had 

at Arana was during QuAranaTine. Arana 

made it super fun with bubble competitions 

and personal common rooms 
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Carrington College│Te Kāreti o Carrington 
Ali Norton – Warden 

 

 

 

Our 75
th

 year was certainly one for the books! After 

a wildly successful first month – in which we took 

home the banner for the Inter-College Big Quiz – we 

entered into Stage 4 lockdown with a hardy team of 

84 residents. We kept our spirits high with Jump 

Jam, Frisbee golf, Giant Jenga, College-wide Survivor 

and endless rounds of Kahoot!, even as our dining 

room morphed into configurations never seen 

before (or hopefully again!).  

When the time came to move into smaller bubbles 

within the College, we divvied up common spaces, 

board games and bathrooms and began to wonder 

when our fellow collegians would be able to join us 

once more. Hopeful anticipation started to build as 

Level 4 became Level 3, and we launched ourselves 

into painting “welcome home!!” signs as we prepared 

for a return to organised chaos.  

The sheer joy of the first day of Level 2 brought 

shrieks of delight and peals of laughter from across 

the Flouses as we fought back tears and bumped 

elbows with newly returned friends. As we moved 

steadily towards online exams, more and more 

Carringtonians appeared, each welcomed home with 

as much enthusiasm as those who arrived before 

them. Day by day, person by person, our whānau 

reunited and our hapori was restored. 

 

By the start of second semester we were back in full 

swing, eager to make up for lost time! We came out 

en masse to inter-college events/competitions, 

musical jams, dodgeball games, Flouse outings, 

sustainability initiatives, tutorials and study groups – 

grateful to be together. Our College choir (the 

Carringtones) started singing together again,  and we 

reveled in our luck at being in Aotearoa while so 

much of the world was still locked down. And 

then…Level 2 reared its ugly head again!  

In true Carrington fashion, we rallied, changing up 

our dining room quickly and moving back to 

staggered meals. As our College Ball approached, we 

scrapped our traditional plan and figured out a way 

to host the event on our beautiful grounds. After a 

string of gnarly weather, we were gifted a beautifully 

balmy evening, perfect for dancing under the stars; it 

was a fabulous celebration of adaptability and 

collegiality! 

When the inter-college competition resumed, we 

emerged victorious in Debating, battling our beloved 

sister-College Arana for the title (though they shortly 

won one back, taking out the annual Stuart Shield on 

a bitterly cold, rainy, and windy day).  

https://www.google.com/search?rlz=1C1GCEB_enNZ882NZ882&sxsrf=ALeKk00NbEXO-8txXibNH88H7fMKDyuW3A:1606361629872&q=Aoetearoa&nfpr=1&sa=X&ved=2ahUKEwiX6NCyo5_tAhUYxjgGHczmA6IQvgUoAXoECBMQMQ


9 

One of the highlights of our second semester was an 

unexpected snow day! We awoke to a dusting of 

white significant enough to make angels and 

snowballs – thrilling firsts for many of our North 

Island crew!  

 

As the year drew to a close, we joined together at our 

annual Valedictory Dinner, the first time we were 

able to assemble the entire College under one roof 

since Orientation Week. What a year it was! I have 

insufficient words to express the gratitude I feel 

towards our remarkable Carrington whānau. 

Through every unexpected twist and turn that 2020 

threw at us, each and every person came together 

and found the joy. Though it wasn’t the year we 

expected, it certainly became one we’ll never forget! 

Ngā mihi maioha to everyone who was there with us. 

 

 
 
 
 
 
 
  

RESIDENT PROFILE 

 

Zoe Baker 

  

 

 

Zoe came to Carrington from Hastings, and was 

keen to get involved in every possible aspect of 

collegiate life. In a year quite unlike any other, 

Zoe proved her resilience over and over again, 

particularly during the nationwide lockdown.  

In 2020, Zoe served on Carrington’s Student 

Executive, and put her hand up to participate in 

nearly every Inter-College and in-house event on 

offer. Zoe spent every weekend in maroon and 

white, whether on a field or court. Despite a few 

injuries along the way, Zoe threw herself into every 

activity, making great friends and having a fantastic 

time. Zoe was one of our most well-known 

residents across the College, as she got around 

every activity and was always keen for a chat and a 

laugh.  

Zoe initially came to Otago to study Health 

Science First Year, and has decided to pursue a 

degree in nursing at Otago Polytechnic. Zoe lived 

and breathed Carrington during her time with us – 

she was always the first person to put her hand up 

to get involved, and was the first person to help 

out someone in need. Her passion for collegiate 

life saw her make the most of every opportunity in 

front of her. Thank you for your incredible 

contributions to our College, Zoe! 
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 Caroline Freeman College│Te Kāreti o Caroline Freeman 
 Chris Addington – Head of College 

 
What a year 2020 was for the world and for 
Caroline Freeman College.  In February, we were 
poised to continue our onward and upward trends 
set with previous cohorts.  Our 214 residents 
arrived full of life and spirit.  The college again 
showed its incredible diversity with our students 
coming from over 120 different secondary schools 
throughout New Zealand and overseas studying a 
huge range of Otago academic disciplines.  

 
And then March came and the world changed.  91 
Carolinians decided to stay at the college during 
Level 4 lockdown aboard the good ship, “SS 
Caroline Freeman”.  17 small bubbles were 
formed.  “Bubble Mums” were appointed and the 
college commenced routines of staggered dining, 
laundry and recreational access.  The staff and sub-
warden team worked tirelessly to keep everything  
 

 
sanitised, everyone fed, and the college property 
maintained.  
We had bubble-vs-bubble events (appropriately 
distanced) such as art competitions, meme 
challenges, daily dad jokes, Internet scavenger 
hunts, dress-up dinners, the Great Bubble 
Pentathlon and others too numerous to 
mention.  Residents went for walks and the 
Gardens New World Supermarket became “flavour 
of the month”.   Strong friendships were formed 
enhanced by the shared lock-down experience.   
 

Residents quickly adapted to on-line learning with 
Zoom and Blackboard and the college continued to 
provide pastoral care both virtually and in-
person.  Academic results for the first semester 
were excellent and showed the resilience of our 
students despite the impact of the global 
pandemic.  
  
As is his tradition, the Warden penned an epic 
poem about the lock-down experience which 
ended with the following stanza. 
  

And now our land’s at Level 2, we’re not 
sure how to act, 
Our bubbles guarded for so long from all 
outside contact. 
On this fine ship we’ve shared our lives 
while bobbing with the tide. 
Thanks for sailing with us, what a 
memory-making ride. 
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With the release from lockdown, the College made 
up for lost time holding such events as dress-up 
parties, the College Ball, the annual Portrait 
Painting competition, open microphone nights, 
foosball and 8-ball events and regular participation 
in all of the Inter-Collegiate competitions.  We 
continued our quirky traditions awarding “Orders 
of the Flamingo” to deserving members who went 
above and beyond the call of duty.  
  

  
We were pleased to have the services of Assistant 
Warden, Duncan Lindsay, for the year, filling in for 
Kieran Duncan who was seconded to Selwyn 
College.   The college also acquired a resident 

feline, Kinko, who is loved by all and is a regular 
visitor to bedrooms, apartments, lounges and 
common areas.  
 
In late September the University of Otago 

announced the closure of Abbey College and the 
refurbishment of the Abbey site, named CFC-
East.  For 2021, this facility will add 85 beds to 
Caroline Freeman College with a variety of rooming 
styles as well as extensive common, social and 
outdoor space.  We are excited that the CFC 
experience will be expanded and many more first-
year students will enjoy Caroline Freeman College 
from 2021 onwards.  
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Cumberland College│Te Kāreti o Cumberland 
Ziggy Lesa –Head of College, Jenna Lockhart – Senior Tutor 

 

 

2020 has been a year like no other! Words to describe 

the 2020 Cumberland cohort would be resilient, social, 

fun-loving and committed. Move in day and O-week 

were a blast, highlights were sports day, toga and our 

beach clean-up. A challenge was set to the residents to 

win the Colleges first ever non-sporting inter-college 

banner and in early March this was answered with our 1
st

 

placing in the gaming competition.  

When lockdown came into effect our resident 

population went from 327 to 74. The residents who 

stayed for “Cumbycation” took part in our inter-bubble 

competition which involved many socially distanced 

challenges including crypto puzzles and minute-to-win-it 

challenges. We also ran weekly quizzes for all 

Cumberland residents, most of our residents came back 

to the College at level 3 with some waiting outside the 

front door at midnight for the drop in COVID levels.  

 

Second semester started off with a bang with lots of inter-

college competitions, the residents continued to perform 

well with high numbers wanting to participate and many 

teams placing in competitions.  

 

At the end of July VC Harlene Hayne came along to help 

celebrate our Academic Achievers, the number of 

residents who qualified had an A average was 

exceptionally high even without the 5% buffer grade. At 

the end of the year over two thirds of our residents 

studying Law and Surveying were successfully offered 

places into their respective professional courses.  

 

The two highlights of the year were Cumberland winning 

the Overall Inter-College Gaming Competition (a non-

sporting banner which is something we have never done 

before) as well as the Second Overall in Sports. Plus the 

formation of Hot Sauce Club, a band made up of 2020 

residents who played at a lot of the College events and 

have decided to stay together in 2021. 
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This year our placings were  

1
st

  2
nd

  3
rd

  

Cricket 

(Recreational) 

Netball 

Mixed 

(Recreational) 

Cricket 

(Competitive) 

Gaming  Touch 

Women 

(Social) 

Womens 

Rugby  

Rowing  Basketball 

Womens 

Mens Rugby 

Drawing  Touch Mens 

(Competitive) 

Touch Mens 

(Competitive)  

  

Football 
Womens 
(Competitive) 

  

Wildcard 
Series 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

RESIDENT PROFILE 

 

Liam Criglington 

  

 

 

Liam Criglington was the 2020 recipient of 
our Ryan Adamson Resident of the Year 
Award. He hails from Tapanui and is studying 
a Bachelor of Science majoring in Geology 
and Oceanography. Liam has an infectious 
personality and a big sense of getting 
involved, he would take the time to talk to 
everyone in the college (staff and resident).  

He was part of the Cumberland Council and 
was a big part of the success of the $1000 
fundraised for the Southland Charity 
Hospital. He played Netball, Cricket and 
Renegade Hockey for the College and would 
always be down supporting the Colleges 
other teams. His favourite thing about 
Cumberland was the residents and staff he 
met which made his time at Cumberland 
enjoyable and let him be himself.  
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Hayward College│Te Kāreti o Hayward 
Pauline Donovan – Head of College 

 

 

 

2020 was the year of rising to the challenges and “Staying 

in Your Bubble”. The global pandemic Covid-19 and 

varying Alert levels added a different flavour to the year. 

63 residents remained at the college during the 

nationwide lockdown in late March. The word “bubble” 

took on  a whole new meaning. Residents and staff had 

to come to grips with the new Social Distancing 

requirements and the photo below is an example of what 

2 metre Social Distancing looks like! 

 

There were also changes to the Pastoral Care Team with 

the resignation of our Assistant Residential Tutor, 

Bryony Alden. Emma Kane from UniFlats was seconded 

to the vacant role in August and was with us until mid 

November. Thanks to both Bryony and Emma for their 

work and contribution to the Hayward Community and 

for overseeing of the Green Your Scene Team. 

Inter-College Competitions 

The College community was involved in the Inter 

College Sport, Cultural and Games Competitions.   

Whilst the majority of the teams won participation points 

in the Inter College Sport Competition, there were also 

placings- 1
st

 in the Men’s Basketball ( photo above), and 

2
nd

 in the Rowing Festival Recreational Dash. 8th place 

overall. Residents also won participation points in both 

the Cultural and Games Competitions. 11
th

 and 13
th

= 

places overall. 

Hayward Vs Aquinas 

The fiercely fought Hayward 

vs Aquinas Shield was a 

highlight of the year. It took a 

little effort in 2020 to retain 

the shield in the College's 

Trophy Cabinet.  Hayward 

easily won the Dodgeball. 
The Mixed Volleyball was a 

thrilling game that was won in 

the last set.  

The winning Mixed 

Volleyball team in action vs 

Aquinas College 

Volunteering 

College residents kicked off their involvement in 

Volunteering Activities starting with a trip to the 

Orokonui Eco Sanctuary in Orientation Week. 

Haywardians continued to support the  S.T.O.P. 

initiative that manages the native bush on the Otago 

Peninsula.  

 

Sustainability 

The College’s Sustainability Team- Green Your Scene 

were kept busy putting together an award winning 

Vegetraian Cookbook. Recipes came in from residents, 

Alumni and University Catering. This Sustainability 
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Initiative won an Outstanding Kowhai Award. Residents 

were given this Cookbook as an addition to the College 

Yearbook. 

Photo above: The award winning Green Your Scene 

Team with their Outstanding Kowhai Award.In addition 

to that mentioned, Hayward College’s own calendar 

included events such as the Wacky Tacky Bus Tour, 

Mission Unscokable, Scavenger Hunt, College Ball, 

College Art Competition, Themed Dinner and the 

Formal Dinner. 

 

 

 

 

 

 

 

 
 

 

 

RESIDENT PROFILE 

 

Caitlin Smith and Jacob Guccione 

  

 

 

Hayward Prize Winners: Caitlin Smith (L) and 

Jacob Guccione (R) (photo above) 

The Annual Hayward Prize was awarded to two 

exemplary members of the College community. 

Caitlin and Jacob have been outstanding 

community citizens and both have demonstrated a 

commitment to scholarly achievement.   

Caitlin is studying towards a BSc. Caitlin is a 

Performance Scholar. She was the Vice President 

and then towards the end of the year the President 

of the Hayward College Student Committee. 

Caitlin was an active participant in the College and 

organized events. 

Jacob is studying towards a BAppSc. Jacob is a 

Performance Scholar.  He was Co-Chair of the 

Green Your Scene Team and their Hayward 

Vegetarian Cookbook won an Outstanding 

Kowhai Award. Jacob was also a Floor 

Representative on the Hayward College Student 

Committee.  He was an active participant in the 

College. 
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Salmond College 
Maurice Jackways – Head of College 

 

 

Salmond College opened on February 15th and the 261 

residents settled in well over the initial month, with 

excellent uptake in participation in social, academic 

orientation and sporting events. The atmosphere at the 

College was both welcoming and warm. However, Covid-

19 soon become the primary focus for the year, affecting 

all aspects of the operation. The global pandemic, and 

the necessary lockdown in late March, saw 165 residents 

return to their homes for at least seven weeks, and 96 

residents remain at Salmond. Included in this number 

were the 10 Residential Leaders who continued in their 

live-in role. 

As the Country entered Alert Level 4, and learning went 

online for tertiary providers, Salmond began to operate 

very differently to a normal year. Residents were bound 

by strict rules around hygiene and social distancing, with 

‘Bubbles’ of 3-10 residents becoming the basic 

management tool for community life. Recreational 

opportunities were limited, but academic support for 

residents was able to continue via online tutorials and 

personalised communications from Salmond staff to 

residents. 

The Covid-19 situation provided many challenges. In 

practical terms, ensuring the College had enough 

protective supplies on hand to keep residents and staff 

safe was imperative. Emergency plans, and business 

continuity plans required attention and plans to minimise 

risk were the focus. 

The College provided financial support to several 

residents facing hardship, and during the year a number 

of Salmond residents applied for help from the Putea 

Tautoko Hardship fund, created by the University to 

help those affected by Covid. This assistance helped a 

number of residents successfully complete the year who 

may otherwise have withdrawn. 

Throughout the lockdown consistent communication 

with residents, parents and guarantors was met with 

appreciation and a sense that the crisis was being well-

managed. This gratitude continued throughout the year. 

Remarkably, as the country returned to Alert Level 2 

over 70% of residents returned to Salmond immediately 

to complete examinations and remain during the mid-

year break, when residents traditionally head home. The 

sense of relief was palpable at the College, and Semester 

Two began with a number of positive events and a full 

College. 

A return to Alert level 2 during August meant a scaling 

back of certain social events, but key College events 

such as the in-house Ball, the Mid-Winter Christmas 

and the Annual Dinner were outstanding successes, 

made possible by a hard-working and creative staff. It is 

fair to say 2020 was a year of work-arounds. 

Despite Covid-19, Salmond had very good 

participation, and some notable successes, in the 

intercollegiate competition. Wins in recreational 

badminton and futsal were backed up with a second 

place overall in the Intercollege Games competition, 

with Salmond receiving its first ever claret banner to 

hang in the trophy cabinet. 

Salmond achieved Silver Sapling Status for its Green 

Your Scene sustainability project, led by Residential 

Leader Angus Sinclair-Thompson. Winner of the 

inaugural leadership in sustainability award, was first-

year resident Bianca Crichton, an outstanding 

contributor to Salmond’s sustainability and community 

service efforts in 2020. Overall, Salmond residents 

completed well over 500 hours of volunteering within 

the community. 

Several standout sporting performers in 2020 included 

national volleyball representatives Jackson Banks and 

Kate Caradus. Kobe Miller became a national rowing 

representative and Austin Carter won the South Island 

triathlon title. Ranisha Chand, was acknowledged for 

her advocacy and leadership in Shakti Youth, winning 

the Te kaka Tarahae prize for Oratory Skills. Salmond 

College’s top award two awards for 2020 were presented 

to two exceptional young leaders. Charlotte McManus 

was awarded the ‘Bursar’s Cup’ for the most 

outstanding contribution to the College in 2020. Sione 

Tonga Nau received the student vote for the award of 

true Salmond Legend for 2020. It is satisfying to know 

that both will return to Salmond as Residential Leaders 

in 2021. 

During 2020 the Chapel served as a place of 

contemplation and, as has been tradition at Salmond, a 

number of musicians in the college enjoyed the space. 

The Special Character of the College was enhanced 

through the growing relationship with Jordan Redding 

as Salmond Chaplain. 

Salmond continues it’s strong tradition as a home away 

from home, and it is with excitement in 2021 it heads 

into its 50th year, with celebrations planned in 

November for alumni to gather and enjoy reminiscing 

their years in this special college. 
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RESIDENT PROFILE  

Ranisha Chand 

 

 

  

Ranisha Chand is a remarkable young woman, and someone who made a positive impact on the Salmond 

Community in 2020. Winner of the Te Kaka Tarahae Oratory Skills award at the Salmond Farewell Dinner, 

Ranisha has continued to grow in her advocacy and social justice work in Dunedin this year, following her move 

from Papatoetoe High School in Auckland, where she was Head Girl in 2019. 

Ranisha migrated to Aotearoa New Zealand from Fiji with her family in 2014 and has spent the years since giving 

back to her community. A leader that encourages the empowerment of rangatahi, Ranisha is a youth ambassador 

for Shakti Youth Network for Change (SYNC), a network of young people dedicated to creating violence-free 

homes and communities. It’s a youth-focused network centred on empowering young people to speak up and be 

heard. In the context of youth from migrant and refugee communities, it’s about supporting the voices of minority 

groups to be heard on issues that matter to them, their lives and futures in Aotearoa New Zealand. SYNC is part of 

the New Zealand arm of Shakti International. 

“I started my journey with Shakti Youth in 2015 as one of their high school ambassadors. Alongside many SYNC 

Ambassadors, I executed youth-led marches in Auckland city in 2017 and 2018 focused on ‘Anti-Bullying and 

Discrimination’ and ‘Rape Culture and Forced Marriage’. I have also organised and hosted intergenerational panel 

discussions in the community with themes such as feminism, cultural identity and gender equality,” says Ranisha.  

Ranisha brought her passion with her from Auckland, and carried on her work in Dunedin in 2020. Ranisha is a 

mobiliser and has been a catalyst for her peers, inspiring action. She has organised several fundraisers to support 

Shakti’s women’s refuge services. She plans to advocate for women’s rights and gender equality in her country of 

birth, Fiji. 

“I’m passionate about feminism and youth in leadership roles. I’m motivated to mobilise young people so that 

they have a better understanding of issues such as violence, discrimination and gender inequality when they reach 

the age that they are leading the country,” she says. 

Ranisha was a recipient of an Inclusion and Diversity Award, as well as the inaugural Junior Supreme Award, in 

the New Zealand Youth Awards 2018 and  in 2020 was named on the YWCA's Y25 list of wāhine toa. 

“To be honest they’re amazing milestones. I feel privileged to have those achievements. Not everyone is able to 

have those opportunities,” she says of the accolades. “Whenever I’m having a low time I just look at them and I’m 

like I did something to deserve them, so the show must go on and you must carry on the work.” 

Ranisha was selected as a finalist in the Young Leaders category of Stuff and Westpac NZ’s annual Women of 

Influence Awards for 2020.. 

“The best advice I could give, would be to take all the opportunities opened to you. You never know unless you 

try something. I definitely would not have accomplished this many achievements if I did not step out of my 

comfort zone. From being a shy migrant from Fiji, to being a strong feminist advocate in New Zealand, is 

something I guarantee that I wasn't expecting when I came here.” 

Ranisha’s tireless advocacy and dedication to overcome adversity saw her make a huge impact on the Salmond 

Community in 2020 and she is already being welcomed to speak at a formal dinner in 2021 to inspire the next 

intake of Salmond residents to be bold and step out of their comfort zone in serving the community.  

 

 

 

https://www.stuff.co.nz/life-style/well-good/inspire-me/300010757/celebrating-nzs-unstoppable-young-women
https://www.stuff.co.nz/national/women-of-influence
https://www.stuff.co.nz/national/women-of-influence
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Selwyn College 
Luke McClelland – Head of College 

 

 

 

2020 marked both a challenging and rewarding year for 

Selwyn College. The residential cohort consisted of 201 

residents, 25 of whom returned to Selwyn for a second 

year in residency. The Student Cohort continued to 

undertake study in a diverse range of subjects across the 

Arts, Sciences, Humanities, Languages, Commerce, and 

Law.  

The Sub-Warden team in 2020 was a great blend of 

age, experience, and personality, with five living in and 

two off-site. The new Sub-Wardens quickly embraced 

the Selwyn College experience and did a tremendous 

job of supporting residents with their transition to 

University life. 

The Selwyn College Students’ Association along with 

the Sub-warden and senior staff teams collated an 

engaging and enriching O’week experience, with a 

plenitude of opportunities for residents to get together, 

form strong friendships and make lasting memories.  

This would not be a true reflection of the 2020 year 

without mention of COVID-19. The news of the 

pandemic spread quickly, many residents chose to 

return home to be with loved ones, while 33 residents 

remained at the college for the duration of the level 4 

lockdown. Close relationships were formed with 

residents moving into bubbles to live out the 8-week 

lockdown experience. When the travel ban was lifted 

the college hallways were a buzz again with great 

excitement, residents were keen to engage in activities 

with friends and despite the disruptions caused by  

 

 

COVID-19, Selwyn and Knox College were able to 

continue their longstanding sporting and cultural 

competition albeit with some adjustments. The 

Cameron Shield and Nevill Cup challenges continued 

to cultivate a sense of passion in the Selwyn 

Community. Selwyn’s cultural prowess was displayed 

this year with the College taking home the Nevill Cup. 

Despite best efforts the Cameron Shield was 

relinquished to Knox College, Selwyn showed strength 

and determination winning both the Men’s and 

Women’s Rugby.  

The famous Selwyn Ballet was once again a star event at 

the annual capping show. Those who participated spent 

many evenings practising in the College Squash Courts 

and performed with great zest. 
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This year, Selwyn’s Cultural Exchange with College 

House was held in Dunedin, and the Sports Exchange 

in Christchurch. The sports and cultural exchanges 

were eagerly awaited, and saw great numbers in both 

participation and support. The awards dinners were an 

enjoyable end to each of the friendly competitions.  

 From the hard work of the resident led sustainability  

group, Selwyn achieved the Seeding Award for 2020 

through Green Your Scene, sights were then set on 

continuing to improve in this area with the hopes of 

achieving a Sapling award and completing a Kōwhai 

project in the future. 

Selwyn College was very proud to have made many 

positive contributions to the community throughout the 

year. In O-Week residents volunteered their time and 

energy to Anglican Family Care, Youth Grow, and The 

Valley Project. Over $4,400.00 was raised for Anglican 

Family Care in donations from residents throughout the 

year. Selwyn also supported and entered a team in 

Relay for Life, and made a continual effort to assist with 

the Fruit and Vegie stall run by All Saints’ Anglican 

Church. 

2020 also marked the budding of a beautiful and 

culturally enriched tradition; the first Selwyn Wahine 

Haka was written and performed by female residents. 

Our final formal dinner or ‘High Tea’ as it is called, was 

preceded by a service at All Saints’ followed by the  

 

 

 

Selwyn College waiata and haka, and was attended by 

Chaplain, Father Michael Wallace, College Fellows and 

Board members, guest speaker, Prof Jess Palmer, and 

John Walters who attended on behalf of his father, The 

Right Rev. Bishop Muru Walters, who was elected by 

the Board of Governors as a Life Fellow of the college.  

Of special note, a historic vote was cast on 14 

November 2020, by Synod, in favour of the Anglican 

Diocese of Dunedin retaining ownership of Selwyn 

College. With the motion to retain the College, the 

management team can now move forward with 

developing and enhancing the special character of 

Selwyn College.  

Staff and returning residents are looking forward to 

welcoming the 2021 cohort, continuing to nurture the 

College’s special character, and making the most of the 

up and coming year.  
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St Margaret’s College│Te Kāreti o Makere Tapu 
Dr Charles Tustin – Head of College 

 

 
To say the least, 2020 was a very interesting year! Who 

would have thought in February that just a month later 

the entire world would be turned upside down because 

of a virus, New Zealand would be in various levels of 

lockdown for 75 days, classes and examinations would 

be online, small bubbles would be the name of the 

game, 98 of our 224 Members would return home for 

many weeks, physical distancing would be required, 

staggered dining with 2m spaces between people would 

be enforced, and essential businesses  such as our own 

would be the only organisations allowed to continue 

operating?  

 

Extraordinary things were expected of everyone during 

this time to ensure the health and safety of all including 

the 126 Members who remained at the College. We 

celebrated the fact that none of our Members were 

infected with Covid-19. 

 

Then, for a period of two months, from 9 June to 11 

August, the country resumed a semblance of normality 

in Level 1 which was wonderful. Certainly, here at the 

College we made up for last time once all the lockdown-

absent Members returned for the start of the second 

semester. Members participated in the Inter-college 

Competitions such as volleyball, basketball, netball, 

badminton (we retained the trophy), chess, debating and 

the cultural performance. We also managed to fit in 

three Formal Dinners, a Harry Potter themed dinner, 

four Expert Breakfasts, a ski trip and the 

Communication Cup event before the Prime Minister 

placed us back into Alert Level 2 on 12 August. The 

latter meant, most unfortunately, that the College Ball 

which had been scheduled for Saturday, 15 August had 

to be cancelled at short notice which was a massive 

disappointment. 

 

Continuing with the College’s long tradition of assisting 

the community, our annual college-wide community 

service ventures began during Orientation Week with a 

clean-up of the Otago harbour edge around Portsmouth 

Drive and the Andersons Bay inlet in collaboration with 

Our Seas Our Future.  Members also made use of 

many other volunteering opportunities where they could 

during the year including helping with the annual 

Daffodil Day and Child Cancer street collections.  

 

When not in lockdown many opportunities were 

provided for Members to learn from College Fellows, 

senior academic staff of the University and other 

professionals. Sunday Formal Dinners were held 

fortnightly and Expert Breakfasts every Wednesday. 

 

Although it was not an easy year for students given the 

Covid-19 situation and online learning for much of the 

year, our Members’ academic results were outstanding 

and indeed better than previous years which is 

remarkable. Clearly 
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Members knuckled down and did not allow the trying 

circumstances to affect their studies adversely. Thanks to 

the initiative, creativity and skill of Member Ella Green, 

the College now boasts a large and wonderful mural on 

the outside wall of one of our buildings. The mural was 

planned during the lockdown and painted afterwards by 

twelve of our Members including Ella. 

 

The College's Valedictory Celebration took place on 

Sunday, 4 October with the guest speaker being Dr 

Maria Pozza, who is New Zealand's only lawyer 

specializing in space matters. Dr Pozza also assisted with 

presenting the College’s 50 trophies to each of the 

recipients towards the end of the evening which included 

a three-course meal and special presentations to the 

Executive Committee and College Leaders in 

appreciation of their exemplary service to the College 

during the course of the challenging year. 

 
 Although 2020 was a disruptive year, there were many 

aspects to be grateful for in terms of College life. Such as 

the friendships that were made, the experiences shared, 

the laughs enjoyed with each other, the personal 

resilience and independence developed, the sport 

played, the fun had, the music appreciated, the minds 

expanded, the interesting people met, the different foods 

eaten, the activities planned, led or participated in, the 

home-away-from-home experience at St Margaret’s, etc. 

 

In conclusion, Members made the most of the 

challenging year and thoroughly deserved a well-earned 

summer holiday. 

 

RESIDENT PROFILE 

 

Liam Hewson  

  

Living as part of a community of 224 driven, passionate and 

enthusiastic young people has been an incredibly unforgettable 

experience. I've been lucky to be part of the home-away-from-

home that is St Margaret's College for the last two years, as both 

member and College Leader. There’s always someone down for 

an adventure and something on the go - whether it be scavenger 

hunts, art competitions, tournaments or musical rehearsals! 

Unlike living at home, St Margaret’s has this vibrant energy and 

buzz that is distinct to a thriving and engaged community of 

students.  

 

St Margaret's has welcomed me into its community and friendly 

atmosphere (the sense of warmth and belonging is palpable right 

from day one), and presented me with countless opportunities 

above and beyond the excellent academic nature of the college. 

I’m excited to make the most of an internship I gained via a 

formal dinner guest, and in 2021 to build on the College’s 

excellent community involvement and volunteering ethos! 

 

Personally, the defining features of life at St Margaret’s are 

opportunity and engagement. Opportunity is present in every 

conversation and new friend you make, as well as in the academic 

world of the top-class education we receive at the University of 

Otago. Each and every Member brings something unique and 

special, giving you the chance to gain insight and perspective from 

tomorrow’s leaders - your peers.  

Academic pursuit is obviously part of College life, but at St 

Margaret’s the key message is balance. It has been awesome to 

have such a diverse range of extracurriculars to get amongst, 

including soccer, gaming tournaments, choir and big sing, art 

competitions to volunteering and Relay for Life. Add to this an 

amazing social programme run by the Members’ Executive and 

you have an amazing and rich college experience, academically, 

socially and character-building. I’ve met fellow College Members 

from all walks of life, dined with musicians, great characters and 

local legends, and swapped stories with academics across the 

University through our formal dinners, expert breakfasts and 

other opportunities. Through massive beach cleanups, 

volunteering run by the student executive and with mentoring 

from returning students, I’ve grown immensely as a person and 

given back to the communities I belong to. Opportunity has been 

the hallmark of my time as a member of St Margaret’s College, 

and I am exceptionally proud to be part of this outstanding 
college. 
 
2020 has undoubtedly been far beyond anyone’s wildest 
expectations. I was lucky enough to serve as a College Leader, 
looking after a floor and Members of the College before, during 
and after lockdown. Although often immensely challenging, I 
was lucky enough to be in such a caring and supportive 
environment that helped us make it through. I genuinely feel 
that staying at St Margaret’s over lockdown has added to, not 
detracted from, my residential college experience and brought 
the whole college closer together. 
 
This year has reinforced the value of community, of home, and 
of whanau. With over half (128) of the College staying for 
lockdown, I’ve come to have an immense appreciation for the 
empathetic, warm and responsive leadership and staff of St 
Margaret’s that build the trust and confidence to get us through 
COVID happily and healthily.  
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Studholme College│Te Kāreti o Studholme 
Ziggy Lesa – Head of College 

 

 

No truer is the phrase ‘a year like other’ 2020 has really 

set itself apart. The college’s commitment to resilience 

had defined what last year really meant. Despite all the 

challenges, our college rose to the occasion time and 

time again! I am immensely grateful and truly proud of 

our residents and how they navigated their way through 

their first year at Otago.  

Covid-19 

It would be remiss of me not to reflect on our Covid-19 

experience. Our college experience was a raw example 

of a ‘once in a lifetime event’ mixed with college 

fortitude to really provide aroha and awhina for our 

students. Our amazing staff were able to maintain a real 

connection with all our residents, some staff even 

achieving this while remaining at home themselves! This 

required patience, upskilling to different technology and 

embracing ways in which our residents communicate 

such as facebook and other methods. Our college 

survey results spoke to the connectedness they felt to 

the college during this period. For our students that 

remained, we were able to still offer in person care and 

a social programme to keep them entertained (all within 

social distancing rules might I add!). Across all colleges, 

Studholme went from the lowest percentage of residents 

stay with us during the first lockdown (18% of College) 

to the highest number in the second (81%). 

Academic support 2.0 

Our academic support continued to be a success and a 

source of pride for our college. Our residents were able 

to enjoy all the academic support trimmings that one 

would expect of the collegiate experience. 

During semester one, our tutors were able to host zoom 

tutorials throughout Covid. They were able to sustain a 

high level of engagement with our residents to ensure 

they had a reliable source of support. In the lead up to 

the examination period, our residents asked for more 

tutorials, out tutors expressed their willingness to offer 

more. We listened, considered and provided more 

support.   

A remarkable feat was the way we had to adapt to 

provide exam like conditions within our college. 

Residents had to undertake exam on their devices in 

their room. They still had to adhere to the examination 

integrity. A noteworthy example was the use of acorns 

to mark a bedroom where an exam was taking place. It 

must have worked since our semester one results 

exceeded all our residents expectations. 

 

 

 

 

 

 

 

Inter-Collegiate Competition 

In many ways, it was a year of firsts for Studholme in 

the competition.  

• Inaugural winners of the dodgeball competition 

• Our first mixed netball trophy  

• Our first overall literary trophy in the cultural 

competition 

• The first college to hold the men and women’s 

rugby shields at the same time 

This culminated in Studholme becoming the first 

college in competition history to win two out of the 

three overall awards. Namely the sport and cultural. 

This no small feat given the level of competition and 

skill and ability across all colleges.  

Studholme College had a fantastic year. While it may 

have been bumpy along the way, I am thankful for the 

achievements of our residents. Above all, I am humbled 

by their sheer tenacity to overcome and succeed. It is 

truly inspiring. 

Ka rawe Studholme!   
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RESIDENT PROFILE 

 

Tane Whitehead 

My whakapapa  

Kia ora Koutou. Ko Tane Whitehead ahau, Nō Taranaki ahau.  

Ko ahau te tamaiti tuaono o tōku whānau. 

I am Tane Whitehead, a Māori student at the University of Otago who comes from the mighty Taranaki region. 

Diving deeper, I am currently studying a BSci with a major in Exercise and Sport Science and minor in 

Economics. I am the sixth of eight children in my family on my dad’s side, and the oldest of my full family. 

I came through the education system through Spotswood primary, Devon intermediate, and Spotswood college. 

Although lower decile schools, I have managed to make the most of opportunities. It was my high school 

physics teacher, a University of Otago graduate himself, who strongly recommended that I apply for the Maori 

scholarships available. By receiving the Poutama scholarship, I was able to see the University of Otago for the 

first time in person. Visiting Dunedin was my first ever plane trip, alongside participating in the physiology 

project and staying at Studholme College. 

I have always had a passion for physiotherapy, which is why I wanted to pursue it as a career initially. However, 

after much reflection in my final year at high school I decided to change what I would study. This led to 

exercise and sport science, which allows me to combine my passion of sport with my strength of science. I also 

study economics, which allows me to learn how the economy works. My goal is start a business where all health 

professions is offered in one location, thereby reducing costs and errors that may be barriers for our 

communities. 

My biggest worry coming down to the University of Otago was being able to make a difference. Coming from a 

lower decile school had its challenges. There were limited opportunities for students where I come from. By 

moving away from home and family, I knew that life may become more difficult than I had experienced. 

However, I knew that my passion for change and challenging myself would have to come with a small sacrifice. I 

was always worried about getting good grades in high school. So achieving excellence endorsed in NCEA level 

three was massive for me. 

Finally, making friends was a big concern. Through the experience of Hands on at Otago I realized that 

everyone is in the same situation. It may not be financial but certainly in terms of anxiety and worry about first 

year university. 

After considering other residential colleges for my first year, I decided Studholme was, in many ways my first, 

home. For me, Studholme was the best. This is where I had my first ever University of Otago experience, and I 

wanted that to continue. 

Moving in, I felt nervous. Although the week of Hands on Otago had already given me a college experience, I 

was still nervous. When I realized I would be in one of the flats I was worried that I wouldn’t meet many 

people. Despite being in a flat, many of my friends from the Studholme group would agree that I became one 

of the most sociable students in the college. For me, the hardest challenge was going home during lockdown. It 

was difficult to leave home and finally settle into the college only to realize I would be returning home after a 

month. This meant most of my first semester was spent back home. 

Second semester more than made up for the challenges of first semester. A particular highlight for me was 

winning Studholme rugby, where both men’s and women’s teams were undefeated. The ball was also a fun night 

to celebrate and watch everyone and dance the night away. Then there was the cultural performance! It was an 

amazing way to represent myself and my culture, while also understanding a small part of other cultures. 

If you had told the 17 year old me who attended Hands on at Otago of everything he has achieved in the past 

three years, he would have never imagined it. Through the support provided by Studholme College, the Maori 

centre, Te Roopu Maori, PE and Economics departments, and many others I have been able to achieve some 

incredible milestones! 
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Te Rangi Hiroa College│Te Kāreti o Te Rangi Hiroa 
Rosemary Tarbotton – Head of College 

 

 

 

Kia ora from Te Rangi Hiroa College! 

Wow what a year 2020 has been! Before we entered 

into the challenge of the Covid-19 lockdown, the 

residents of Te Rangi Hiroa College had been making 

their first year memorable.  

During Orientation we spent some time volunteering in 

the community, playing some sports and making 

friends.  

In early March the College entered its first ever rowing 

team to the Inter-College Rowing Festival coming fourth 

overall! Our residents were a truly sporty bunch this 

year, coming second in Badminton, and fourth in Mens 

Basketball and third in Dodgeball! 

It was the Cultural Competitions however where our 

College residents really shone! We came third in the 48 

Hour Film Fest, first in Wearable Arts and blew the 

audience away with both our Cultural Performance and 

Big Sing choir.  

 

The lockdown for Covid was a truly challenging time, 

with the bulk of our residents returning home. However 

we had 47 hardy souls who stayed, and together we got 

through and became a really tight knit community. New 

terms such as bubble, lock down and covid became our 

language. We did lots of activities though and managed 

to conquor several marathons, mountain climbs and 

jigsaw puzzles. We tried to support the students at 

home too, sending them frequent emails and also 

including them in the study pack send out. 

We were very relieved when semester 2 arrived along 

with all our cohort, ready to face the reality of uni in 

person again. However we were all deeply affected 

when one of our young men died. This shook us to the 

core, and as a result we encountered many mental 

health issues which took a lot of time and energy to 

address.  

We did manage to squeeze in as many activities as 

possible in Semester Two, and this brought the College 

together in very meaningful ways. Highlights include our 

College Ball, 80s Disco Karaoke HOP, theme dinners 

and floor competitions! 

 

This year has also had some staffing changes as our 

Residential Tutor Chelsea Blair went on parental leave 

to have her first child. We welcomed Chloe Banks from 

University Flats to take on the gap left by Chelsea, and 

she has done a wonderful job so far.  
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We look forward to 2021 with the anticipation of being 

able to change young people’s lives, to have some fun, 

and to build good relationships with staff and students. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

RESIDENT PROFILE 

 

George Matheson  

  

 

 

Hailing from Christchurch, our Resident of the 

Year for 2020 was George Matheson. George 

really embodied the spirit of our College, he was 

friendly, community focused and always took part 

in every sporting, cultural and social event our 

College had to offer.  

George spent 2020 studying hard for Health 

Science First Year. His goal is to get into the 

physiotherapy course. He spent time studying as 

well as socialising, epitomising the well-rounded 

Te Rangi Hiroa resident.  

George took part in all aspects of Collegiate life, 

Inter-College sports, cultural performance. He 

helped encourage all residents to attend our 

college ball to bring back a sense of togetherness 

after lockdown. George was a leader and was 

never afraid to speak, even when others were.  

He was well liked and respected by both staff and 

students. He would always support other residents 

at their club rugby or hockey games encouraging 

others to as well! His sportmanship and great 

attitude to life made him an excellent 

representative of the college. 
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Toroa College│Te Whare o Toroa 
Christina Watson-Mills – Head of College 

 

 

It is said that challenging times often bring out the best 

in people and that adversity can bring people 

together.   And this was most certainly the case for us at 

Toroa in 2020. We started off with our usual energy, 

excitement and enthusiasm and the year ahead looked 

exciting and promising.  It was only a few weeks into the 

year that the impact of covid-19, and the worldwide 

pandemic hit us.  

College life, as we had known it, suddenly looked very 

different.   

As the pandemic progressed, so did the ways in which 

our staff rose to the challenges of providing pastoral and 

academic support to residents. Whether they were at 

Toroa or elsewhere in the country or the world the 

Toroa whānau remained ever important to us.   

 

Fifty-eight residents remained in residence during 

lockdown, with our other residents returning to whanau 

or friends.  Some of our international students were 

able to be repatriated home and others remained with 

the rest of us, here at the college.  

 

Always keeping resident needs at the fore, staff 

continued to be available during what were very new 

and unique working conditions. Connection in the face 

of isolation was a main focus and this meant that 

messenger chats, facetime and zoom meetings became 

our new ways of communicating and connecting with 

residents. Our wonderful team of academic support 

tutors, working from home, supported our residents as 

they adjusted to learning online.  

 

To keep us entertained our staff and residents created 

online competitions, online team games, Bubble 

competitions and socially distanced events that were 

inclusive, innovative and fun.  We were literally, all in 

this together. We dined together, at a distance; danced 

together, at a distance; laughed together, at a distance; 

we worried together, at a distance; and yet we cared for 

each other, despite the distance.  

As soon as the country returned to alert level 2, we 

eventually resumed shared activities as residents quickly 

returned to the college for the second semester.  Some 

of the comforts and certainties had definitely changed 

yet together we still prioritised community, relationships 

and wellbeing.  

The second half of the year became an action packed 

few months, with many of the events missed in the first 

semester finding their way into an already packed 

second semester. As always, the Toroa Ball was 

legendary and for the first time in our history it was held 

at the College.   
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Despite all the interruptions to our year we continued to 

share our creativity and talent with the wider collegiate 

community. Our teams played enthusiastically in the 

sports competition, and our rugby team, Nga Hau Ō 

Toroa, had Toroans from as far back as 2015 carrying 

the Toroa spirit onto the field.  Winning the 48hr film 

competition was a highlight as was our entry in the 

cultural performance section. Regardless of the event, 

Toroans wowed audiences with spectacular 

performances wherever they went.  

From start to finish this year the road was certainly 

challenging and the pandemic impacted us all, in 

different ways. We acknowledge that many of our 

residents and Toroa whānau faced difficult times be 

they financial, social or personal. And we recognise that 

some will carry these burdens into the future.  

Without hesitation, and throughout all of the 

disruptions, our residents persisted in demonstrating 

strengths of compassion, kindness and thoughtfulness. 

For that we are thankful and for that we are proud.   

 

 

 

 

 

 

RESIDENT PROFILE 

 

Jacob Kilworth  

  

 
2020, the unprecedented year.  Early last year my father 

and I packed an over night bag and made our way to 

where was soon be my new home, Toroa.  Although 

moving out of home is never easy, moving out of home 

in the midst of a worldwide pandemic was even more 

challenging. Despite those challenges, I could tell right 

from the beginning that I belonged at Toroa. I will never 

forget the day I moved in; the smiling faces of all of the 

staff as I walked through the front doors; walking to my 

room; the support I had as I settled in to my place at 

Otago. Only a few weeks later, I moved back in with my 

family over lockdown, yet I never felt as though I was 

missing out on what was going on with my second 

whānau back at the college.  Weekly catch ups on 

facetime with staff, messenger messages, Call of Duty 

mobile competitions, photography club zoom calls, 

competitions and scavenger hunts all held on line all 

helped keep us connected whilst we were at a physical 

distance.   

 

As soon as NZ moved back to Level 2 I had my bags 

packed and was ready to return to Toroa.  Even though 

life was slightly different the college spirit remained the 

same, and that Toroa family feel was as strong as ever. 

One of the highlights of my year was participating in 

inter-college sports, namely the rugby competition, 

where we outperformed some of the larger colleges – 

keeping Toroa well and truly on the map. Although 

small in size, Toroa exceeds expectations and we always 

make up for our small size with a large health dose of 

collegiate support and mana. Without Toroa I wouldn’t 

have had the opportunity to meet many likeminded 

individuals that will have a lasting impact on my life. Ts 

Up. 
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University College l Te Kāreti o Te Whare Wānaka 
Andy Walne – Master  

 

 

 

2020 started with a bang as the 2020 cohort 

embraced the Work Hard, Play Hard, Be Yourself 

attitude that has been fundamental to the College 

since its founding in 1969. UniCol is proud of the 

diverse composition of its community with large 

groups of students studying in the traditional areas 

of health sciences, commerce, and law, along with 

significant groups studying sciences, humanities, 

social sciences, languages and education. The 

cohort represented 170 high schools from across 

New Zealand and many other countries. UniCol 

continues to embrace traditional collegiate 

structures with live-in management supported by a 

large and diverse team of Sub-Wardens.  

The College’s orientation programme focused on 

both social and academic orientation, encouraging 

students to make vital social connections as well as 

understand the increased academic demands of 

studying at tertiary level. Orientation achieved its 

goals with students settling quickly and happily into 

life in Dunedin.  

Sub-wardens continue to be an essential part of the 

fabric of UniCol community. The team share their 

lives and experiences with the new students. Their 

role in supporting the first year students cannot be 

overstated. The Sub-Warden team for 2020 was a 

great blend of youth and experience under the 

guidance of Jess, Yuriko and Cat, our three senior 

Sub-Wardens for 2020. All members of the team 

experienced personal growth and development in 

their roles as collegiate leaders. We were very 

pleased to welcome Assistant Warden Jess Gould 

back to UniCol from her secondment to Selwyn  

 

College in 2019. Her enthusiasm and skills and 

competitive nature continue to be a great asset for 

the College.  

In March, the arrival of the COVID-19 virus in 

New Zealand with subsequent lockdown had a 

significant impact on college life with most of the 

residents returning home. As an essential service, 

the college remained open for the whole lockdown, 

continuing to look after those students who chose 

to stay with us. Bubbles, sanitising and social 

distancing became important concepts. The college 

also continued to support those students who chose 

to go home with check-ins, academic support and 

activities. The behaviour and attitude of the 

students who stayed was outstanding and I am very 

proud of the effort of the whole UniCol team for 

their creativity and drive to support all members of 

our community through this period.  

 

Most students returned for the exams at the end of 

semester one and spent the mid-year break 

catching up with friends and enjoying the 

opportunity to socialize freely. We were so pleased 
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to be a College full of life again and most residents 

quickly readjusted to life back at the University and 

UniCol.  

Events that had been scheduled for the beginning 

of the year were rescheduled and we held our 

College Ball in July. It was enthusiastically attended 

and residents made some special memories for 

2020.  

The students worked hard, achieving the best 

academic results at the College for 10 years, despite 

the unexpected challenges of lockdown and online 

study. UniCol students participated enthusiastically 

in the whole range of Inter-college competitions 

during the year. It was an exceptional year for 

UniCol with successes in many competitions fierce 

this year. Additionally, we retained the Clyde Cup 

against Arana in a COVID truncated competition.  

Inter-College Sport  

- 3rd place overall - Cricket Sixes 1st place - Mixed 

Volleyball 1st place - Women’s Basketball 1st place 

- Mixed Futsal 1st place - Women’s Touch Rugby 

1st place - Mixed Netball (Recreational) 1st place - 

Women’s Football 2nd place - Mixed Rowing 3rd 

place - Mixed Netball (Competitive) 3rd place - 

Mixed Renegade Hockey (Recreational) 3rd place  

Inter-College Gaming - 2nd place overall - Laser 

Tag 1st place - Chess 3rd Place Inter-College 

Cultural - 48 Hour Film Challenge 2nd place - 

Literary Competition (Caption) 3rd place The  

 

 

 

RESIDENT PROFILE 

 

Erin Wood 

  

 
 

Erin Wood is an enthusiastic, bubbly, and kind 

resident who understood the balance between work 

hard and play hard. Erin demonstrated college 

spirit in so many aspects of collegiate life including: 

representing Unicol in hockey, touch, and rugby; 

volunteering in the community throughout the year; 

academic achievement; tour guide; care and 

support for other students. Her passion for sports 

played a part in UniCol placing in the intercollege 

sports competition this year. Her drive and 

determination inspired many girls to join teams and 

pursue glory.  

She was courteous, cheerful, and always went above 

and beyond to help fellow members of the college 

community. She had remarkable leadership 

qualities that she used to elevate those around her. 

As studious as Erin was, she understood the benefit 

of downtime, exploring and embracing the first-year 

experience. She grasped every opportunity that her 

first year offered, making many new friends, and 

attending events throughout the year. Erin role-

modelled maturity and resilience in an extremely 

difficult year while constantly seeking that silver 

lining. An exemplary young adult, Erin Wood 

embodies the lively, boisterous spirt of UniCol. 
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University Flats 
Tony Buchanan – Head of Flats 

 

 

 

January 2020 was, as usual, a relatively quiet month for 

Uni Flats – January is starting to get busier however, with 

greater numbers of students enrolling for Summer 

School.  We were also awaiting a record number of 

international study abroad, post grad and exchange 

students.   

Sadly, February was dominated, and understandably so, 

by the sudden, accidental deaths of two of our residents, 

Ashwini Rasiwala, an international exchange student 

from the Sorbonne in Paris, and Kevin Lee, a treasured 

RA and also in his second year of Kiwi Hosting – a top 

Pharmacy student in his final year.  Ashwini and Kevin 

died whilst hiking in the Makarora area.  Their deaths 

impacted hugely on our student community and staff.  

We are extremely grateful for the tremendous support 

given to us by the International Office, the Campus Cop 

and the Proctor’s Office staff.   

February also saw the arrival of our international 

students, their international welcome, and a settling in 

period accompanied by the usual issues associated with 

culture shock, and for many, first time flatting in a 

‘Scarfie’ environment.   

The start of March was a good period with a range of 

student events, and much socialising.  However, in mid-

March the effects of Covid-19 began to manifest itself.  

We were suddenly thrown into the reality of a full Covid-

19 lockdown and students, both international and 

domestic, had the difficult decision to make, as to 

whether to remain at Otago or travel home.  This was an 

extremely fraught period for all involved, and due to the 

extraordinary and unprecedented nature of Covid-19 it 

was a huge learning curve.  Fortunately, we managed to 

have our students reasonably settled in larger flat groups 

by the time of lockdown on Thursday March 26
th

.  

Moving students who were going to be on their own in 

flats over the lockdown period was an extremely difficult 

task, many students were happy to merge flats but some 

were not so and had there been more time to arrange 

living arrangements then some students would 

undoubtedly have had happier times prior to and during 

lockdown.  Hindsight is wonderful! 

A crash course in working remotely from our homes 

ensured that once in lockdown the Community Support 

team could continue with ongoing, remote, support for 

all remaining residents in the Uni Flats community.  

Weekly checks to all residents were made by the team.   

Meanwhile the Head and administrator remained on 

deck to support those students who physically remained.  

The Property team where generally able to work 

remotely over this lock down period. 

Overall, Uni Flats residents managed extremely well 

during the lockdown, one Kiwi Host was admitted to 

Wakari Hospital under Psychiatric care and was 

extremely unwell for an extended period and eventually 

returned home to Wellington, withdrawing from final 

year papers.  Other students’ mental health was clearly 

affected, to varying degrees, as a result of the social 

isolation and altered learning environment that resulted 

from lockdown.  

One of our young, international PhD students learnt she 

was pregnant just prior to lockdown and her husband 

(who was overseas prior to lockdown on business), was 

unable to be with her during lockdown and the 

subsequent birth of their first child – which presented 

some issues during lockdown in terms of her care and 

welfare.  

Lockdown brought out a range of emotions and 

behaviours in our residents and manifested itself in a 

variety of ways, some good, some not so good.  Once 

lockdown was over some residents requested flat moves, 

which was to be expected after such a long period of 

being in mandatory lockdown with flatmates that they did 

not know particularly well prior to lockdown 

commencing. 

 

Prior to the lockdown UniFlats have a full complement 

of 747 residents – however at lockdown started and over 

the next 4-6 weeks approximately 400 of our 

international students departed permanently. 

After lockdown the Community Support team made up 

flat Goodie Bags which were well received by our 

remaining residents.  The remainder of the 2020 
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academic year saw a slow drain of international students 

returning home, some opted to stay as Otago students, 

non-students, or students studying on line with their 

home (overseas) Universities.   

Covid-19 and the varying levels of lockdown also meant 

fewer student functions, outings and participation in the 

Inter College events.  We did manage to rustle up some 

students for an Otago rugby game as well as a Uni Flats 

dinner at Arana College which was very popular.   

With the pandemic, and therefore borders remaining 

closed, likely to dramatically effect the 2021 operation a 

decision was made to reduce total bed numbers to 

around 560 and a new model devised to offer current first 

year (mainly Residential Colleges) students an 

opportunity to form flatting groups and flat under a ‘light 

pastoral care’ model with UniFlats in 2021 – this was well 

received by college residents and a large number took up 

this opportunity. 

A huge thanks to the newer members of staff who came 

on board and were given a year like no other, and who 

coped admirably with the unusual demands placed on 

them.   

Whilst the pandemic had a severe impact on both the 

UniFlats operation, staff and residents our main very sad 

memory for 2020 is the loss of two wonderful students 

whose young, and promising lives were so tragically cut 

short - Ashwini Rasiwala and Kevin Lee.  Rest in Peace.  

 

 

RESIDENT PROFILE 

 

Linbei Ke 

  

 
 

Amidst the craziness of 2020, I have had the pleasure 

of being a Uni Flats resident and Kiwi Host this year. I 

didn’t know what to expect at the start of the year, 

especially flatting with people that I had never met 

before. I had hoped to meet new people and build 

friendships with students from all over the world - that I 

can now say has been achieved! 

 

Lockdown was an uncertain and challenging time, and I 

had decided to remain in Dunedin with my remaining 

international flatmates. We soon got into a daily routine 

and filled our new-found spare time with home 

workouts, experimental food creations and late-night 

chats. Other highlights include a surprise birthday 

celebration and catching the sunrise on Signal Hill. 

Being confined to our own little bubble, we became 

very close and looked after each other like family. I am 

also thankful for the constant support of the entire Uni 

Flats team. They checked up on us regularly and 

helped us feel like we were not alone during and after 

lockdown! 

 

As a Kiwi Host, I did my best to make my flatmates feel 

at home and enjoy their exchange experience in New 

Zealand. Although I wasn’t expecting it, the same 

amount of support and encouragement was 

reciprocated to me when I went through my own 

stresses later throughout the year. This year has had its 

up and downs but nevertheless, I am happy and grateful 

for the friendships I have made, and memories created 

while being a part of the Uni Flats community. 
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Recreation Services 
Liz Campbell – Assistant Manager (Fitness and Facility)  

 

Total Visits 2021: 463,748* 

Facility was shut for Covid between 24
th

 March until 14th May resulting in a 32% decrease.  Also with lectures and exams 

online, not all students returned to campus until July. 
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Membership changes: 

• Introduction of 1,3,6 and 12 month 

memberships in 2020, which will replace the 

current full year/pro rata system. 

• Online memberships were available from Nov 

2020. 

• New cards made to ensure staff can read the 

expiry date. 

 

Facility Changes: 

• Introduction of Functional training zone in the 

green gym, group fitness moving to Green, 

basketball to Blue.  

• Clear out of weight room #2 to allow more 

functional training areas and a more welcoming 

environment 

• Cardio Room distanced machines (>1m) 

• More functional equipment brought: Battle 

ropes, Assault bikes, kettlebells, power bags etc. 

Operations 

• Drop in system prioritised  - elimination of 

booking large groups in busy times by Rebecca 

• Clubs etc directed to other facilities during peak 

time 

• Badminton and Futsal bookings goes to 45mins 

• Work with casual staff and promoting use of 

the facility 

Trotters Gorge 2020 

• 37 nights booked 

• 249 users 

 

 

  

 2020 2019 

  Online  

1 month Whanau 

 

10   

 

3 month Whanau 

 

12   

6 month Whanau 

 

6   

12 month whanau 

 

6 2  

Commercial 

Memberships 

 

190  216 

Staff Memberships 149  162 

Staff Off Peak 

 

95  115 

Summer Staff 

Membership 

 

141  132 

12-14yr old youth 

summer membership 

 

10  17 

15-17yr old youth 

summer membership 

 

86  132 

15-17r Youth Full year 

member 

 

18   

TOTAL 725 774 
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Inter-College   
Dan Porter –Manager 
 

Introduction 

This year proved to be an incredibly disruptive and difficult year due to the effects of the COVID-19 pandemic. The 

competition itself was impacted with the Level 4 lockdown and ongoing level changes throughout the year. Prior to the 

lockdown we had held College Sports Day, Cricket Festival, Quiz Night, Rowing Festival and Gaming competition. A 

precautionary decision was made by James Lindsay in the week of the 16
th

 March to postpone upcoming events, with the 

increasing level restrictions the following week extending that postponement indefinitely.  

During the lockdown period we were able to run a predominantly online programme involving a number of challenges 

and mini-competitions. The competition proper resumed again early in July with COVID-19 cemented in our minds 

while planning. Although initially at Level 1 when we returned to running events, the cautionary approach we took held 

us in good stead for what was to come, with an escalation to Level 2 occurring on the 12
th

 August which lasted until the 

21
st

 September.  

The breakdown, shown below, of the number of events run during different COVID-19 Level’s indicates the significant 

impact it has had on the competition this year with as many events being run under the tricky Level 2 guidelines as there 

were in Level 1 and considerably more than pre-COVID.  

 Pre-COVID-19 COVID-19 Level 1 COVID-19 Level 2 

 Collegiate Sports Day Badminton Tournament Basketball Tournament 

 Cricket Festival Debating (week 1-4) 48 Hour Film Festival 

 Quiz Night Volleyball Tournament Football Tournament 

 Rowing Festival Arts Competition Pool Competition 

 Gaming Competition Women’s Rugby Development Day Wild Card Series 

  Netball Tournament Debating Final 

  Chess Laser Tag 

  Cultural Performance Evening Touch Rugby 

  Rugby Tournament Big Sing 

Total 5 9 9 

 

The flow on effect of this was that we had increased restrictions on the number of entries we could accommodate, 

minimal allocations for supporters and audience members and various structural changes to events to fit within the 

necessary guidelines. We remained acutely aware of the impact these changes would have on the overall student 

experience and although circumstances were suboptimal for majority of the year, the support from the colleges toward 

what we were providing remained. 
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This includes Collegiate Sports Day 

 

 

This includes Collegiate Sports Day 
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187

Teams/groups/entries in the Inter-College Competition

Sport Cultural Games

5083

553
571

Participants per section in the Inter-College Competition

Sport Cultural Games

Total = 6207 

Total = 925 
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Sport 

The Sport competition again filled up a large portion of the calendar for the year with 6 one-day and 7 ongoing events 

planned from the outset. As outlined in the introduction, this did not occur as planned and we ended up running 3 

scheduled Festivals prior to the postponement of the competition and 8 Tournament’s following the lockdown. 

Subsequently all sports this year were held as single day formats with no multi-week competitions. 

The structure of competitions post-lockdown included a number of changes. All teams played 4 games with the normal 

finals structure removed. This was in response to another of our new processes, in that teams were required to leave the 

venues after their games and return for subsequent games. We developed a new draw format where teams played back 

to back games in the morning and then again in the afternoon which catered for the need to have fewer teams in the 

venues.  

The decision to remove finals was made predominantly because of the logistical challenge of getting teams back to the 

venues at the end of the day. Without finals, there was a concern for the potential of ending up with multiple teams on 

the same number of points at the end of 4 games and teams needing to be separated based on points differential which is 

an outcome we aim to avoid wherever possible. We then landed on the idea of including bonus point opportunities 

from each game with teams being able to achieve a winner’s bonus point when winning by a specific margin; a losers 

bonus points by losing by a specific margin; and a scorer’s bonus point by scoring a specific number of points. The aim 

of this was to increase the potential of creating separation on the points table without needing to resort to point’s 

differential. Also with regards to points, we created a tiered podium point structure where all teams were awarded based 

on how many points they accumulated within the tournament in relation to the maximum number possible. This was 

something I had intended to bring in at some point anyway as previously it didn’t matter if you finished 4
th

 or 50
th

, you 

would receive only participation points and no real reward for your placing. The disruptive and changeable nature of this 

year allowed for this to be implemented earlier than perhaps it would have been.  

All these micro-changes equated to a significantly different structure to the sports competition than what had become 

normal for the colleges. Some aspects of what we implemented worked well and had a positive impact on the 

competition such as the Tiered Podium Points. Through this colleges earnt an additional combined 716 podium points 

and meant that less successful colleges were being rewarded more often for their efforts.  

Other areas will require tinkering moving forward such as the bonus points to ensure how they are awarded remains 

accurate especially as format and venue changes occur. In addition there are some initiatives that we had never intended 

on continuing beyond 2020, namely the removal of finals, strict limits on teams and not allowing supporters at games.   

Beyond the structure of the sports themselves there were processes implemented to align with the COVID-19 guidelines 

as well. We integrated contact tracing measures with all attendees signing into an online google form, or manual paper 

form, when entering a venue. Hand sanitiser was available and encouraged at all events and the limit on people allowed 

in each venue was enforced by Inter-College staff. We encouraged social distancing for the reserves of teams and asked 

teams to implement social distancing as soon as games finished. We also sanitised the sports equipment between games 

as well as high touch surfaces frequently throughout the day. 

A big complication of all of these restrictions was the venue limitations. With the numbers allowed within each venue 

limited, we needed to spread the participants across other facilities which meant juggling more staff, set ups and pack 

downs and a number of other challenges. We are fortunate to have connections and agreements within the University, 

and outside, to be able to access facilities such as Teachers College Gymnasium, Smithells Gymnasium, Logan Park 

High School and St Hilda’s College.  

We balanced the space we were able to use at Unipol and these facilities well ensuring we could accommodate all the 

teams, their specific requests, and the COVID-19 requirements.  

Moving on from the direct impact of COVID-19 on sport and the extensive changes that ensued, the competition itself 

was successful despite all the challenges. We had 314 teams enter which is down on 2019, and predicted due to the 

greater restrictions we placed on team numbers post lockdown.  
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Although the overall numbers are down due to the impact of COVID-19 the structure of the second semester still 

enabled a large amount of participation with entries in that time far exceeding last year. 2019 involved five second 

semester sports events and a total of 145 teams whereas this year we squeezed twelve events into the three month period 

and had 259 team entries. Given the restrictions and challenges this was a great achievement and is a credit to the 

colleges and students who remained engaged with what we were doing throughout.  

This positive participation was predicted from the start of the year following Collegiate Sports Day where we saw an 

increase in teams entered from the previous year. 2019 involved 248 teams where this year we had 264. This was 

previously already a well-attended event and the 16 team increase indicated to us early on that things would progress 

further throughout the year. Rebecca and I set a goal to get at least 374 entries in 2020 and although it is impossible to 

say whether we would have achieved that had COVID-19 not occurred, I am confident we would have seen increases 

across the board within our competitions.  

Broken down further, each sport had varying numbers of participation based on a number of different factors. We had 

limits on entries for all competitions, except the Cricket Festival, which in most cases was decided by a rough calculation 

factoring in the number of courts/fields, number of hours available and the number of colleges which would likely enter. 

We used the number 14 as the general rule for the amount of colleges entering based on previous competitions and 

taking into account infrequent participation from Selwyn and Knox College as well as Locals and UniFlats not entering 

as often as other college communities.  

In a lot of cases the limits we placed on entries would still exceed what we could actually accommodate and if team 

numbers did go beyond our predictions we would then seek more venue space or extend the duration of the event 

within the day. In some cases we were able to achieve this, for example basketball where more time was required to fit in 

the additional teams. As mentioned above, the rule for limits on entries was very general with the premise of being as 

inclusive and flexible as we could be for all the colleges. In most cases competitions ran across the whole day with the 

average duration of 7.3 hours per sport and when all sports have been run in single day formats it is evident the lack of 

time, let alone space, we had to spare. 
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The impact on each college’s participation was different across the board with some taking advantage of the new 

structure to increase their team numbers from 2019, while others felt the effects of the limit on team entries. For 

example some smaller colleges like Aquinas and Toroa increased their numbers under this format while the larger or 

typically higher participation colleges such as Studholme and Cumberland saw a decrease in numbers, and in the case of 

Cumberland a dramatic decrease of 31 teams.  

 

(Note – numbers above including decimals are from combined teams across multiple colleges). 
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The makeup of the competition this year was heavily weighted towards mixed leagues and competitive divisions. In most 

cases this was a deliberate decision due to the limitations we were facing with venues and COVID-19 guidelines. Often 

we did not offer Recreational divisions and in some sports which would usually have both Men’s and Women’s leagues, 

we amalgamated them to a mixed only league.  

 

 

 

 

 

 

 

 

 

 

 

The mixed teams meant we were able to ensure participation for males and females and manage fewer divisions across 

multiple venues. A possible downside of the mixed teams is that often colleges would follow the ‘minimum number of 

female’s’ rules we put in place very literally and the potential participation is still limited for the girls.  

The changing format also meant a deviation from the norm for how we staff events. We needed to take into account the 

number of staff we had present at venues in relation to the COVID-19 regulations and balance even more than usual 

their sporting, and other, commitments as many of our referees and coordinators were involved in club competitions 

that had been pulled through into a busy semester 2 period.  

Event No. referees No. coordinators No. medics Total Hours 

College Sports Day 39 4 0 226.5 

Cricket Festival 10 0 1 78.5 

Badminton Tournament 0 1 0 8.5 

Volleyball Tournament 9 2 0 55 

Netball Tournament 10 2 0 51.25 

Rugby Tournament 6 0 3 97.75 

Basketball Tournament 10 3 0 70.75 

Football Tournament 7 2 2 56 

Wild Card Series 14 3 1 86 

Touch Rugby Festival 8 1 1 43.75 

Total 113 18 8 774 

 

The total casual staffing hours were down on last year - by around 590 hours - which is due to the significant reduction of 

actual sporting dates in the calendar compared to last year. In 2019 there were 39 separate days of sport whereas this 

year there were just 11.  
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We had 71 people apply via the online application form to work as referees in the competition this year. This is on top 

of the large number that we remained in contact with from last year and not including those that applied via the physical 

application forms. It is positive to have so many people apply and shows the value of these casual roles for students.  

Overall number of injuries were down on last year, which again due to the reduced number of events was to be 

expected. In 2019 we saw a total of 112 injuries while this year we had 66. The injuries that made up that figure were 

again predominantly strains and sprains with 51.5% of injuries being classified as such. This percentage is very similar to 

last year for the same type of injury.  

We were also pleased to see so few fractures, with none categorised as serious, and no incidents requiring an ambulance.   

Men’s and Women’s Rugby remained the greatest contributors to injuries, between them making up 47% of the total 

number of injuries sustained in Inter-College Sport this year. In Women’s Rugby this year we had the equivalent of 1.2 

injuries per game, whereas last year was 2.7 injuries per game and Men’s Rugby had the equivalent of 0.9 injuries per 

game compared to 1 per game last year. These are positive results and the decrease in injuries in the girl’s game 

especially can be equated somewhat to the development days run by Otago Rugby. This year we had a great turnout with 

over 120 girls attending along with a number of coaches which shows the importance the colleges are placing on these 

learning opportunities especially in regards to safety.  

 

The overall points at the end of the year saw a new winner in the shape of Studholme College who had previously been 

runner up several times. They achieved this through entering the most teams, achieving strong finishes consistently and 

gaining more points than any other college via the podium points tier system. With all the structural changes that were 
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brought in to the sporting competition it has been good that high participation is still a significant contributor in the 

overall results.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Future Considerations 

Some of the changes which were implemented due to COVID-19 produced positive results for the 
competition as a whole. Due to this we have planned to continue them on and in some cases adjust them 
further. A big shift will be the removal of participation points as these are now very much imbedded in the 
podium points tier system with teams earning points based on their final placings. We have coined this 
active participation as opposed to the passive participation points that were previously awarded which was 
based solely on the number of beds in the college and not on the efforts of the teams. 

Venues and space will continue to be a major challenge for us next year as our sports competitions 
continue to grow. There is a balance to be struck within the Unipol facility to ensure Inter-College does not 

Inter-College Sport Competition  
Overall Points 

College 
Teams Entered Podium 

Points 
Participation Points Total 

Studholme 40.00 300.00 116.09 416.09 

Cumberland 30.00 273.00 81.01 354.01 

UniCol 31.00 202.00 93.59 295.59 

Arana 31.00 203.30 87.43 290.73 

Aquinas 26.00 95.00 86.54 181.54 

Caroline Freeman 21.55 120.93 58.20 179.13 

Toroa 20.00 98.00 58.95 156.95 

Hayward 17.92 76.41 73.46 149.87 

Carrington 24.00 67.00 75.00 142.00 

Salmond 21.00 64.00 72.31 136.31 

St Margaret’s 16.00 64.50 47.68 112.18 

Te Rangi Hiroa 13.46 39.38 44.15 83.53 

UniFlats 10.00 37.30 41.20 78.50 

Abbey 8.00 12.00 33.00 45.00 

Selwyn 2.00 0.00 20.00 20.00 

Knox 2.08 3.08 15.40 18.48 

Locals 0.00 0.00 0.00 0.00 
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monopolise the space at any time. We are fortunate to be able to access a number of other indoor venues 
around Dunedin, however availability is never a given and with the ongoing expansion of the competition 
this is something we will continue to plan around. We aim to ease the pressure of this by getting our venue 
bookings done earlier than usual in preparation for next year. Beyond that we will continue to look at 
alternative venues and aim to be ahead of the game so that at no point the demand outweighs the supply.  

In 2021 we will be increasing the amount of time we put into the upskilling of the coordinators, referees 
and medics we employ. We want to pull together a small group of reliable coordinators to use in an 
ongoing way and spend some time early in the year upskilling them in all the areas of the role. We will also 
be modifying how we deliver referee meetings prior to competitions and spend more time getting to know 
the staff and facilitate them getting to know each other. These staff are vital to the running of the 
competition and we feel we can do more to make them confident, capable and comfortable in the roles we 
employ them in and this has a direct impact on the experience of the students who take part.  

We aim for each competition to grow in terms of participation next year, but also in terms of the student 
experience. Within our planning we are looking at options to expand individual events to involve mini 
activities such as introducing an Inter-College tug of war at College Sports Day and expanding the off water 
relay at the Rowing Competition. As well as improving what already exists we will continue to look at areas 
to expand and grow within events.  
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Cultural  

The plan was to expand the Cultural competition in 2020, however COVID-19 led to us changing events in a 
number of different ways. We did not run any Cultural events prior to lockdown which meant that we had 
missed the planned dates for Musical Jam, Dance Competition and the Maori & Pasifika Performance. In 
the end Musical Jam did not go ahead in any form, the Dance Competition existed within the lockdown 
periods Let’s Stay Connected Programme and Maori & Pasifika was combined with semester two’s 
International Performance.  

Post-lockdown the programme continued with Visual Arts and Literary competitions running concurrently 
and sharing an awards presentation. Debating ran over 5 weeks and was significantly impacted by the 
subsequent escalations of COVID-19 alert levels meaning the final was not able to run until the second last 
week of the competition – a month later than scheduled.  

As mentioned already the Maori & Pasifika and International Performance events were combined to create 
the Cultural Performance Evening which became a real highlight of the year. With a broader focus for the 
event, encompassing a greater variety of performances, we were unsure exactly how it would go and were 
blown away by the evening. The mixture of performances, a full house (and then some) at St David Lecture 
theatre, and audience involvement created a special atmosphere and it was a privilege to be able to run 
something like this following the restrictions and uncertainty in the weeks and months prior.  

The 48 Hour Film Festival ran somewhat to our original schedule with teams creating their films before the 
screening night was postponed due to the elevation of alert levels. This was later run in a more intimate 
way with just the participants and a small group of college staff coming together for the viewing in the 
Union Common Room.  

The Big Sing was pushed until the final possible day in the schedule and was moved from being held in the 
University College dining room to Castle 1 Lecture Theatre due to the complications for the college to host 
this in the middle of the week.  

Through all the changes, adjustments and postponements we were pleased to have been able to pull 
together a programme which still offered something positive and worthwhile for the students, even 
though there was a reduced number of events.  

We had an average of 10 colleges enter each event and for those colleges that took part there was a 
consistency in the number of events they entered. 9 out of the 14 colleges that participated in the Cultural 
competition entered at least five of the six events. 

We used a variety of venues this year based on the requirements of the event. Being able to utilise venues 
on campus is a major positive for us in terms of accessibility as well as the ease of logistics for the colleges. 
We found this year that, although convenient, we are approaching capacity for some events within 
University venues as well as the limitations that exist with the sound and lighting systems.  
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The overall structure of the competition did not change in anyway similar to the sporting competition and 
instead the individual events were impacted the most. The nature of these events meant it was not 
feasible in most cases to eliminate audience attendance as this is in essence the premise of many of the 
events – students performing for the audience.  

This meant that we rescheduled events in an ongoing way based on the changing restrictions and 
attempted, as best we could, to run the events under the optimal circumstances. This worked in our 
favour, especially with the 48 Hour Film Festival, Debating Final, and Big Sing where although the events 
did not run at the originally scheduled date, and in some cases not in the originally scheduled venues, we 
were able to get them across the line before the end of the competition window.  

Contact tracing and sanitisation were common occurrences across all events with social distancing and 
attendee restrictions actioned when required.  

The competition finished with Studholme coming out on top and Toroa a very close second. The enforced 
reduction of events meant a tighter competition and brought to light some of the limitations of the current 
points system which we intend to address next year.  

Inter-College Cultural Competition 

Overall Points 

College Entries Participation 
Points 

Podium 
Points 

Total 

Studholme 6 60 45 105 

Toroa 6 60 43 103 

Arana 5 50 40 90 

Aquinas 5 50 25 75 

Carrington 5 50 25 75 

UniCol 5 50 20 70 

Te Rangi Hiroa 5 50 15 65 

St Margaret’s 5 50 10 60 

CFC 5 50 3 53 

Cumberland 4 40 8 48 

Hayward 3 30 5 35 

Abbey 3 30 3 33 

Salmond 3 30 0 30 

Locals 1 10 0 10 

Knox 0 0 0 0 

Selwyn 0 0 0 0 
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UniFlats 0 0 0 0 

   

Future Considerations 

A big aim for this area of the Inter-College Competition remains to continue its growth and ensure it holds 
its own alongside Sport and Games. The Cultural events bring a unique aspect to the overall competition 
and we want to harness that as we make amendments to certain events. A key change next year will be the 
reduction of participation only events to just two, carrying on the success of the Cultural Performance 
evening and keeping the annual Big Sing as participation only, and introducing new competitive events.  

Due to experiences this year we are conscious, in a similar way to Sports, that we are reaching, and in 
some cases, exceeding capacity in the venues for Cultural events. There are a number of factors to 
consider regarding this as having a full venue is a good thing in terms of the atmosphere of the event, 
whereas moving to a larger venue and not filling it to the same extent could very well have a detrimental 
impact on the event. On the flip side, having full venues and having to turn people away or having people 
standing is not a positive experience either, and if people begin to feel that they won’t get a seat at Inter-
College events, there may begin to be less people come along anyway.  

We must remain ahead of the game again in this area, however jumping the gun to significantly larger 
venues in 2021 is perhaps premature. The plan will be to monitor how these events go and maximise the 
venues and resources we have at our disposal on campus next year, all the while looking into alternatives 
beyond that.  

In order to further develop the events we will be casting our net wider for judges in 2021, seeking more 
skilled and experienced people to decide winners in a number of the performance events as well as the 
Arts Competition. An application form has been developed where students will be able to apply for roles as 
judges alongside some other roles such as stage hands. The perception of the legitimacy of the 
competition will be improved through this and with better calibre judges, the more accurate, and fair, the 
results will be, just like in sports.  

Some tweaks to the points system within the Cultural competition are also going to be made for next year 
with additional Podium Points on offer for sub-category placings and specific awards categories. In 
addition, participation points will be adjusted to reward multiple entries in single events. This rewards the 
higher participation colleges in a small way without drastically impacting the final standings.   
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Games 

The Games section of the Inter-College Competition was impacted by COVID-19 in a similar way to the 
Cultural programme. The board games night, encompassing Scrabble and Puzzle, did not go ahead within 
the competition and was included as an online version in the Let’s Stay Connected Programme during 
lockdown. We were fortunate to have been able to run two of the eventual six events prior to lockdown 
which ensured we had enough time to run the remaining events in a very truncated second semester 
period. These events were the Quiz Night and Gaming competition.  

Chess was run under alert level 1 while the remaining events in semester 2, Pool, Dodgeball (run within the 
Wild Card Series), and Laser Tag were run under alert level 2. There was some impact therefore on entries 
and the success of events, for example with the laser tag competition we reduced to the number of players 
in each team, from 6 to 4, to be able to accommodate all the teams and fall under the facility restrictions 
at MegaZone. Similarly, Dodgeball was originally planned to be a multi-week competition but with it then 
becoming part of the Wild Card Series day, the number of teams we could accommodate was greatly 
reduced.  

The competition as a whole had 187 entries across the six events with an average of 14 colleges taking part 
in each. For each event that had also been run in 2019 there was an increase in the number of entries. 
Given the circumstances of the year this was a positive result and indicates the appetite for these types of 
lower competition, higher fun factor events.  
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Comparison of entries for the same events run in 2019 including difference in entry numbers 

Upon reflection the venues used for the Games competition this year were generally very good. The Quiz 
(Business School Atrium), Gaming (Toroa College Lounge), Pool (The Pool House) and Laser Tag (Megazone) 
events were all held at the same venues as 2019 and the Chess competition moving into the larger space of 
the Business School Atrium from a seminar room the year before. The Teachers College Gymnasium was 
used for the Dodgeball competition and sufficed for the limited entry format we ran.  

The points table for this competition was incredibly tight, so much so that we finished with a tie for second 
place. Again, this year highlighted some of the limitations within the points system and meant rethinking 
how participation points in particular would be awarded.  

Inter-College Games Competition 

Overall Points 

College Teams 
Entered 

Participation Points Podium 
Points 

Total 

Cumberland 14 60 43 103 

Salmond 13 50 45 95 

UniCol 14 60 35 95 

Caroline 
Freeman 

14 60 30 90 

Studholme 14 60 30 90 

St Margaret’s 14 60 25 85 

Te Rangi Hiroa 7 60 16 76 

Carrington 12 50 25 75 

Arana 15 60 13 73 

Locals 5 40 25 65 

Aquinas 14 60 3 63 

UniFlats 9 40 15 55 

Abbey 8 40 10 50 

Hayward 13 50 0 50 

Toroa 13 50 0 50 

Knox 8 30 0 30 

Selwyn 0 0 0 0 
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Future Considerations 

Within Games there will be expansion in 2021 with the inclusion of several new activities. Like Cultural and 
Games there are some minor tweaks to the points system where colleges will be rewarded for multiple 
entries in individual activities. Again, the aim is to reward colleges for increased participation without 
eliminating the potential for smaller colleges to compete fairly within the overall Games competition.  

Female participation is an area to monitor for us in the Games competition as we feel a number of our 
events appeal more to males with the entries often reflecting that. Some activities require a minimum 
number of females to be part of a team, however we don’t want to only achieve involvement from females 
via this. We will begin to record the number of males and females in each event next year to first get a 
gauge on the difference in participation rates.  

 

 

Let’s Stay Connected Programme 

With the move to a nationwide lockdown period and the postponement of the Inter-College Competition 
the decision was made to develop a simple programme that would allow students to remain involved in 
different forms of activities that still brought with them a level of competitiveness as well as interaction 
and connection with their college and wider University community. With some students remaining in the 
college during this period and others returning home, we aimed to include all students, as well as staff, in 
the activities we ran.  

The programme was made up of a number of online games, utilising the wide array of easy to access 
games resources on the internet, physical and skills based challenges and some modified versions of events 
brought through from the Inter-College Competition.  

In total there were 14 separate activities in the programme and when including those that were repeated 
or that ran over multiple days or weeks there were 30. We had 15 colleges take part overall and of that 
number, they each took part in an average of 50% of the activities. In total there were 725 entries and 
participants in the two month programme.   

The participation in this programme exceeded our expectations and a major take away for us as a team 
was the success that can be achieved when running activities in this manner. We found they can be run 
effectively utilising all the wonderful tools that are available online in particular and overall it has expanded 
our scope of what the Inter-College Competition can comprise. 

Although winning and losing was not the main aim of the programme, there was still a healthy competitive 
nature to it and the final points table showed that those who took part consistently achieved some good 
results in individual activities.   

Let’s Stay Connected Programme 

Overall Points 

College Total 

Abbey  130 

Aquinas 102 

Arana 85 
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Caroline Freeman 81 

St Margaret’s 76 

Hayward 66 

Studholme 51 

Toroa 41 

Cumberland  36 

Carrington 29 

Te Rangi Hiroa 22 

UniCol 18 

Salmond 15 

Locals  5 

Knox 4 

Selwyn 0 

UniFlats 0 

 

General Considerations 

Next year will see a number of new events as well as some structural changes. As shown in the table 
below, there will be 5 brand new events or activities, another which was planned but did not go ahead this 
year and one which has shifted from one section of the Inter-College Competition to another.  

New events being introduced in 2021 

Sport Cultural Games 

Ki O Rahi (as part of the 
Wild Card Series) 

Colleges Got Talent Foosball Competition 

Dodgeball (moved from 
Games competition to Sport 

as part of the Wild Card 
Series) 

Dance Competition 
(planned for 2020 but did 

not go ahead due to COVID-
19) 

Paintball (TBC based on H&S 
and costings – alternatively 

Indoor Bowls or Ten Pin 
Bowling) 

 Battle of the Bands 

 

With another busy calendar planned we are aware that the space for expansion in terms of additional days 
that we can run events is very limited. We have looked at additional ways to expand the programme 
beyond the activities themselves and have come up with several new initiatives for next year. One of these 
is what we will call Points Grabs.  
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Points Grabs will involve selected events outside of the Inter-College Competition in which students can 
obtain points for their college. Through the points grab students will register their involvement in a 
particular event with us and based on their results compared to other students will be awarded podium 
points towards their college’s Sport competition total. An example of this will be the Dunedin marathon 
and the various distances that are available for that event. We will be considering another activity or event 
to be included within this next year as well and review how it goes and look at expansion beyond that.  

The motivation behind this is to offer an opportunity for those who may not usually be involved in the 
Inter-College Competition due to personal pursuits that they are involved in that limit their ability to 
participate. This will give them the opportunity to contribute to their college in the Inter-College 
Competition through their efforts outside of it. This may also have the effect of motivating other students 
to take part in additional events which can only be a positive thing. 

Another new initiative is something called Positive Impact Points. Through the nature of the competition 
we are in a fortunate position to be able to celebrate and circulate the positive things that happen within 
the college to the wider community and potentially beyond. This involves the colleges submitting to us 
evidence of activities or work their students are engaged in so that we are able to share these stories in 
our marketing and through our lines of communication with the wider community. Colleges can gain points 
through their submissions as a small incentive for sharing them with us.  

We have collaborated with the Sustainability Office who have included the notion of Positive Impact Points 
within the Green Your Scene Impact Guide for 2021. This provides small examples of how colleges could 
adopt sustainable practices in relation to the Inter-College Competition and gain Positive Impact Points 
that way. Sustainable initiatives are one of many ways colleges would be able to gain points in this area.  

Next year will also see another new concept known as the Inter-College Project. Through a collaboration 
with the Child Injury Prevention Foundation of New Zealand there will be a project in place for students to 
come up with an innovation in the realm of child safety which will be judged by a panel and a monetary 
award for first and second place. Continuing this each year with a different kind of project is another way 
to expand the programme and through this introductory project we are able to see what the involvement 
is like and get some feedback from the colleges once it concludes.  

These three new initiates for next year add a new flavour to the programme and allow us to expand 
without necessarily adding new days of events in the competition calendar. 

Regarding the internal focuses of the Inter-College team for next year, sustainability, marketing and te reo 
Maori are areas in which additional efforts will be made. For sustainability, we will be increasing our 
consciousness around paper and plastic usage as a team while also adopting sustainable methods within 
events and challenging colleges to do the same as part of their involvement in the Inter-College 
Competition. We will also begin doing sustainability evaluations following events to review how we are 
tracking and ensure we are constantly improving our practices.  

Increasing and improving our use of social media as well as the website is also a key focus for 2021. 
Through social media and marketing schedules we will have a clear guide on what we will post and when. 
Similarly, having developed a style guide which outlines how our documents look we have a consistent 
framework for everything we put out. We were able to achieve positive engagement through Facebook 
and Instagram in 2020 however the website has been under-utilised which will be rectified in 2021. 
Increased use of photographers and videographers throughout next year will also be done to increase and 
improve our content for marketing purposes.  

This year has seen an integration of Maori language through the Inter-College handbook and adopting 
some key Māori values within our competition. This will be continued next year through our marketing 
material and website as well as beginning some events, in particular large performance events with a 
Karakia. Aligning ourselves with Unipol’s Sustainable You framework is another opportunity to develop our 
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own sustainable practices and Māori integration which is something we will keep in mind throughout the 
year.  

It has been difficult to analyse 2020 due to the unforeseen circumstances of COVID-19. We had some very 
clear goals in mind and visions for how the competition would go this year and much of this had the hand 
brake put on it due to the lockdown and the conditions and restrictions that followed. Looking ahead, we 
have planned for growth both vertically and laterally in the programme with the lessons of this year firmly 
in our minds and within our plans. I have been proud of how the team has shown resilience and adaptation 
this year to deliver a programme of a high standard under tricky and unfamiliar constraints and have been 
incredibly grateful for the support from the colleges, Unipol and across the division in the process.   
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Student Health  
Margaret Perley Operations Manager 

Summary 

At the end of last year we had no idea what was in store 

for us in 2020, the Student Health (SH) team has been 

amazing. We have worked together with a common 

goal to support students, staff and each other 

throughout all the challenges we have faced in 2020.  

 

Overall, 2020 appointment numbers and revenue 

decreased due to COVID-19, as SH was mainly 

providing Telehealth services for six weeks during Level 

4 Lockdown. We also administered a significantly 

smaller number of vaccinations compared to previous 

years.  Post lockdown we noticed a significant increase 

in the need for additional wellbeing support for both 

staff and students, and this has continued to increase as 

the year progressed - general feelings of fatigue and 

tiredness were expressed by many.  

2020 Challenges 

• COVID-19 

• Student wellbeing 

• Staff wellbeing 

• Support workload 

 

 

2020 Successes 

 Activities to promote student wellbeing 

• COVID-19 initiatives 

o advertising campaigns 

o College plans 

o Staff roster 

o Covid-19 testing 

• Implementation of evening clinics 

• Automated student feedback survey 

implemented 

• Free flu vaccination - uptake low due to 

COVID-19 

• Implementation of Telehealth  

• Implementation of e-Referrals and e-

Prescribing 

• Student Focus Group 

• Kōwhai status achieved for Green Your Scene  

• Student Nurse placements for primary care 

 

Activities to promote staff wellbeing 

• Staff social events: Potluck healthy lunch, 

games evenings, Work Quiz Team, Team 

potluck breakfasts, Mid-year quiz night & end 

of year work do  

• Processes in place to protect “At Risk” staff 

• University Values Framework introduced & 

implemented with input from the whole SH 

team 

• Health & Safety - Screen at reception - installed 

12 December 

 

Innovations 
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• COVID-19 plan  

• Enhancement of concussion clinic   

 

 

 

Research 

• Participation in research projects 

o Concussion 

o Vaccinations - Men B / ACWY 

o Vaccinations – MMR 

Goals & Challenges for 2021 

1. COVID-19 

• Complacency / compliance - staff and 

students need to continue to: 

• Get tested 

• Stay home/ away from lectures 

/social events if unwell   

• Maintain good respiratory 

hygiene 

2. Vaccinations 

• MMR campaign 

• Meningococcal  

• Flu - free in 2021 

• HPV 

• COVID-19 

3. IUD 

• Plan developed 

to manage the 

increase in requests for IUD insertion 

as a result of funding changes from 01 

November 2019 - now free for eligible 

students 

4.  Student / staff wellbeing 

• Work with the Wellbeing Coordinator 

to develop a University plan to achieve, 

enhance and maintain wellbeing 

• HealthYourself campaign 

• Work with colleagues to consolidate 

management plan for students at risk 

• Continue to develop and refine college  

 

• education / health promotion 

5. To foster an overall SH culture of inclusivity and 

manaakitanga 

• Staff wellness  

• Staff training and support 

• Embed University values framework - 

focus on Community and Integrity 

 

6. Annual Cornerstone requirements  

7. IT 

• Practice Management System (PMS) – 

review upgrade options with IT - 

ongoing 

• Avaya Phone system replacement. 

Business case developed - 

implementation deferred until end of 

2021 

• Increase usage of patient portal (Health 

365)  

• Opening of patient notes on portal 

8. SHS quality advancement review deferred - new 

date TBC. 

9. Health & Safety 

• Building subsidence 

10. Impact of the recommendations from the 

Government Mental Health and Primary Health 

Care reviews 

• Review of Primary Health Organisation 

(PHO) membership options as most 

funding ring fenced 

• Implementation of University / PHO 

collaborative RFP (if successful) 

11. Industry lead 

• Support and promote nursing staff to 

attain prescribing credentials 
• Community Nurse prescribing  

 

 

 

 

 

 

 

 2015 2016 2017 2018 2019 2020 2021 

GP 23622 25499 25284 23716 26239 21839  

Nurse 24312 19270 21573 14340 14852 11598  

Psychiatry 567 461 481 495 460 357  

Mental Health & Well Being 5467 5216 5376 8497 8876 9513  

TOTAL 53968 50446 52714 47048 50427 43307  
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Uniprint  
Ian Hobson –Manager

Uniprint  

Throughout 2020 Unprint has been focusing on 

completing its apart of the “Follow Me print” solution 

with Canon NZ across all of University of Otago 

campus. This task has taken over two years to complete 

and has seen printers upgraded, rationalised and moved 

on to Future State Networks. The uniFLOW system 

now comprises of around 800 print devices running off 

the uniFLOW software that can be access by any staff 

or students at any time of the day and at any print 

device around the campus.  

2020 has seen print volumes drop across all of the 

University and more products moved on-line. This has 

mainly been caused by Covid-19 lockdown and the 

effects of students and staff unable to attend the 

University. 

Uniprints high speed  Oc’e black and white digital 

production press arrived in January 2020 and has 

increased Uniprints production capabilities by 20%. 

This digital press is capable of running at speeds of up 

to 220 A4 sheets per minute.  

Late July 2020 Uniprint moved in to the digital print 

arena completely with the removal of the Ryobi offset 

printing press. With this removal Uniprint completed 

its strategy of becoming a fully digital print shop, with 

the most up to date equipment.  

One of Uniprints highlights for 2020 was receiving a 

highly commended award at the prestigious Pride and 

Print awards for New Zealand print suppliers (held 

remotely due to Covid-19). Uniprint was highly 

commended for its print and production quality of the 

150th Years, 150 words Te Reo card sets.  

 

Uniprint is a business unit inside the Campus and 

Collegiate Life Services division. 

Uniprints primary function is to support students and 

staff printing requirements on any of the University of 

Otago’s campus. 

 

 

 


