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UPCOMING 

EVENTS 
 

Vision for Ageing in 
Aotearoa New Zealand 
goes online!   

30 September & 1 October 2021 

The national conference 

organized by the New Zealand 

Association for Gerontology 

(NZAG) and Age Concern New 

Zealand will be held online. For 

more information: https://

www.ageconcern.org.nz/

Conference2021/ 

 

Seminars 

We are already planning next 

year’s seminars. Please keep an 

eye out for details on our    

website, on Twitter and in our 

next newsletter.  

 

 

 

 

Director’s Notes  
Associate Professor Chrystal Jaye 

 

Kia ora and welcome to the CARE spring newsletter!  

 

As I write this, we are all back in Level 4 Lockdown and I hope that those 

reading our newsletter are well and safe. I hope that the challenges of 

working from home, or continuing to work under Lockdown conditions 

for essential workers, while managing family demands are also balanced 

by the lovely spring weather we’ve been enjoying in late August. 

Personally, my garden benefits from Lockdown and I’m very pleased to 

see the days lengthening again.  

Despite it being a relatively low profile year because of COVID-19, the 

CARE Steering Committee has been very active. I am delighted to 

introduce three new members of the CARE Steering Committee, Lynne 

Taylor, Paulo Silva Pelicioni, and Narun Pornpattananangkul. You can 

read a little bit about each of them below. Our work on establishing an 

Advisory Board to work with the Steering Committee continues. 

CARE continues to prioritise supporting students and emerging 

researchers to conduct research that is relevant for the wellbeing of 

older people. To this end, CARE offered a summer scholarship for the 

2021/2022 summer period and we are pleased to announce that 

Muneerah Makarani from the School of Physiotherapy has been 

awarded this scholarship. She will be supervised by Dr Allyson Calder 

and Professor Leigh Hale and you can also read about her project below. 

 

We hope you enjoy this newsletter.  

 

Please take care and stay safe in your bubbles. 

Associate Professor Chrystal Jaye 

Director, CARE Research Theme, University of Otago 



 

Three new members for CARE Steering 

Committee 
 

We would like to welcome and introduce our three new steering committee members:  

 

Dr Lynne Taylor 

Dr Lynne Taylor is Jack Somerville Lecturer in Pastoral Theology, Theology 

Programme, School of Arts, University of Otago. She is interested in human 

flourishing across the life span, including how local churches support the holistic 

well-being of both their members and the wider community. Lynne's current 

research includes two trans-Tasman collaborations. One explores how COVID‑19 

impacted the pastoral care, worship and community engagement practices of 

churches. The second investigates older people’s experiences of reengaging with 

Christian churches after many years' absence; exploring why older people return to 

church, what keeps them engaged; and provides a means of understanding 

appropriate ways to foster this contributor to wellbeing, for those who desire it. 

 

Dr Paulo Henrique Silva Pelicioni 

Dr Paulo Henrique Silva Pelicioni is a Division of Health Sciences Postdoctoral 

Fellow Researcher (2021-2022) at the School of Physiotherapy, University of Otago. 

Dr Pelicioni is also a physiotherapist who undertakes interdisciplinary research at 

the intersection of physiotherapy, medical science and public health. Dr Pelicioni's 

research focuses on falls in older people and people with neurological disorders. 

He is currently funded by a short-term strategic project, Brain Research New 

Zealand, to develop tools to assess the posture, balance, and gait of older adults 

and people with neurological disorders, including stroke and Parkinson’s disease. 

 

Dr Narun Pat (Pornpattananangkul)  

Narun is a lecturer, Department of Psychology, University of Otago. Narun studies 

individual differences in cognition, emotion and motivation. His laboratory 

employs cognitive neuroscience methods (such as, magnetic resonance imaging, 

electroencephalogram and polygenic scores) along with modern data science tools 

(such as, big data, machine learning and computational modeling). Ageing is one 

of the domains of individual differences being studied by Narun and his team. 

 

More information 

More information about CARE, the Terms of Reference for both the CARE Steering Committee and the 

Advisory Board can be found on our website, https://www.otago.ac.nz/care/research/ 



Congratulations Dr. Lara Vlietstra 
 

On behalf of all steering committee members, we would like to congratulate 

Lara with the award of her PhD. We asked Lara to write something on her PhD: 

 “I have recently finished my PhD with the Department of Medicine and School 

of Physiotherapy at the University of Otago, focusing on pre-sarcopenia.  

The human body has approximately 650 named skeletal muscles. Muscle mass 

and function increase in the early years of life. However, there is a progressive 

loss of muscle mass, strength and function from around 30 years of age. This 

accelerates with age and is called sarcopenia. The early stages of sarcopenia, 

seen in middle-aged adults, is called pre-sarcopenia. A better understanding of 

early risk-factors of pre-sarcopenia, and prevention-based interventions for pre-sarcopenia, could help 

to counteract the surging prevalence of sarcopenia in the ageing population.  

My PhD consisted of two separate projects, of which one was a statistical/epidemiology project with 

pre-existing data, building screening models for pre-sarcopenia in middle-aged adults. The second 

project included a randomized controlled trial in middle aged adults to mitigate the age-related loss 

of muscle mass.  

The thesis highlighted the association of pre-sarcopenia with modifiable markers, including BMI. 

Furthermore, high intensity interval training was shown to be an effective exercise intervention to 

mitigate the loss of muscle mass in middle aged adults.  

 

My supervisors were Dr. Kim Meredith-Jones, Professor Debra Waters and Associate Professor 

Lynnette Jones. “ 

CARE Summer student Muneerah 
 

Stroke can result in a sudden reduction of physical and cognitive abilities. Subsequently, this change 

often causes stroke survivors to rely on their family members as informal carers. With this abrupt shift in 

the roles of family members, informal carers often experience adverse and overwhelming effects. 

Hence, programmes that improve the resilience and wellbeing of carers could prove beneficial in 

addressing such adverse effects. This summer project aims to examine the perceptions of the stroke 

survivors’ carers regarding the strength-based resilience programme’s acceptability and benefits. This 

project is significant as stroke is one of the leading causes of adult disability, and informal carers are 

crucial in supporting individuals with stroke. Therefore, examining the feasibility of programmes that 

support informal carers of stroke survivors could dramatically improve the quality of care and health 

outcomes for stroke survivors and their whānau. The 

more extensive feasibility study that this summer project 

will contribute to analyses whether a strengths-based 

resilience programme is acceptable and feasible to stroke 

survivor carers. 



 

 

 

 

 

Associate Professor Yoram Barak on Brain 

Health Literacy 
 

Older adults should be given targeted health information to help prevent dementia , a major 

University of Otago study suggests. Up to 40% of dementia cases are potentially preventable if 

individuals modify their lifestyle to decrease risk factors, such as high blood pressure and obesity, and 

adopt preventative strategies such as increasing mental stimulation to help arrest cognitive decline. 

The Otago study, which interviewed 1005 New Zealanders with an average age of 64, found 

individuals had incomplete knowledge about dementia prevention and proposes personalised 

education packages to address these gaps. “People who are more literate about a subject are more 

likely to change their life behaviours,” says study author Associate Professor Yoram Barak, of the 

Department of Psychological Medicine. The three-year study, co-authored with Professor Kate Scott 

and Dr Charlene Rapsey, has been accepted for publication in the prestigious Journal of Prevention of 

Alzheimer’s Disease. The team sought to measure individuals’ awareness of both dementia risk and 

protective factors and then develop a tool which could be used to determine a person’s brain health 

literacy. 

 

The researchers involved local GPs and held public information sessions to help them modify a scale 

developed by Maastricht University in Holland which is used to rate Alzheimer's risk. “We 

hypothesised that for the general population it’s not a ‘yes no’ distinction about brain health but that 

different clusters of people will have different knowledge about the brain.” After analysing the survey, 

they found knowledge fell into three distinct clusters: psychosocial, medical and modifiable. “That now 

gives us now the opportunity to go ahead with developing three different packages of psycho-

education. Hopefully that will be a much more focused and less resource intensive approach. “Instead 

of trying to teach everyone about everything, we're going to teach the different clusters about what 

they need to know. For example, if you know about blood pressure and the brain, I don't have to 

waste your time and invest in teaching you something you are aware of. “Based on research that's 

been done all over the world, the assumption is that you're more likely to change what you know 

about.” 

 

Associate Professor Barak says tools resulting from the study could be in the form of online 

educational packages and questionnaires in GP surgeries. “We're looking at modifiable factors. You 

can't do anything about your genetic makeup but if you know that, for example, being overweight is 

really bad for the brain, you're more likely to start thinking about losing weight. If 

you know cognitive engagement is really important, then you're more likely to 

maybe join a bridge club. “It really is as simple as that. Let me test you, tell you 

where you stand on brain health literacy and give you focused information about 

the gaps in your knowledge.” 

 

More Information 

For more information contact: yoram.barak@otago.ac.nz 



Dr. Paula O’Kane on supporting older workers 

 

Recently, much research has explored older workers, with the aim to understand how we can support 

workers to stay effectively, productively, and happily in the workplace. In New Zealand, as with much 

of the world, we have an ageing population. Maintaining a working life as we age is important both 

for individual wellbeing, and organisational performance. For organisations, older people carry a 

wealth of institutional and industry knowledge and can fulfil an important mentoring role to support 

younger colleagues. For older individuals work can provide much needed and important social 

connections, as well as supporting mental cognition as we age, both of which can improve health 

outcomes and longevity of life. 

 

In this article we use evidence from two recently published papers exploring the role of job design 

and the work environment in supporting cognition and psychological wellbeing for older workers to 

suggest some human resource and organisational interventions. 

 

First, Parker et al, (2021, Academy of Management Annals) suggest that good work (or job) design can 

help older employees stay sharp, and therefore experience meaningfulness in their day-to-day work. 

Work design, as a concept, includes autonomy (freedom to make decisions, about how and when you 

work) constructive and useful feedback, level of job complexity (the level of aptitude, skills, creativity, 

judgment, etc. required), relational opportunities (social interaction and support) and psychosocial 

(workload and emotional) demands. Strong connections were identified 

between increased worker autonomy, feedback and job complexity, and 

enhanced cognition. On the other hand, decreased autonomy and excessive 

demands can negatively impact longer-term cognitive functioning and 

potentially lead to chronic ill-health. 

 

 

Continues on the next page 

Seeking CARE students and topics for CARE 

students! 

 

 Do you want, or know someone that would like, to gain research 

experience through CARE?  

 Do you have an interesting topic, that would make a good project for a 

CARE student?  

Please let us know and send an email to: CARE@otago.ac.nz 



Visit our website for updates about the CARE-team and events 

http://www.otago.ac.nz/care/index.html 

Continues 

 

Second, Teo et al’s (2021, Asia Pacific Journal of Human Resource Management) study of older 

workers in the Australian Public Sector found that both inclusive leadership (openness, accessibility, 

and availability of leaders to their employees) and specific mature-age human resource practices 

(which respect, value and recognising the contributions of older workers) support older workers’ 

psychological wellbeing. Mature-age human resource practices will likely increase the skills and 

competencies of older workers and encourage them to share their views. By supporting psychological 

wellbeing, older employees will be more likely to remain in the workplace, and to contribute 

effectively.  

 

Takeaways for Older Workers 

 Design jobs to challenge employees, increasing their cognitive functioning, which is particularly 

important for older workers.  

 Engage older workers in challenging and meaningful assignments. 

 Enable older employees high degrees of control over their day-to-day work which reduces 

stress. 

 Minimize job stressors, boredom, and fatigue. 

 Enable and encourage flexible work arrangements. 

 Provide equal opportunities for older workers to receive competency and career advancement. 

 Encourage and enable older workers to continue to undertake training and development.  

 Provide older workers with opportunities to mentor and support others. 

 Select supervisors who demonstrate the characteristics of inclusive leadership; respect, value and 

recognise older workers’ contributions.  

 Encourage job crafting, which empowers workers to mould their jobs to their strengths.  

 

More Information 

For more information, contact:  

Dr. Paula O’Kane 

paula..okane@otago.ac.nz 
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