GRADUATE RESEARCH STUDENT LIAISON COMMITTEE
AGENDA
Location:

Committee Room North, first floor Clocktower
The Zoom link for this meeting is:
https://otago.zoom.us/j/832175194?pwd=teZT3le1XB8 Passcode: 032468

Date:

Friday, 28 May 2021

Time:

2.00pm

Apologies:
1.

Minutes of meeting: Friday, 26 February 2021

2.

Matters arising from previous meeting

Document 1
Pages 3 - 5

Original GRSLC meeting date

Item

b.

26 February 2021

Student Service Fees (RSS)

c.

26 February 2021

Support for International students over holiday periods (SF)

d.

26 February 2021

Targeted support for careers (RSS)

e.

26 February 2021

Departmental Administrator support for Postgraduate candidates (RSS)

a.

26 February 2021

Space for Postgraduates at UOC (RSS)

see https://www.otago.ac.nz/studentservices/otago626140.html

3.

Standing item: Christchurch update - Tess Featherston

4.

Standing item: Wellington update - Emma Osborne

5.

Standing item: Distance Candidates Update - (vacancy)

6.

Standing item: Updates from other GRSLC representatives (All present)

7.

EAL Strategic Framework (English Additional Language)

8.

Master’s Thesis Examinations

9.

COVID-19 business

Document 2

Pages 6 - 9

Document 3
Pages 10 - 12

10. Convenor’s business
Distribution:
Professor Rachel Spronken-Smith (Chair) Dean, Graduate Research School)
Professor Richard Blaikie, Deputy Vice-Chancellor (Research & Enterprise)
Assoc Prof Chrys Jaye (Division of Health Sciences, GRC Representative)
Andrew Lonie (Graduate Research School)
Peter Boston (Scholarships Prizes & Awards)
Danielle Yamamoto-Kerr & Simone Freeman (International Office)
Yến Nguyễn (Division of Commerce Representative)
(Division of Commerce Representative)

(International Representative)
Kalika Kastein (PhD) (International Representative)
Mino Cleverley (Pacific Islands Representative)
(Pacific Islands Representative)
Taryn Dryfout (Māori Representative)
Tess Featherston (UOC Representative)
Emma Osborne (UOW Representative)
(Distance Student Representative)
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Michelle Walker (Division of Humanities Representative)
Sophie Millar (Division of Humanities Representative)
Ravneel Chand (Division of Health Sciences Representative)
(Division Health Sciences)
(Division of Sciences Representative)
Wendy Setyadi (Division of Sciences Representative)

Sophie Barham (OUSA Postgraduate Representative)
(Māori Representative)
Ruth Sharpe (Academic Committees)
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Document 1
GRADUATE RESEARCH STUDENT LIAISON COMMITTEE
Minutes of Meeting
PRESENT:

Professor Rachel Spronken-Smith (Chair, Graduate Research School), Associate Professor Wayne Stephenson
(Division of Humanities), Simone Freeman (International Office), Taryn Dryfout (PhD Māori Representative),
Kalika Kastein (International PhD Representative), Yến Nguyễn (PhD Commerce Representative), Tess
Featherston (UOC Representative), Yasmin Abdul Aziz (Division Health Sciences PhD Representative), Michelle
Walker (Division of Humanities Representative), Emma Osborne (UOW Representative)

APOLOGIES:

Andrew Lonie (Graduate Research School), Professor Richard Blaikie (Deputy Vice-Chancellor, Research and
Enterprise), Mino Cleverley, (Pacific Islands representative), Peter Boston (Manager, Postgraduate Scholarships,
Prizes and Awards) Sophie Barham (OUSA Postgrad Representative), Wendy Setyadi (Division of Sciences
Representative)

IN ATTENDANCE: Ruth Sharpe (Academic Committees).
DATE:
Friday, 26 February 2021

1.

2.

3.

4.

Item
Minutes of previous meeting
The minutes for the meeting held on Friday, 27 November 2020 were accepted as a true and accurate
record of the meeting.

Action

Matters arising from previous meeting
a) List serves for graduate students (Professor Spronken-Smith):
ITS have nearly completed automating list-serves and are asking what type of list is required.
Members decided a one-way announcement style would work best with GRS Executive
Administrator Susan Craig managing the list and members requesting her to post a supplied
message. ITS will be asked to prepare a list serve for Christchurch and Wellington which may
overlap with lists from their respective student experience coordinators.
b) Sustainability Office Air Travel Project
Report to be carried forward. Prof Spronken-Smith reported from the Graduate Research
Committee policy wording to include a statement about sustainability being considered when
deciding on funding for attendance at international conferences.

RSS

AL

Christchurch update (Tess Featherston) reported
 Reported on a range of social activities past and planned.
 Funding issues because of budget cuts in the UOC Dean’s Office and the implications on
future events and their attendance.
 Communications on transport options to encourage event attendance.
 There is no dedicated space for postgraduate students to meet and none in the building plans.
The Dean of GRS will write to the Dean, UOC to ask this matter be placed on his agenda.
Wellington update – (Emma Osborne) reported
 Reported on a arrange of consultations to identify and propose solutions to the disjointed
support systems for Wellington postgraduate students including those students based at
NIWA.
 A lack of centralised post graduate student space and no UOW budget, so free activities are
being explored.
 The matter of access to GP’s and lack of access to mental health care on campus for
postgraduates was raised. The matter of access to general practice health care for International
students who have insurance will be discussed between Simone Freeman of the International
Office and Emma Osborne.
 Discussion occurred around the Student Service Fee. The Dean will request the breakdown of
Service Fees and how these vary between the campuses. Any change in wording to the
Student Service fees needs be clear and consistent to avoid inequities between campuses.

5.

Distance candidates update - position vacant

6.

Updates from all Graduate Research Student Liaison Committee Reps (ALL)
Each of the representatives at the meeting gave feedback. Key points arising were:

RSS

SF & EO

RSS

Taryn Dryfout (Māori PhD Rep) reported
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Reported on the isolation Māori distance doctoral students experienced. She acknowledged Dr
Rachel Sizemore – the Māori Postgraduate Support Advisor – who runs writing sessions.
While there are offers for funding to come to Dunedin for bigger blocks of writing, this is not
possible for those who are parents. So, it was mooted to run writing sessions over zoom on a
monthly basis.

RSS

Kalika Kastein, (International PhD Rep) reported:
 A concern regarding the pressure of COVID-19 on the job market and careers of international
students. The Otago Postgraduate Student Association (OPA) are organising talks and
workshops to address these pressures, and plan to also discuss possible discrimination in
hiring.
 The request for doctoral candidate Otago email addresses to be extended beyond award of the
degree to allow for the time to allow for publication edits to be processed. Alternatively,
graduates could be given alumni email addresses. In response, the Dean of GRS consulted
with ITS and the Alumni Office to find neither solution is possible. The Dean is to inform
students about Otago email address cut-off times at workshops and by email newsletters, so
students are prepared for this.

The continued need for pastoral care for stressed international students. In response, the Dean
reported work is being undertaken in this area and the International Office and GRS are
planning an event.
 Vulnerability especially of scholarship students in raising complaints or concerns and their
perceived risk of power harassment.
 Ensuring equity, countering racism, and reporting misconduct. The availability of staff
training and what is available to train students in these matters was discussed.

RSS

Yasmin Abdul Aziz (Health Sciences PhD Rep) reported:
 An OPA member would like GRS to help by promoting the OPA events and the Dean of the
GRS said they are happy to advertise.
 This is her last meeting and she is happy to provide information to any incoming replacement.
Michelle Walker (Humanities PhD Rep) reported:
 On postgraduate student contact within a range of departments and schools and plans to meet
with other student groups.
 On the value of being co-opted to the Humanities Graduate School Committee.
 The need to address gaps in knowledge of who postgraduate representatives are by linking the
OPA and Graduate Research Student Liaison Committee websites.
 While appreciative of space for postgraduates to meet, the common room in Burns is not
inviting.
Yến Nguyễn (PhD Commerce Rep) reported:
 The welfare effects of Covid-19 on an international student whose relative died in her home
country and how peers here supported her through the festive season gap of support from the
University. The International Office will look at addressing future gaps in student support.
 Career opportunity concerns after graduation in the pandemic. In response the Dean is to
contact the Careers Development Centre to see if they can offer more targeted support for
postgraduate students.
 On the guilt some PhD students are experiencing about working and not stopping to spend
holiday time with their partner/families.
 The critical role of the support of a positive and engaging departmental administrator. In
response, the Dean will give feedback to Divisional Client Service Managers to be aware of
these qualities and the difference they can make to postgraduate experiences.

SF
RSS

RSS

Wendy Setyadi (Master’s Sciences Rep) apologies but reported:
 Master’s of Science students would like to see more writing workshops available due to the
timing and full occupancy of those that are available. In response the Dean reported there will
be monthly writing workshops for Master’s and Doctoral candidates this year.
 Some international Master’s students who are returning request financial support for part of
the MIQ costs given the cost of their tuition fees. The Dean reported the University will cover
half the cost of the MIQ up to a set amount.
7.

COVID-19 business
 The Dean reported on the current numbers of research students at different stages through the
Return To Otago initiative and future plans for further numbers to return.

8.

Feedback from Graduate Opinion Survey
 The statistics for awareness and use of the Graduate Research School are heartening with an
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improving trend.
Concern was expressed at the statistics on resolution of supervisory issues, but it was
recognised that not all situations were easily solved.

9.

Convenor’s Business
 There will be no Graduate Research Festival this year but events will be spread throughout the
year, partly to protect against changing alert levels.

10.

General Business
Nil

The date of the next meeting is Friday, 28 May 2021 at 2.00pm Committee Room North, first floor Clocktower.

Distribution:
Professor Rachel Spronken-Smith (Chair), Dean, Graduate ResearchMino Cleverley (Pacific Islands Representative)
Professor Richard Blaikie, Deputy Vice-Chancellor (Research & En (Pacific Islands Representative)
Andrew Lonie (Graduate Research School)
Tess Featherston (UOC Representative)
Peter Boston (Graduate Research School)
(Emma Osborne UOW Representative)
Yến Nguyễn (PhD Commerce Representative)
Taryn Dryfout (Māori Representative)
(Division of Commerce Representative)
Toni Hoeta (Māori Representative)
(Division of Humanities Representative)
Sophie Barham (OUSA Postgraduate Representative)
Michelle Walker (Division of Humanities Representative)
(Distance Representative)
Yasmin Abdul Aziz (Division of Health Sciences Representative) Danielle Yamamoto Kerr & Simone Freeman (International Of
Will Tait (Division of Health Sciences Representative)
Associate Professor Wayne Stephenson (GRC Humanities Rep
Joseph Altobelli, (Division of Sciences Representative)
Associate Professor Nigel Lucas (GRC Sciences Representativ
Wendy Setyadi (Division of Sciences Representative)
Associate Professor Lisa McNeill (GRC Commerce Represent
(International Representative)
Associate Professor Chrys Jaye (GRC Health Sciences Represe
Kalika Kastein (International Representative)
Ruth Sharpe (Academic Committees)
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Document 2

Kia ora koutou
We are members of a steering group who have been tasked with drafting a Strategic Framework to
support University of Otago students for whom English is an Additional Language (EAL students), in
recognition of the university’s commitment to valuing bilingualism and multilingualism. We define
EAL students as those who have a language other than English as their first language. This diverse
group may include first language speakers of te reo Māori, indigenous Pasifika students, international
students, first and second generation migrants, former refugees (or children of former refugees), and
hard-of-hearing or Deaf students whose first language is New Zealand Sign Language (or another
form of sign language).
The EAL Strategic Framework is intended to sit alongside and complement other University of Otago
Strategic Frameworks, in particular, the Māori Strategic Framework, the Pacific Strategic Framework,
and the Equity and Diversity Strategic Framework (https://www.otago.ac.nz/about/officialdocuments/#strategicframeworks ). It is subject to the University of Otago’s Māori Language Policy,
which recognises “the status of te reo Māori as a taonga (treasure) protected under the Treaty of
Waitangi”; the “rangatiratanga and mana of mana/tangata whenua, especially Ngāi Tahu” in relation
to te reo, and the use of te reo at the University of Otago; and endorses “the right of students and staff
to use te reo Māori, including for assessment”
(https://www.otago.ac.nz/administration/policies/otago003239.html ).
The steering group comprises University of Otago staff who work with and support EAL students
and/or conduct research in fields associated with EAL education. Reporting to the Deputy ViceChancellor Academic, and representing all Divisions, the group members are:
Associate Professor Mark Lokman (Zoology) (Convenor) mark.lokman@otago.ac.nz
Associate Professor Vivienne Anderson (College of Education, and member University of
Otago Equity Advisory Committee) vivienne.anderson@otago.ac.nz
Dr Sarah Carr (Otago Business School) sarah.carr@otago.ac.nz
Associate Professor Jacques van der Meer (College of Education, and Office of Student
Success) jacques.vandermeer@otago.ac.nz
Dr Jo Oranje (Health Sciences Division) jo.oranje@otago.ac.nz
Professor Rachel Spronken-Smith (Graduate Research School) rachel.spronkensmith@otago.ac.nz
Dr Paul Baker, Director Language Centre paul.baker@otago.ac.nz
Dr Sandra Bennett, Academic Manager Language Centre sandra.bennett@otago.ac.nz
The idea of developing an EAL Strategic Framework was initially informed by a 2019 survey of all
EAL students at the University of Otago. This identified unique challenges faced by some EAL
students, which affected their access to a quality university education. In particular, some students
noted a disconnect between what students need to support their academic success and wellbeing, and
what the University currently provides. Students’ responses suggested that there is scope to develop
institutional and classroom practices and processes that more explicitly affirm the experiences,
competencies and skills of EAL students.
Following endorsement from the Deputy Vice-Chancellors (Academic and External Engagement) and
the DVCs/PVCs, we have drafted an initial set of goals with respect to EAL students at the University
of Otago, and associated objectives against which the University’s performance could be measured.
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We now seek your feedback on this draft content. We would be very grateful if you would take some
time to review the draft document and provide any comments to Jo Oranje (jo.oranje@otago.ac.nz) by
30 June 2021.
A list of parties involved in this consultation is listed below. Please feel free to forward this
information to others not named if you think they might have an interest in this project. We would like
to consult broadly to canvas views from all who are connected with this heterogeneous cohort.
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INITIAL CONSULTATION LIST
Office for Māori Development
Office for Pacific Development
Te Tumu
Te Roopu Māori
The Māori Centre
The Pacific Islands Centre
Kōhatu (Centre for Hauora Māori)
Va’a o Tautai and Pacific Islands Research and Student Support Unit
Associate Deans Māori
Associate Deans Pacific
Head of English and Linguistics Programme
Head of Languages and Cultures Programme
Higher Education Development Centre (HEDC)
HEDC Student Learning Development (including Southland, Christchurch and Wellington campus
learning advisers)
Locals
Office of Student Success
Graduate Research School
Pathway (UOLCFY)
OUSA Executive
OUSA Clubs – International Students’ Association; Otago.Hope.Makers
Otago Postgraduate Association
Graduate Research Student Liaison Committee
Equity Advisory Committee
Internationalisation Committee (includes Associate Deans International)
International Office
Disability Information and Support
Otago Tertiary Chaplains
PVC Humanities
PVC Sciences
PVC Health Science
PVC Commerce
Residential Colleges
Uniflats
University of Otago subject librarians

Please forward to others, as appropriate.
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Goal 1: Value linguistic diversity

The University will recognise and affirm the linguistic and cultural diversity of its students
and staff.
Objectives
- demonstrate leadership that celebrates and supports linguistic diversity.
- affirm the unique skills and expertise of EAL students.
- encourage the development of bi- and multilingual capability among University of
Otago students and staff.

Goal 2: Support EAL students’ academic success

The University will provide support that facilitates EAL students’ academic success.
Objectives
- provide pathways to academic study for EAL students.
- provide language and learning supports that are responsive to EAL students’ unique
needs.

Goal 3: Support EAL students’ wellbeing

The University will foster EAL students’ sense of belonging and connectedness.
Objectives
- facilitate connections between EAL student and monolingual English-speaking peers.
- support EAL students’ transition to the University.
- foster University of Otago students’ engagement with global citizenship initiatives.

Goal 4: Strengthen staff capability

The University will strengthen staff capability in working across linguistic and cultural
differences.
Objectives
- provide professional development to increase academic and professional staff
awareness of EAL students’ skills and needs.
- provide professional development to increase academic and professional staff
expertise in intercultural communication.
- provide professional development to increase academic staff expertise in supporting
EAL students’ academic writing.

Goal 5: Strengthen community/stakeholder engagement in learning

The University will foster positive relationships with EAL stakeholders in the wider
community.
Objectives
- foster positive relationships with EAL community stakeholders by communicating
opportunities and information effectively.
- support opportunities for EAL secondary school students to learn about and engage in
university education.
- provide clear information to prospective EAL students about learning and support
opportunities at the University of Otago.
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Document 3

Proposed Changes to Examination Regulations for Master’s Theses –
Discussion Paper
Background
At the February 2021 meeting of the Graduate Research Committee, an agenda item concerned
advice and decisions on Master’s thesis examinations (i.e. examinations where the thesis ≥ 90
points). The item was raised by Student Administration as they were concerned about the situation
when a candidate submits their thesis for examination and gets a pass subject to amendments, but
does not complete their amendments. The Committee discussion of this situation led to a
philosophical debate about our current examination practice for Masters’ theses.
Current examination practice for Masters’ theses
Currently, each of the two examiners of a Master’s thesis supplies a written report on the thesis and
recommends a mark and grade on the basis of the thesis as submitted. They also recommend a
result for the thesis from the following options:
(i)
(ii)
(iii)
(iv)

be accepted without amendments
be accepted subject to amendments being made at the discretion, and to the
satisfaction, of the Dean, Head of School or Head of Programme concerned;
does not meet the criteria for the award of the degree, but may be revised and
resubmitted for examination;
does not meet the criteria for the award of the degree, and should be rejected without
the right of submission.

The convener of examiners oversees the examination and determines a result. As noted in the
Master’s digital handbook:
Where there is no significant difference in marks between examiners, the final mark for the
thesis is normally an average of the marks recommended by the two examiners.
Where there is a significant difference in marks between examiners, the examiners are
requested to consult, through the Head of Department (or nominee), and arrive at a final
mark. Differences are considered to be significant when the marks differ by more than 10%, or
fall either side of an award grade (distinction, credit or pass).
If a significant difference in marks cannot be resolved by consultation, the thesis and
anonymised copies of the examiners’ reports will be sent to a third person who will act as a
referee.
The problem
The problem that concerns the Graduate Research Committee is result (ii), where the thesis is
accepted subject to amendments. A recent analysis by Strategy, Analytics and Reporting of
submitted Master’s theses from the 12 most popular degrees during the period 2016-2020, found
that 27% (MMus) to 95% (MDiet) are accepted with amendments (Appendix A Table 1). Eight out of
the 12 Master’s thesis degrees analysed had over 70% requiring amendments. The median number
of days to make amendments varied from 10 (MTheol) to 97 days (MPhEd and MSciComm)
(Appendix A Table 2). The median time for amendments in seven of the 12 degrees was over 30
days, with three at 90 days or higher. The long time for amendments suggests that more substantive
changes are being required. Moreover, for candidates submitting between 2016 and 2019, 12 have
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not yet completed their degree (three received an accepted without amendments, seven required
amendments and two were revise and resubmit) (Appendix A Table 5).
Key concerns related to these statistics are:
•
•
•
•
•

The fact that making the amendments will not alter the grade, so some candidates are
reluctant to make substantive changes
Varying practice across the University regarding whether amendments are required or
optional
Making these amendments can add significant time to the examination.
Making amendments requires ongoing supervision and resourcing, when no enrolment
income is being gained
Some candidates never make the changes and so are not awarded their degree, whereas
others may not make the changes and be awarded their degree

At least four universities in New Zealand do not allow substantive amendments to submitted
Master’s theses, but of these, three do allow minor corrections; only Canterbury does not permit
further changes to the submitted thesis. Moreover, most do not allow a revise and resubmit option
(see Appendix B).
Possible solutions
A. Continue with the status quo
Regulations - The examiners
may recommend that a thesis:
(i) be accepted without
amendments
(ii) be accepted subject to
amendments being made
at the discretion, and to
the satisfaction, of the
Dean, Head of School or
Head of Programme
concerned;
(iii) does not meet the criteria
for the award of the
degree, but may be revised
and resubmitted for
examination;
(iv) does not meet the criteria
for the award of the
degree, and should be
rejected without the right
of submission.

Advantages
No changes required. Higher
quality of theses deposited.

Disadvantages
Reluctance of candidates to
make changes as grade will not
change. Some opt not to make
changes and as a result the
degree may not be awarded
and funding is lost.
Varying practice and
understanding regarding
whether amendments are
required.
Increased supervision and
resourcing for amendments.
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B. Not allow corrections or amendments
Revised regulations - The examiners
may recommend that a thesis:
(i) be accepted
(ii) does not meet the criteria for the
award of the degree, but may be
revised and resubmitted for
examination;
(iii) does not meet the criteria for the
award of the degree, and should
be rejected without the right of
submission.

Advantages
Simpler postexamination process.
Less candidate input
required.

Disadvantages
Lower quality of theses
deposited in University
archives.

Candidate may wish to make
some minor corrections
Less supervision and
and/or amendments to
resourcing required.
improve the quality of their
thesis before lodging the final
version.
C. Allow minor corrections only that must be checked by the examination convener (or
possibly the supervisor)

Revised regulations - The examiners
may recommend that a thesis:
(i) be accepted without amendments
(ii) be accepted subject to minor
corrections being made at the
discretion, and to the satisfaction,
of the Dean, Head of School or
Head of Programme concerned;
(iii)
does not meet the criteria for
the award of the degree, but may
be revised and resubmitted for
examination
(iv) does not meet the criteria for the
award of the degree, and should
be rejected without the right of
submission.

Advantages
Simpler post-examination
process.
Candidates can only make
minor corrections, and
these should be able to be
done very quickly.

Disadvantages
More substantive changes
not allowed and so the
University copy may still
have some quality issues.
However, the grade will
reflect the varying quality.

Less supervision and
resourcing required
Better quality of theses
deposited in University
archives.

D. Allow corrections or amendments but make these optional
Revised regulations - The examiners
may recommend that a thesis:
(i) be accepted without amendments
(ii) be accepted with minor
corrections or amendments being
made at the discretion of the
candidate;
(iii)
does not meet the criteria for
the award of the degree, but may
be revised and resubmitted for
examination
(iv) does not meet the criteria for the
award of the degree, and should
be rejected without the right of
submission.

Advantages
Simpler post-examination
process.
Candidates can choose
which corrections and
amendments to make.

Disadvantages
Possibly lower quality of
theses deposited in
University archives.

Possibly less supervision
and resourcing required
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