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WE HAVE SEEN a gradual opening up of 
the world and opportunities for international 
travel again, including reconnection with our 
alumni network. As a university, we greatly 
value the support from our alumni, and our 
first overseas events since before the pandemic 
have only highlighted the importance of these 
connections.
As I mentioned in the May issue of the Otago 
Magazine, we are in a period of major change 
for the University of Otago, as are many other 
universities around the world. For us, this 
has been prompted by the necessity to meet 
the expectations of a modern university in 
Aotearoa New Zealand, and respond to the 
impact of the COVID-19 pandemic. 
As I reflect on my first six months in the role 
of Vice-Chancellor, I have been impressed 
by the appetite and support our staff and 
students have for these changes. 
We have many activities under way, including 
strengthening our partnership with mana 
whenua, understanding better what it means 
to be led by Te Tiriti o Waitangi, and focusing 
on achieving the goals of the Māori and 
Pacific Strategic Frameworks. The delivery  
of teaching and learning activities is being 
reviewed, as are our staff employment-related 
processes and structures. We have embarked 
on a strategic planning process that includes 
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finalising our strategic direction document 
Vision 2040. Importantly, we have started 
a new institutional change project led by 
Professors Peter Crampton and Michelle 
Thompson-Fawcett. This project will work 
with the University community, mana 
whenua and tangata whenua to define the 
values, expectations and desired norms of 
behaviour that will underpin our work as a 
university community.
This is a large programme of activity, 
and we are now at a critical and exciting 
point in our journey as these activities 
come together. Despite the current fiscal 
constraints, these are the activities we must 
prioritise, while also being attentive to the 
traditions and hidden values that hinder 
progress.
Clark Kerr, when President of the University 
of California in the 1960s, once defined 
a university as “a series of individual 
entrepreneurs held together by a common 
grievance about parking”. Harsh words 
maybe, but universities are known to 
encourage individualism and siloing, either 
directly or indirectly. Regardless, more than 
ever this is time for us all to work together 
and think as a university as we progress 
through the years ahead. 
As we look forward to our future, we also 

take the opportunity to look back from 
some important milestones. In this issue 
we feature both the 50th birthday of the 
Dunedin Study (see pages 6 to 9) and the 
forthcoming 150th celebrations of the 
Faculty of Law (see pages 26 to 31). Both 
are major achievements worth celebrating. 
Next year is also the 50th anniversary 
celebrations of the first students on our 
Christchurch campus, with events planned 
throughout the year. Our Wellington 
campus will celebrate 50 years in 2027, 
and both anniversaries remind us of the 
longevity of our university’s national 
presence.
Finally, but certainly not least, I cannot 
omit acknowledging some of the many 
major achievements of our wahine Māori 
staff over the past year. These include 
Professor Jacinta Ruru’s award of the 
University’s highest research honour, the 
Distinguished Research Medal, recognising 
her advocacy for indigenous peoples’ rights 
and the broad impact of her work (see 
pages 10 to 13); Professor Suzanne Pitama’s 
appointment as Dean and Head of Campus 
of University of Otago, Christchurch; Jo 
Baxter’s appointment as Dean of Dunedin 
School of Medicine; Professor Sue Crengle’s 
appointment to the board of Te Aka Whai 

Ora, the new Māori Health Authority; 
and Associate Professor Emma Wyeth, Dr 
Maira Patu and Professor Suzanne Pitama’s 
appointments to Te Tauraki - the Ngāi Tahu 
Iwi-Māori Partnership Board, contributing 
to the health reforms in delivering better 
health outcomes for Māori.
Furthermore, we need to acknowledge the 
establishment of two new exciting and 
strategically important academic units this 
year. The Centre of Indigenous Science, led 
by Associate Professor Anne-Marie Jackson, 
was launched during Matariki. The creation 
of a university-first Department of Māori/
Indigenous Health Innovation (MIHI) 
recognises years of excellence in indigenous 
health research and teaching by Professor 
Suzanne Pitama, Associate Professor 
Cameron Lacey and other members of the 
MIHI team.

Noho ora mai

Vice-Chancellor 
Professor David Murdoch
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50 of the
years

Fifty years ago, this 
past April, the first 
baby to be included 
in the Dunedin 
Study was born. The 
Otago Magazine 
celebrates the 
significant impact 
the Study has had 
over half a century. 

THE DUNEDIN STUDY, the most 
comprehensive of its kind in the world, has 
been running for 50 years.
Half a century of research into the lives 
of babies born in the 12 months between 
1972 and 1973 has generated reports, book 
chapters, books and more than 1,400 peer-
reviewed journal articles on many aspects of 
human health and development.
The impact has been world-changing, with 
the significance of some contributions 
recognised by Science News 2021 as among 
the most important for psychology and 
social science in the last 100 years.
Professor Richie Poulton, director of 
the internationally-renowned Dunedin 
Multidisciplinary Health and Development 
Research Unit (DMHDRU) since 2000, has 
been involved since he worked on the study 
as an interviewer in 1985.

For Poulton, the success of the study 
owes much to many: from the scores of 
researchers from a dozen University of Otago 
departments to international collaborators 
from more than a dozen countries and, most 
importantly, the generous, loyal devotion to 
the project from the study’s participants.
From the 1,037 babies born at Dunedin’s 
Queen Mary Maternity Hospital 50 years 
ago, 938 study members are still involved – 
an astounding 94 per cent retention of those 
still alive at their last assessment when they 
turned 45.
“The real heroes of the study are the 
members, their families and their friends, 
who have collectively given so much, and 
for so long, in the hope of helping others,” 
says Poulton. “We are extremely privileged 
to work with such incredibly generous and 
special people.”
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Dunedin Study

The study was not initially designed to run 
for a lifetime. It started small, as a perinatal 
health study by paediatrician Dr Patricia 
Buckfield. It became multidisciplinary and 
longitudinal after founding director Dr 
Phil Silva invited cohort families still in 
Dunedin to take part in follow-ups on child 
health and development at three and five 
years old.
At first, resources were scarce and research 
was completed largely by volunteers from 
the University and the medical profession. 
But there were promising early results, 
including the discovery of unrecognised 
rates of child health problems such as glue 
ear.
Silva leveraged these to lobby for funding 
from the Medical Research Council, 
and later the Health Research Council 
of New Zealand along with national and 

Images (left to right)

A participant has her height measured at age nine 
(1981).

A participant has her vision checked at age nine 
(1981).

A participant has an echocardiogram (an 
ultrasound of the heart) taken at age 16 (1987).

Current Director Professor Richie Poulton and 
founding Director Dr Phil Silva in 1998.

Professor Richie Poulton in 2017 in the testing suite 
with multiple cameras used to capture 3D images 
of faces.

A Dunedin Study staff member has a dry eye check 
using a keratography ahead of the age 45 cohort 
testing in 2017. Photo: Michael McQueen.

Professor Richie Poulton with Prime Minister Bill 
English in 2016 when the study won the 2016 Prime 
Minister’s Science Prize.

Professor Richie Poulton with the 2019 University 
of Otago Distinguished Research Medal.

Professor Richie Poulton and Dunedin Mayor Aaron 
Hawkins cut the Study’s 50th birthday cake on  
1 April 2022, while study staff look on. 

“The real heroes of 
the study are the 
members, their families 
and their friends, who 
have collectively given 
so much, and for so 
long, in the hope of 
helping others.” 
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DUNEDIN
international contributions.
“The local community supported the 
Dunedin Study from the very start,” says 
Poulton. “At the beginning there was a view 
that the city, with its medical and dental 
schools and social science experts from 
many disciplines, was a perfect place for a 
life-course study to be nurtured. This still 
holds today, and due to the connected town 
and educational community, we have been 
able to draw on local as well as international 
expertise for the benefit of the Study and its 
outcomes.”
Exceptional buy-in from Study members 
and substantial academic gearing-up have 
resulted in periodic assessments to capture 
a wide range of psychosocial, physiological 
and biological data at ages three, five, seven, 
nine, 11, 13, 15, 18, 21, 26, 32, 38 and 45. The 
next assessment is planned for 2024, when 
members turn 52.
Assessments involve cohort members 
returning to Dunedin from wherever they 
are in the world for what is usually a full 
day of examining almost all aspects of their 
physical and mental health. This includes 
cardiovascular, dental, respiratory, sexual 
and mental health, psychosocial wellbeing, 
and undergoing detailed interviews about 
relationships, behaviour and family.
Ensuring members’ wellbeing is crucial. 
Before every new assessment is launched, 
Poulton and senior research staff each adopt 
a persona with multiple challenges and 
put themselves through the entire day to 
gauge first-hand the level of demand and its 
tolerability.
The Study has been revised and reinvented 
as members have aged. What began as an 
idea to measure development and health 
indicators in babies grew to development in 
children, adolescents and emerging adults. 
The Study garnered world attention and 
grew in scope and depth. New areas of 
research opened up. Now the cohort 
is moving through stages of mid-life 

adulthood, providing opportunities for 
filling in gaps in our knowledge.
There is plenty of research into our lives 
when we are young and old, but there 
has not been so much about the years in 
between – until now. Since 2015, the Study 
has produced more than 40 papers on 
aspects of ageing, gathering data to compare 
with what may happen later in life.

This has established Otago at the forefront 
of the rapidly-evolving new field of 
geroscience, which is examining mid-
life ageing with a view to developing 
therapies to slow body ageing to delay the 
onset of many age-associated problems 
such as cardiovascular, sensory, immune, 
neurodegenerative and musculoskeletal 
diseases.
Researchers have had to develop new tools 
to measure biological ageing. Data gathered 
over two decades was used to create the 
DunedinPACE, a method of modelling the 

rate of members’ ageing that is combined 
with information on genomes and DNA to 
produce a score – a pace of ageing metric. 
Amazingly, this can be done from a single 
blood sample, and is now in use in several 
countries.
“Developing this reliable, valid, open access 
tool to measure how rapidly a person 
is ageing is a major contribution to the 
geroscience agenda of slowing ageing to 
extend our years of disease-free life,” says 
Poulton.
Research has already shown that cohort 
members are ageing biologically at different 
rates – some being older and some younger 
than their actual age. The reasons for this 
are under investigation.
Every success for the Study has its origins 
in the members’ willingness to take part. 
Poulton’s golden rule is that above all else, 
Study members’ needs are paramount. “We 
aim to treat them as we ourselves would like 
to be treated – with respect, care, honesty 
and kindness, and without judgment.”
Removing as many barriers to members’ 
continued participation is vital, including 
funding all travel to Dunedin to take part in 
the complex assessments under controlled 
conditions. Maintaining members’ 
anonymity at any cost is another key policy 
strengthening the bonds and trust between 
researchers and participants.
“This strategy – a combination of 
direct, comprehensive, clinical-quality 
measurement, normally only possible in 
experimental laboratory settings, but nested 
within an epidemiological sampling frame 
– is one of the early design features of the 
Dunedin Study that explains its longevity 
and relevance,” says Poulton.
“We also strive to produce the best quality 
work and disseminate via the best quality 
journals and publishing houses, cognisant 
of our aim to reach target audiences who 
determine healthcare policy.”

FEATURE

“Developing this 
reliable, valid, open 
access tool to measure 
how rapidly a person 
is ageing is a major 
contribution to the 
geroscience agenda 
of slowing ageing to 
extend our years of 
disease-free life.”

STUDY

8



FEATURE5
0

The highest impact papers from life-course 
research are increasingly combining multi-
domain information, gathered over multiple 
developmental epochs, leveraging multi-
method and multi-source data.
The Dunedin Study recruits the best of 
early career researchers, nationally and 
internationally, and takes the time needed 
to train them in the highly specialised skills 
required to gain the experience needed for 
life-course work.
Disseminating research promptly and as 
widely as possible ranges from traditional 
journals to museum exhibitions to a recent 
television documentary series shown in 
countries that make up more than half the 
world’s population. Sharing information 
informs lay people as well as academics, and 
also attracts researchers, collaborators and 
funding from overseas.
Future topics for the Study include 
examining the developmental origins of 
social cohesion, as indicated by people’s 
socially cohesive attitudes and behaviours. 
COVID-19 has prompted recent research 
identifying several antecedents of vaccine 
acceptance behaviour in adults, itself a 
socially cohesive behaviour.
Other goals include teaming up with other, 
younger life-courses studies, maintaining 
financial sustainability, and ensuring 
continuity of leadership of the Study. 
Poulton and associate director Professor 
Terrie Moffitt (Duke University, USA) 
have worked together for almost four 
decades and know it is important to mentor 
replacements suited for, and prepared to 
consider, similar long-term commitments.
“We know what we want to do,” says 
Poulton. “We try to keep everyone happy, 
and try to measure how best to do things 
that will result in being better for human 
health and for society as a whole.”
As a former Chief Science Advisor to several 
branches of the New Zealand government, 
Poulton has seen first-hand how the Study’s 

findings have been invaluable in decision-
making.
“The Study has generated many insights 
into what constitutes poor and optimal 
human development across the life-course. 
Importantly, the findings have influenced 
research, policy and practice nationally and 
internationally, and are likely to continue to 
do so in the future.
“I’m proud to be able to say hand-on-heart 
to our Study members that they have made 
a huge difference for others, and across 
multiple generations.
“None of us have lost sight of the need for 
our research to make real people’s lives 
better. It’s what drives me and the wider 
research team.”

NIGEL ZEGA

The University of Otago Magazine acknowledges 
the assistance of materials provided for this 
piece by an article published by Taylor & 
Francis in the Journal of the Royal Society of New 
Zealand on 8 September 2022, available at DOI: 
10.1080/03036758.2022.2114508

“I’m proud to be 
able to say hand-on-
heart to our Study 
members that they 
have made a huge 
difference for others, 
and across multiple 
generations.”
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Cementing 
the place 
of te ao 
Māori in 
Law
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Influential Māori legal scholar Professor 
Jacinta Ruru (Raukawa, Ngāti Ranginui) 
has been awarded the University of 
Otago’s top research honour for 2022 –  
its Distinguished Research Medal. She 
shares her story with the Otago Magazine.
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THERE IS PROBABLY NOT MUCH 
of Professor Jacinta Ruru's life story that is 
typical of someone who has been awarded 
the University of Otago Distinguished 
Research Medal.
The daughter of a self-employed possum 
hunter, scheelite miner and earthworks 
contractor she and her two younger siblings 
– a brother and sister – enjoyed what she 
describes as an amazing childhood around 
the Glenorchy, Lake Wakatipu area.
Although Ruru didn't greatly enjoy school, 
she did enjoy reading and in Year 11 this 
provided a seminal moment, when she was 
given books to analyse by Māori authors 
Witi Ihimaera and Patricia Grace. 
"It was the first time that I remember 

reading Māori authored books as part of the 
secondary school curriculum.  
They contained short stories about Māori 
families in Aotearoa New Zealand. Some of 
the stories were about our amazing world 
as Māori and some of the stories were about 
our experience in society, including with 
racism." 
The stories spoke to her and raised a lot of 
questions, leaving her wanting to know more.

Once at university, Ruru began focusing 
on Māori studies and politics, as well as 
sociology and education. Law had never 
crossed her mind, until she realised what 
one of her friends was getting to study.
"She was learning about the Treaty of 
Waitangi, and probably not in any depth, 
but at least the Treaty was being discussed 
in a first-year course and I thought: ‘Wow, 
that's where I've got to be’."
Ruru took Laws 101 in the third year of her 
BA at Victoria, before heading to Dunedin 
to complete her law degree, after which she 
was offered an assistant lecturer position. 
"It was incredibly amazing to have had that 
opportunity, and the Faculty really invested 
in me and believed in me and created 

this incredible pathway that's not readily 
available now."
It was an exciting time. The Ngāi Tahu 
settlement had just been passed in 1998, so 
she commenced her research speciality on 
National Parks – the playgrounds of her 
childhood – and te Tiriti o Waitangi/the 
Treaty of Waitangi for her LLM Master’s 
thesis.
"For more than 20 years now, I’ve 

“It is an amazing testament to all whom I 
have worked with over the years to develop 
a research programme in the study of law 

that makes sense to me and my whānau, to 
us as Māori. Law has a huge role to play in 

recreating a more reconciled and well future 
for us all in Aotearoa New Zealand."

11
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been thinking and writing about how 
environmental law could recalibrate to be 
more respectful of Māori rights, interests 
and responsibilities. My PhD in Canada 
also continued my examination of National 
Parks, Indigenous peoples and the law," says 
Ruru.
"And while the Treaty and how the law has 
treated Māori didn't feature strongly in 
my undergraduate law degree, I could see 
the real usefulness of that law degree in 
being trained in a discipline that goes to 
the heart of power and control in society 
– government – and how you can raise 
questions where the court has to listen and 
respond." 
Internationally-acclaimed scholars who 
supported Ruru's nomination for the 
Distinguished Research Medal describe her 
as an outstanding academic, whose work 
has had significant impact on the society 
and institutional structures of Aotearoa 
New Zealand.
They talk about the high regard Ruru’s 
widely-cited research is held in, by 
Indigenous communities, the tertiary 
sector, the legal profession, local authorities, 
environmental agencies and government 
departments here and overseas. 
Ruru is also considered a trailblazer – the 
first Māori woman to be recognised as a 
fellow of the Royal Society Te Apārangi (at 
the same time as Professor Linda Tuhiwai 
Smith) and Aotearoa New Zealand’s first 
Māori professor of law.  She has received 
many significant awards, including the 

University of Otago Sesquincentennial 
Distinguished Chair, the Prime Minister’s 
Supreme Teaching Excellence award and a 
local Kiwibank hero award and is a Member 
of the New Zealand Order of Merit. She is 
the first Humanities scholar to receive the 
Distinguished Research Medal in a decade 
and the first female Humanities recipient 
since 2003.
"I'm incredibly honoured and moved to be 
awarded the Distinguished Research Medal.
"It's exciting and significant for the 
discipline of kaupapa Māori research 
and the value of mātauranga Māori to be 
awarded this top honour. It is an amazing 
testament to all whom I have worked 
with over the years to develop a research 
programme in the study of law that makes 
sense to me and my whānau, to us as Māori. 
Law has a huge role to play in recreating a 
more reconciled and well future for us all in 
Aotearoa New Zealand."
Ruru says law reflects the values of our 
society – in particular, the dominant society 
at the time – and has been a very effective 
tool for colonisation, restricting the power 
and authority of Māori, taking their lands, 
suppressing the speaking of te reo Māori, 
and leading to Māori being over-represented 
in prisons and occupying all the wrong side 
of statistics.
But she also recognises the work being done 
to bring reconciliation with Iwi nations, as 
well as a growing recognition that tikanga 
Māori has within it an incredibly dynamic 
Māori legal system. She says our courts and 

our legislature are now becoming much 
more open to enabling Māori laws to sit 
alongside, and be part of, New Zealand’s 
formal state legal system.
"I fundamentally believe that there are 
incredible solutions within the Māori world, 
that if we, as a country, open more of our 
hearts and minds to this, it would create 
significant opportunities for us all as a 
nation.  The more we can walk alongside 
mana whenua, and be able to appreciate 
Māori knowledge, the more opportunities 
we’ll have as a country," she says. 
Ruru is optimistic about the future, 
especially when she looks at the new 
generation of young people who are coming 
through university, particularly those who 
are questioning everything.
"Māori law will have to be taught as 
part of the law degree from 2025. That is 
monumental. This provides an excellent 
opportunity to rethink how we teach law, 
especially the Māori law components. I hope 
we have opportunities to take our students 
to the ocean, the mountains, the marae.
This is where Māori law originates and 
makes sense. This learning will equip law 
graduates to be of better service to Māori 
in representing their legal needs. This is 
exciting for the future profession of law.” 
Ruru is also grateful for the growing body 
of Māori colleagues she has around the 
University, and was a co-founder of Te 
Poutama Māori – the Māori academic staff 
caucus that celebrates Māori academic 
excellence across a wide range of disciplines.  

“Māori law will have to be taught as part of the law degree 
from 2025 … I hope we have opportunities to take our 
students to the ocean, the mountains, the marae.  
This is where Māori law originates and makes sense.”
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"We have come together and 
supported one another in a very 
inspiring way and I think that's 
really helped shape my own 
research, my own work practice 
including in being able to be 
Māori at the University of Otago 
– and to bring fully who I am 
to my workplace has been really 
important," she says.
"A real highlight of my career 
was the enormous opportunity to 
co-lead the national network of 
Māori researchers within Ngā Pae 
o te Māramatanga which is New 
Zealand’s Māori Centre of Research 
Excellence (CoRE) and to ensure 
its ongoing success to contribute 
transformative researched solutions 
for our country."

MARK WRIGHT

PROFESSOR JACINTA RURU:  “The more we can walk 
alongside mana whenua, and be able to appreciate Māori 
knowledge, the more opportunities we’ll have as a country."
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The long-term impact of head injuries in 
rugby is currently under the spotlight, with 
more than 100 former players taking legal 
action over what they say was a failure to 
protect them from repeated concussions 
during their careers.

Here at Otago, researchers are at the centre 
of a project aimed at discovering more about 
the nature and frequency of head impacts in 
community rugby, and share some of their 
early findings with the Otago Magazine.

IT HAS BEEN A MAMMOTH TASK. 
Analysing nearly 40,000 on-field impact 
events and linking them back to 400 hours 
of video footage from games and training 
sessions, but University of Otago researchers 
have delivered their first findings to World 
Rugby from the Otago Rugby Community 
Head Impact Detection (ORCHID) study. 
Associate Professor Melanie Bussey, who is 
Director of the Motion Analysis Research 
Lab in the School of Physical Education, 
Sport and Exercise Sciences, says they are 
particularly interested in sports where 
contact with the ground or other players is 
a problem.
"The focus of our lab work is to understand 
impact mechanisms so that we can improve 
outcomes through education or strength 
training. At the moment we are looking at 
how athletes control their heads going into 
an impact event – whether that's effective 
and whether concussion injury might alter 
those motor control processes.”

PROFESSOR MELANIE BUSSEY: “This is the kind 
of study that can have real benefits to both the 
athletes and the game in a meaningful way."
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Assessing the 
knocks:
How Otago 
researchers are 
helping World 
Rugby

FEATURE

With the ORCHID study, World Rugby 
was particularly interested in going beyond 
the professional ranks, to examine head 
impact events at all levels of the game. The 
goal was to better understand the context of 
impact events particularly within school-age 
and beginner levels and where improved 
guidelines may be targeted.
Working in collaboration with Dr Danielle 
Salmon from the New Zealand Rugby 
Union, as well as Otago Rugby, they enlisted 
more than 600 athletes, both male and 
female, from the under-13 grades right up to 
NPC/FPC level.
Bussey says she had already been working 
with the developers of an instrumented 
mouthguard (Prevent Biometrics), which 
has proved to be a big step-up in terms 
of precision data gathering compared to 
previously used sensors. 
It meant data was acquired in real-time and 
could wirelessly transmit information such 
as load, location, direction, and linear and 

rotational motion each time there was an 
impact event.
"We tried to capture the same number of 
male and female athletes at all grades as 
well as a similar number of matches and 
trainings, so we’d have good comparability 
of head impact loads."
Every training and match was videoed from 
three different angles, including having the 
referee wearing a go-pro on his head. 
"Multiple camera angles are important 
whenever there is an incident like a ruck or 
a maul, where it can get complicated with 
lots of bodies and impacts happening. With 
side or end cameras it can be hard to see the 
context of those but, because the referee is 
looking right at it, the ref-cam was really 
helpful."
All the mouthguard and video data was 
synchronised so Bussey's team was able to 
determine the characteristics of each head 
impact event.
So far they have examined 15,000 of the 

nearly 40,000 impact events recorded and 
video verified about 9,000 direct or indirect 
head impact events, involving over 300 male 
athletes from ages 12 to 24.
This initial focus on male athletes is the 
result of last year's women's competition 
being interrupted by lockdown, delaying 
data gathering.
"One of the things we wanted to get a 
sense of was what things might trigger the 
mouthguard and what the threshold of 
those trigger events were. There can be a 
remarkable amount of force in decelerating, 
jumping and landing!"
Although the initial findings have gone to 
World Rugby, the agreement they have is 
that the researchers remain independent. 
The full findings will be made public 
following peer review. 
Several journal articles are being prepared 
for publication, but Bussey says there are 
some key findings she can talk about.
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The most frequent impact events are the 
size of what we might experience on a roller 
coaster ride – that is, under 11g’s [force due 
to gravity].  
Slightly bigger impact events might be 
experienced by a player four to six times 
per match.  These events are between 11 
and 20g’s, a force similar in magnitude to 
a gymnast jumping on a trampoline. The 
bigger 20-40g impacts are rare (once  
or twice per game) and the potentially 
dangerous ones (i.e. over 40g’s) are rarer 
still – only one every three to four games.
“We found that matches account for the 
lion’s share of the weekly head impact 
burden. In an average rugby week, 
including two training sessions and one 
match, the two training sessions would 
account for less than 40 per cent of the total 
impact events.
“In terms of match events we found that 

tackles and rucks account for the majority 
of direct head impacts over 20g’s. It is 
the same across all grades. The highest 
magnitude impact events tend to occur in 
tackles, regardless of playing grade.
“Now it’s when you compare youth and 
beginners to senior players, that we see a 
difference in the head impact mechanisms 
during tackle events. Less skilled players 
tend to be less prepared for tackles and also 
tend to be more floppy or less controlled 
when getting knocked to the ground."
Bussey’s team has presented these findings 
to World Rugby in more detail and what 
they now have is the whole male dataset, 
comparing youth players to elite players 
and looking at the effects of player age and 
grade, and how that affects the contact 
mechanism and the types of impacts seen.  
World Rugby will share the steps they plan 
to take, influenced by the initial findings, 

following publication of the first paper.
Bussey says their statistical analysis is 
digging into how experience alters the 
way impact events occur, understanding 
where the risks are highest and examining 
modifiable factors.
"I think what we're doing is very exciting. 
It's not often, when you're doing research, 
that you feel like you're doing something 
that will directly help the community. 
This is the kind of study that can have real 
benefits to both the athletes and the game in 
a meaningful way."

MARK WRIGHT

FEATURE

“We found that matches 
account for the lion’s share 
of the weekly head impact 
burden.  In an average rugby 
week, including two training 
sessions and one match, the 
two training sessions would 
account for less than 40 per 
cent of the total impact events.” 

PROFESSOR MELANIE BUSSEY  with some 
of the analysis tools used in the study.
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Fading  
quake  
brain
"Good news" and 
"Christchurch earthquakes" 
are words that don’t usually 
sit companionably within 
the same sentence. But 
a group of researchers 
from the University of 
Otago’s Christchurch-
based Department of 
Psychological Medicine 
have some heartening news: 
"quake brain" (cognitive 
impairment triggered by 
earthquake-related stress) 
fades over time.

DR KATIE DOUGLAS: “A lot of trauma research focuses 
on people who’ve gone through lots of different types of 
trauma, so when the earthquakes happened we saw it as an 
opportunity to assess a group of people who’d been exposed 
to the same trauma.” 
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DR KATIE DOUGLAS, who led the 
research with Associate Professor Caroline 
Bell, says: “It’s nice to do interviews on a 
good news story rather than one that’s all 
doom and gloom.” 
Douglas and her team use the term 
"quake brain" to describe the suite of 
cognitive problems that beset the people 
of Christchurch after the devastating 
magnitude 6.3 earthquake of 2011 – things 
such as forgetfulness, memory loss, 
scuppered attention and distractedness. 
They measured the long-term effects on the 
brain from this cataclysmic, community-
wide event. 
“A lot of trauma research focuses on people 
who’ve gone through lots of different 
types of trauma, so when the earthquakes 
happened we saw it as an opportunity to 
assess a group of people who’d been exposed 
to the same trauma.”
Having previously researched cognitive 
functioning and different mental health 
conditions, this was well within Douglas’s 
ambit. 
“It was also kind of opportunistic. 
Canterbury went through a very stressful 
event and we made the most of that from a 
research perspective.” 
It was an honourable, hard-earned sort of 
opportunism, though. Douglas knew from 
first-hand experience that the earthquake 
was a brain-fogging affair. She was in the 

photocopying room of her University 
department on that fateful 22nd day of 
February, 2011.  
“It was very shaky and I definitely thought 
the building was going to fall down.” 
The subsequent ongoing seismic activity 
dented her own cognitive equalibrium: 
“You definitely lost a sense of time in the 
aftermath. Any time anything shook – 
whether it was an aftershock or just a truck 
going past your house – you’d go into that 
high alert state and feel the adrenalin and 
your heart rate increasing. When you’re 
in that fight or flight mode it comes at the 
expense of being able to just relax and 
process things in a more neutral manner.”
Though there were plenty of international 
studies looking at post-traumatic stress 
disorder (PTSD) there were few that looked 
at the effect of trauma on those who were 
still functioning at a reasonable level. 
Recruiting participants via articles, opinion 
pieces, community notices and word of 
mouth, the research team gathered a group 
of around 200 people across three distinct 
groups: those with diagnosed quake-related 
PTSD; those who considered themselves 
"resilient"; and a control group in Dunedin 
with no quake exposure whatsoever. It 
was the resilient cohort that they were 
particularly interested in. 
The first study, conducted two years after the 
2011 earthquake, yielded sobering results.

 “We were very surprised that the group 
of self-identified resilient people actually 
showed some pretty noticeable cognitive 
effects. They had significant problems in 
spatial memory and emotion processing 
(interpreting people’s facial expressions).” 
One of the key findings was that when 
the resilient group saw a face that was 
ambiguous (a low-level or neutral 
expression) they were much more likely to 
interpret it as being threatening. 
“These people were experiencing pretty 
regular aftershocks at the time of testing, 
so they were constantly reminded of the big 
trauma. They were still in a state of stress 
and high arousal and when you’re in that 
state, your brain is functioning to filter out 
information that’s threatening because it’s in 
a survival mode rather than a resting mode.”
Visual-spatial memory (a person's ability 
to observe, analyse and understand visual 
information in their environment) was also 
affected. This could have been explained 
in part by the sudden disappearance of 
earthquake-flattened landmarks that 
previously aided navigation, but Douglas 
suspects a broader cognitive issue.
“The part of the brain responsible for 
memories (the hippocampus) may have been 
exposed to high levels of the stress hormone 
cortisol when people were in that state of 
arousal. So it could have had a direct impact 
on the part of the brain that plays a really 

“Once that threat has 
resolved and you’re not 
constantly reminded 
of it via aftershocks or 

sorting out insurance for 
damaged houses,
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important role in laying down memories.”
Now for the heartening part. When Douglas 
and her crew conducted the follow-up study, 
eight years post-quake, they didn’t know 
what to expect. 
“I wondered whether there’d be a scarring 
effect, cognitively, or whether it was more of 
a transient issue related to the threat in the 
environment. We wanted to make sure that 
if there was anything still lingering, we’d 
capture that.” 
Happily, when the sample of resilient people 
were re-tested, the results showed that their 
brain function had bounced back and was 
on a par with the Dunedin control group. 
“Once that threat has resolved and you’re not 
constantly reminded of it via aftershocks or 
sorting out insurance for damaged houses, 
it gives the brain time to heal and return 
to that resting state where it can process 
emotional information more neutrally.”
Given that the mercurial Alpine Fault isn’t 
going to get any less predictable, how does 
the Cantabrian brain decide to overlook that 
everpresent geological fact and call time on 
fear? Douglas says: “Speaking personally, I 
don’t spend time thinking about the threat 
of a future earthquake – except every now 
and then when I’m in our bach at Arthur’s 
Pass!” 
So is it just that time wears down that fight-
or-flight impulse in most people? 
“That’s basically what this research suggests. 

People slowly move on in their own way. 
And maybe this group of people were 
moving on faster than the average person 
because they self-identified as resilient. 
There is probably a decent portion of the 
Christchurch population that doesn’t 
identify as resilient to the earthquake and 
they might still be having problems so we 
can only talk about this sub-sample.”
It is hoped that the results of this research 
will inform mental health future-proofing 
at a community level. Insight into the 
vagaries of the quake-stressed brain and 
how it presents in various sectors of the 
population, will allow agencies to provision 
for psychological recovery in the event of 
future natural disasters. 
Population-wide communication and 
education initiatives will benefit, too. 
“Being able to educate people on a wide scale 
has been a positive outcome of this study. 
Our research showed that talking about 
"quake brain" is therapeutic. It normalises 
how people respond after a trauma. Having 
a term for it means that people can be a little 
more compassionate to themselves about 
what level of functioning they feel they 
should be at after such a significant trauma. 
It makes them feel less alone.”
Douglas hasn’t finished with pondering 
"quake brain" yet. She and her team are now 
seeking to broaden their understanding 
of the psychological predispositions and 

conditions that might trigger or prevent this 
vexatious condition. 
They’re utilising the existing rich dataset 
gathered by the Christchurch Health and 
Development Study (a long-term study 
which began over 40 years ago and tracked 
the health, education and life progress of a 
cohort born in Christchurch in 1977) to drill 
down further into this area of psychological 
study. 
This new study is called UNITE 
(Understanding the Neurocognitive Impact 
of Trauma Exposure) and involves around 
200 participants who were exposed to the 
Christchurch earthquakes. 
Douglas says: “This time we’re talking to 
people who were exposed to the Canterbury 
earthquakes who were already in the 
Christchurch Health and Development 
Study, so we have access to a huge amount 
of data that was collected from them about 
their younger years. Taking this longitudinal 
perspective is a more accurate and objective 
way of working out which factors make 
someone more likely to develop quake brain 
after a trauma.” 
Given that GNS Science (Te Pū Ao) locates 
over 15,000 earthquakes each year in New 
Zealand, this is community-serving research 
at its best.
 
CLAIRE FINLAYSON

it gives the brain time to 
heal and return to that 
resting state where it 
can process emotional 
information more 
neutrally.”

FEATURE

CHRISTCHURCH CATHEDRAL following 
the February 2011 earthquake.
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Jemma 
Geoghegan: 

winning 
awards and 
demolishing 
stereotypes

DR JEMMA GEOGHEGAN: “We are teaching the next 
generation of scientists, but students’ role models are 
mainly men. It’s time to get the balance right.”

Dr Jemma Geoghegan with her Prime Minister’s 
MacDiarmid Emerging Scientist Prize.
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EVOLUTIONARY VIROLOGIST 
Dr Jemma Geoghegan (Microbiology 
and Immunology) has recently become 
only the second woman to win the Te 
Puiaki Kaipūtaiao Maea Prime Minister’s 
MacDiarmid Emerging Scientist Prize.
She’s a Royal Society Te Apārangi 
Rutherford Discovery Fellow, an Associate 
Scientist at the Institute of Environmental 
Science and Research, and one of the 
more visible scientists behind Aotearoa 
New Zealand’s COVID-19 genome 
sequencing programme.
She has won several academic awards 
and is in demand as a conference speaker 
and media commentator on her work on 
viruses.
Now she aims to invest the Prime 
Minister’s prize not only in advancing 
her research but also in changing the 
public image of scientists as being 
predominantly older and male.
She hopes her new-found leverage may 
inspire more women to pursue science 
and “demolish the stereotype of what a 
scientist looks like”.
Geoghegan is concerned that women in 
science are not very visible. “Science is 
very male dominated. There are plenty 
of women totally as good as their male 
colleagues but they are just not seen as 
much.
“In Microbiology for years we have had 
more female students than male, but in 
the faculty I’m one of just three women. 
We are teaching the next generation of 
scientists but, students’ role models are 
mainly men. It’s time to get the balance 
right.”
Geoghegan's own path to academic 
accolades has taken her globetrotting far 
from her upbringing in rural Scotland, 
growing up as one of four with a single 
parent. 
Her first love was not science, but ballet, 
and during her high school years she 
was accepted into the Scottish Ballet, 

performing in Scotland and England. Long 
hours of training bit into schooling.  
“I was never top of the class at school but 
the uncertainty of a career in dance made 
me realise that my future was better spent in 
getting a good education.”
Geoghegan gained a place at the University 
of Strathclyde in Glasgow but decided that 
taking a gap year volunteering for a local 
charity working overseas might be fun. 

“I reckoned it could be a good experience 
to do some exploring before going to 
university.”
She had no idea what was ahead. While 
teaching English in Sri Lanka she and other 
volunteers decided to take their Christmas 
break inland instead of at a popular coastal 
resort, which was then wiped out by the 

Boxing Day tsunami that killed thousands 
of people. Shocked and unable to return 
to the village where she had been working, 
Geoghegan relocated to Colombo to help 
with rescue and resupply efforts.
“My experience in Sri Lanka was eye-
opening but it was even more of a culture 
shock coming home. Returning to normal 
life, you realise how easy it is to not think of 
what’s going on in parts of the world where 
people are living in real poverty.
“But it’s a really good thing for young people 
to do something like this before taking on 
university. Taking time out overseas doing 
something worthwhile might help them to 
decide what they want to do both in study 
and later on. It certainly motivated me.”
She graduated from Strathclyde with a 
BSc (Honours) in Genetics, specialising in 
Forensic Biology. 
“Genetics was just taking off. Big things 
were happening, cloning Dolly the sheep, 
the human genome project, and genetic 
technology was advancing rapidly.”
She decided to leave the UK to further her 
studies. She thought New Zealand looked 
like an amazing place and applied to Otago 
on a whim, arriving soon afterwards with 
a scholarship for a PhD in evolutionary 
biology.
In her first week she met a Dunedin student 
Alex Latu – “a bit of a genius” – who is now 
her husband. 
As she gained her PhD, he won a Fulbright 
Scholarship that took them to the US, where 
she joined a New York University group 
working on HIV. 
“It was a new topic for me, but I was using 
skills I already had. I was able to contribute 
my knowledge of evolutionary genetics 
and also get exposure to a whole range of 
different processes.
“Studying the evolution of a virus turned 
out to be quite important when COVID 
came along, especially when we could see 
what was happening in real time.” 

PROFILE

“My experience in Sri 
Lanka was eye-opening 
but it was even more of 
a culture shock coming 
home. Returning to 
normal life, you realise 
how easy it is to not 
think of what’s going 
on in parts of the world 
where people are living 
in real poverty.”
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The couple both had offers to stay in the US, 
but opted to move to Sydney for Geoghegan 
to take up a postdoctoral research 
fellowship.
“We were ready to leave. The in-your-face-
inequality in the US is so obvious it can get 
depressing, especially in Manhattan. And 
Alex said he was happy to go anywhere as 
long as he could go surfing.”
Within a few years Geoghegan had her own 
laboratory at Macquarie University, where 
her research and science communication 
skills won her three Australian early career 
awards in 12 months.
But the couple had always wanted to move 
back to Dunedin. While Geoghegan was on 
maternity leave, her husband found work at 
Otago’s Faculty of Law. 
She contacted Otago’s Department of 
Microbiology and Immunology and the 
institute of Environmental Science and 
Research (ESR) in Wellington and the two 
organisations jointly funded her a position. 
“Getting work at the same time in the place 
we wanted to live was a dream.”
Over Christmas in 2019 the couple were in 

Dunedin when they learned about COVID-
19. 
“Virologists were sharing information 
about what was happening in China within 
a week of the outbreak. Everyone knew it 
was going to be really big and really bad. 
But technology existed for vaccines to be 
developed when they knew that a genome 
existed. Sequencing that became a priority.”
Since Geoghegan arrived at Otago she has 
been working with colleagues at ESR and in 
universities around the country on real-time 
responses to the pandemic. They still meet 
weekly and supply the Ministry of Health 
with data to aid decision-making. Research 
projects now implemented into the COVID-
19 response have created toolkits to use on 
similar viral outbreaks such as influenza 
and other respiratory viruses.
Along with other Otago colleagues, 
Geoghegan has developed a media profile 
explaining to the public what is happening.
“I didn’t think I’d ever be on television but 
it’s rewarding being able to communicate 
complex science to a mass audience. I still 
turn down most interview requests but I do 

have a responsibility to voice my experience 
in my area – and I’m one of very few doing 
what I do.”
Doing what she does has earned Geoghegan 
a Rutherford Discovery Fellowship as well 
as the Prime Minister’s prize, $1 million in 
funding and substantial prestige.
“I never thought I’d be in with a shot at 
those kinds of awards, but they give you 
freedom to think, as well as time and 
money to take risks. A lot of my work with 
Rutherford and Marsden funding is blue sky 
research but my work with ESR is applied. 
So now I have the best of both worlds.
“It’s a very exciting time to be in the field, 
discovering new viruses in new places all 
the time and learning about them. It’s never 
boring!”

NIGEL ZEGA

“I didn’t think I’d ever 
be on television but 
it’s rewarding being 
able to communicate 
complex science to a 
mass audience.”

Jemma Geoghegan’s Prime Minister’s 
Prize portrait by Toby Morris, courtesy 

of Royal Society Te Apārangi.
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“The diploma 
really opened my 
eyes and widened 
my vision as to 
how we could 
make a difference, 
even as a clinician, 
how we could 
change the health 
system in the 
country.”

Small wins 
create lasting 
change in 
global health 
challenges

Asha Pun (right) and her team heading to the most remote 
island in Sierra Leone for a monitoring visit in 2022.

ASHA PUN IS NO STRANGER TO 
a challenge. Throughout her childhood 
and career in medicine and public health, 
UNICEF’s new Chief of Health for the 
Democratic People’s Republic of Korea 
(DPRK), has jumped at the chance to make 
positive change, no matter how difficult the 
circumstances.
Stories about helping her father in his work 
as a GP in small-town Nepal, about learning 
to speak, read and write Mandarin Chinese 
while studying medicine in Beijing, and 
completing a further two degrees at Otago 
while also having two children, reveal a life 
spent facing challenges head on. 
Pun’s journey to her career in public health 
started as a child in Nepal. With her three 
sisters, she travelled long distances on rough 
back roads from her hometown Syangja 
to a Catholic girls’ boarding school in 
Kathmandu, to receive the education her 
parents wanted for them.
“My parents were really visionary, they 
were determined to send us to a very good 
school,” she says. 
They hoped each of the girls would follow 

a profession such as law, engineering, 
medicine or government administration 
but it was only Pun, who had been keen on 
medicine from the time she was little, who 
followed through. 
During her holidays, she would help her GP 
dad and “would see the work he was doing 
was really helping people, and I enjoyed 
that”.
“Ever since sixth or seventh grade, every 
time I came home, I would be around him, 
helping him do this and do that. One time 
at an eye camp in our village – we didn’t 
have electricity then, so we were using 
torchlight to conduct the operation – one 
of the volunteers helping to shine the light 
fainted. So there I was, holding the light for 
the ophthalmologist for the [200] cataract 
operations. The operations went for three 
days, and I was there for the whole three 
days and I was so excited!”
After high school, Pun received a 
scholarship to study medicine at the 
University of Beijing in China. Her first year 
was spent learning Mandarin Chinese, from 
scratch. This was followed by six years of 
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medical training in Chinese.
“It was tough. Our teachers used to tell us 
that you need to read, you need to speak and 
you need to write at the same time if you 
want to learn Chinese.”
Wanting to give back to her community, 
after graduating Pun returned to Nepal 
and spent two years working in the only 
tertiary maternity hospital in Nepal, 
followed by another two years in a children’s 
hospital specialising in rehabilitation and 
reconstructive surgery for children with 
physical disabilities.
The plan had been to continue with 
plastic surgery, but life intervened, and 
in December 1996 Pun followed her new 
husband Umed to New Zealand, where he 
was studying for his PhD in horticulture at 
Lincoln University.
Through Umed, she met Dr Lynley Cook, a 
public health physician, and her husband, 
now Otago’s Vice-Chancellor, Professor 
David Murdoch. Dr Cook encouraged Pun 
to take the Postgraduate Diploma in Public 
Health. 
“She said to me 'even if you want to be a 
clinician it will help you be a good clinician'. 
The diploma really opened my eyes and 
widened my vision as to how we could 
make a difference, even as a clinician, how 
we could change the health system in the 
country.”
Initially, however, she found the university 
learning environment in New Zealand 
a struggle. The way assignments were 
written, and the realisation that she could 
put forward her own opinion, was vastly 
different from her book-based and teacher-

led medical studies in China.
“These things were really new 
for me. Now, when I’m writing 
something or defending 
something I always go back 
and say, ‘oh yes this is how I need to do it’. 
I had never been exposed to that kind of 
teaching methodology.” 
After completing the diploma, Pun 
continued with her Master of Public Health, 
graduating in 2002. But it wasn’t only 
study that kept her busy during her time 
in Christchurch – her daughter Arju was 
born just after her diploma exams and her 
second daughter Ava arrived just before her 
Master’s thesis was due.  Pun acknowledges 
the support and encouragement she received 
from her husband, her lecturers and her 
master’s supervisor, Karen Heckert, as 
pivotal in helping her through her studies.
After finishing his PhD, Umed took up a 
postdoctoral position in Japan, and Pun and 
the children joined him there, before finally 
returning to Nepal in 2003.
Launching into her career in public health, 
Pun first worked as a Reproductive Health 
Programme Officer for the Nepal Family 
Health Program, a bilateral programme 
supported by the international development 
agency USAID.
In 2009, she joined UNICEF Nepal Country 
Office as the Maternal and Neonatal Health 
(MNH) Specialist and stayed in the role for 
nine years.
“Mothers and children are my passion,” she 
says. “Our belief is that a strong maternal 
health and newborn programme will help to 
improve the health of women and children 

and also help to reduce mortality and 
morbidity.”
Pun says UNICEF plays an important 
role in developing policy and strategies 
to strengthen the health system. Her 
public health degrees helped her formulate 
policies, while her clinical background 
meant she could also understand the 
need for the right clinical practices and 
protocols.
“I always joke with my clinical friends, 
‘you are looking after your individual 
patient, but I am looking after the whole 
population’.”
Focusing on remote districts, her teams 
implemented evidence-based practices 
across the country, strengthening 
healthcare systems which helped to reduce 
maternal and child mortality.
“When working for UN agencies, you can 
really make a huge change. The advantage 
of working with UNICEF, especially in 
Nepal, as we are both at the field and at the 
policy level, we can bring the experience 
from the field to the table with the policy 
makers and influence the national policies 
and strategies.”
She says UNICEF works with unreached 
populations, with a focus on women and 
children, equity and making sure that the 
quality evidence-based health services are 
provided. 
“UNICEF not only focuses on health, we 
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“Mothers and children are my passion.
Our belief is that a strong maternal health 
and newborn programme will help to 
improve the health of women and children 
and also help to reduce mortality and 
morbidity.”

A premature graduate (less than 900gms at birth) from one  
of the special-care baby units Pun helped to establish in  

Sierra Leone and her mother participate in a World 
Prematurity Day celebration in November 2019.
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have leverage in education, child protection, 
nutrition, WASH [water, sanitation and 
hygiene], so many sectors where we can 
work together and bring a change to the 
lives of children and women.” 
In 2016, Pun went to Sierra Leone on a 
stretch assignment to UNICEF Country 
Office to support the establishment 
of newborn services for Sierra Leone. 
Surprised by the poor health statistics and 
the weak health system of the country, 
she felt she could do a lot for Sierra Leone, 
which is how she decided to make the move 
when the vacancy opened for the MNH 
Specialist.
“The country had gone through a lot 
of challenges with civil war, Ebola and 
COVID, which had destroyed the health 
system.”
Initially she went for three months on 
the stretch assignment, then took the 
assignment as the MNH Specialist. Due 
to the pandemic, she ended up staying for 
more than four years. “Everything was in 
bits and pieces, the services provided by 
[healthcare] providers were not harmonised. 
I realised there was a need to strengthen 
the system which would help the whole 
country.”
Pun supported the Ministry of Health to 
introduce standard protocols for newborns 
and established 16 special-care baby units in 
tertiary, regional and district hospitals. Last 
year, 8,019 small and very sick newborns 
were admitted to these units, with a survival 
rate of 85 per cent. 
“So that was a huge achievement. And 
the best part was the government took 
ownership of the programme. The main 
success was to make sure they were always 
in the driving seat.”
In April this year, Pun took up her new 
role of Chief of Health for DPRK, outpost 
in Bangkok, working from the UNICEF 
Regional Office. 
“Working from outside is sometimes a 
challenge, especially with communication. 
However, we are trying,” says Pun. 
Unlike her previous roles, the DPRK 
position involves more managerial and 
administrative work, apart from her 

technical work. She wants to support the 
country to have good quality newborn 
care services, as well as routine healthcare 
services. 
“The routine services are good, but we want 
to emphasise that the quality of services are 
standard, so they achieve more,” says Pun.
Throughout her career, Pun credits 
support at home as key in maintaining her 
motivation. Umed has held professorial 
positions in Sierra Leone and Bangkok, and 
Pun says having him to come home to each 
day has given her the strength to face the 
demands of her work.
“If you’re coming home with no one to 
talk to, that would be a different scenario. 
Having Umed at home was an advantage for 
me. Most of my colleagues were living alone 
and didn’t bring their families. Sometimes 
colleagues’ apartments are not close by and 
being all by yourself is difficult, especially 
when you get sick.”
With her family all over the world, it takes 
careful planning to have time together, 
something which has been especially 
difficult since COVID-19. Pun hasn’t seen 
her daughters since February 2021 but 
is hoping they will meet in Nepal this 
Christmas, or perhaps earlier for Ava’s 
graduation in Dunedin.
After spending most of their childhood 
in Nepal and India, Arju and Ava both 
returned to New Zealand as students. 

Arju is now a digital content producer for 
MediaWorks, Auckland, while Ava is in her 
final year of a BSc at Otago.
Pun is proud of the progress she has made. 
She acknowledges the support of her family 
and all those she has worked with 
to achieve her successes in life, and says it 
is important to remember to focus on the 
small wins. 
With the establishment of the special 
baby care units in Nepal and Sierra Leone, 
she says the reward for the effort is “the 
happiness when you interact with those 
mothers”.
“Before, when a premature baby was born, 
the families and communities always 
thought, ‘it’s not going to make it’.” Now 
those sites have given them hope. 
“Especially when you go to the field, you 
see the impact of your work. You have so 
many hurdles and challenges. If you stick 
with those you think, ‘I’m leaving’. But it’s 
all the small things which make you happy 
and motivated. I tell my team go out and 
see what you’re doing and feel proud and 
feel happy, it gives you so much energy to 
come back and work. Re-energise yourself. 
When you see your technical advice or 
recommendation has been adopted and 
things are moving, those things keep you 
going.”

MARGIE CLARK

Asha Pun (third from left) with (from left) her daughters Arju and Ava, her Public 
Health Master’s supervisor Karen Heckert, Dr Lynley Cook and Professor David 

Murdoch, and her husband Umed during a visit to Christchurch in February 2020.
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1869 
The University of Otago is established, with 
the first classes held in 1871.

1873 
Otago becomes the first university in New Zealand to teach Law.

1877 
LLB degree regulations are agreed by 
the University of New Zealand.

1893 
Ethel Benjamin becomes the first woman to 
be admitted to law school in Australasia.

1901 
Law classes are disestablished 
until 1905, due to financial 
constraints.

Graduating from Otago in 1897, Benjamin becomes      
the first woman lawyer to appear as counsel in any case in the 
British Empire. Despite her early example, numbers of women 
students remain low. At the end of the 1960s only eight per cent of 
law students are women, rising to 30 per cent in 1979. By 1998, 62 per 
cent of law students at Otago are women and it remains at 61 per cent today. 
Distinguished women graduates include the Hon. Dame Silvia Cartwright ONZ PCMNZ 
DBE QSO DStJ, LLB (1967) HonLLD (1993), first female Chief District Court Judge, first 
woman appointed to the High Court and New Zealand’s second female Governor General.

Sir Robert Stout KCMG gives the first lectures, 
in Common Law, to classes of 18. Law 
students are almost all employed as clerks 
with local firms and lectures held outside 
working hours, either in a small lecture 
room in the Supreme Court Building or 
the chambers of part-time lecturers. Stout 
resigns in 1875, and local lawyers continue 
lecturing part-time. 

150years of

Law
Otago

at 

1869 1873 1877 1901

A timeline of Law at Otago

1893

26



‘PROUD LEGACIES’, ‘traditions 
of excellence’ – the language around 
significant milestones like next year’s 
Te Kaupeka Tātai Ture Faculty of Law 
150th can stray into the grey area between 
accuracy and cliché.    
But Law academics like precise language, 
so it is no surprise that ahead of the 
celebrations, expressions of pride in the 
faculty’s many achievements are balanced 
against acknowledgement of its continual 
revisions and the work undertaken to 
ensure its research and teaching remains 
relevant. 
Faculty of Law Dean Professor Shelley 
Griffiths says while it’s impossible to sum 
up the faculty’s national and international 
impact, a constant can be observed.   
“Although the faculty has undergone 
considerable change over its long history, 
seeking to provide excellent learning 
experiences for students has always been 
at its core. We should also celebrate how, 
in recent decades, the faculty has become 
a leader in legal research, with strong links 
to national and international networks.”    

Following a promising start in 1873, 
when Otago’s first Law lecturer Robert 
Stout started teaching common law to 18 
students, the subject occupied a precarious 
position in subsequent decades. After 
Stout left in 1875 to pursue what would be 
a distinguished political career, a series of 
local lawyers lectured part-time, teaching 
specialist papers for the LLB degree. 
In 1901, with few Law students and amidst 
a financial crisis, Otago’s University 
Council terminated the appointments 
of its Jurisprudence and Constitutional 
History and Law lecturers and abstained 
“for the present from teaching these 
subjects at the University”. 
Pressure from the District Law Society 
saw classes resume in 1905. Local 
practitioners were again appointed as 
part-time lecturers, with the Society 
defraying costs. 
When the Faculty of Law was created 
in 1913 it boasted 47 students. Numbers 
waxed and waned over the next four 
decades, reaching as high as 91 in 1928 
and as low as eight in 1942. 

Law students were generally employed in 
local firms. They attended classes after 
hours at their teachers’ offices or at the 
Supreme Court building, studying in the 
Otago District Law Society’s library. The 
two or three full-time faculty members 
had offices in the Cadbury cardboard 
box factory. Later, classes moved to the 
Dunedin Court House.
Aside from legal debate, students enjoyed 
lively discussion on topical issues and 
once discussed whether jeans should be 
worn to class.
In the late-1950s, the first full-time Dean 
of Law and Professor, Frank Guest, was 
appointed, and in 1966, with 161 law 
students and three full-time academic 
staff, Law moved on campus and into the 
building which is now the Staff Club. 
In recent years an Otago alumnus wrote 
about how the small close-knit cohort 
at this time was predominantly “a 
male community”, noting Dame Silvia 
Cartwright’s observation of the isolation 
she felt as one of the three women 
studying law at the time. 

1908 
James Garrow is appointed as the first full-time law lecturer. 
Around this time the Otago University Law Students’ 
Association is also formed, now known as the Society of Otago 
University Law Students, or SOULS.

1913 
The Faculty of Law is established.

1935 
The Hon. Sir Francis Moller is Otago’s first law graduate elected a Rhodes 
Scholar. He later becomes a judge of the Supreme Court.

1959 
Professor Frank Guest is appointed as first 
full-time Professor and Dean of Law, with a 
faculty of 14 staff and 99 students.

1965 
The first Otago Law 
Review is published.

Following Professor Guest as Deans of Law are: Professor 
Peter Sim 1968-1981; Emeritus Professor Richard Sutton 
1981-1985 and 1999; Emeritus Professor John Smillie 1986-
1988; Professor Bruce Harris 1989-1990; Emeritus Professor 
Peter Skegg 1990-1992; Professor Stuart Anderson 1993-
1998 and 1999-2000; Professor Mark Henaghan 2000-2018; 
Professor Jessica Palmer, first woman Dean of Law, 2018- 
2021; Professor Shelley Griffiths 2021 to present.

In 1981 Hon. Justice Christine French LLB (Hons) (1981) HonLLD (2014), becomes 
the first Otago female Rhodes Scholar and first Otago female law graduate 
appointed to the Court of Appeal. Between 1992 and 2013, 10 Rhodes scholars are 
chosen from Otago law graduates. 

In 1914 Law merges with Accountancy to form the combined Faculty of 
Law and Commerce, but in 1920 separate Faculties are established. Law 
experiences a steady decline in enrolments through the depression and war 
years, dropping from 91 students in 1928 to 32 in 1938, to only eight in 1942. 

Otago has five students’ associations, 
including SOULS; Te Roopu Whai Pūtake, 
the Māori Law Students’ Association 
which celebrates its 30th anniversary in 
2023; the Pacific Island Law Students’ 
Association (PILSA); the Otago Asian Law 
Students’ Association (OALSA) and Pride 
in Law Otago (PILO). 

19131908

FEATURE

196519591935
CONTINUED OVER...
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... A timeline of Law at Otago continued

(Sources: Alison Clarke, Otago, 150 Years of New Zealand’s First University; John Smillie, Law at Otago: 1873-1998, and Law at the University 1979-2004,                                                     Occupied Lawfully, Otago District Law Society 1979-2004; W. P. Morrell, The University of Otago, A Centennial History).

1968 
The FW Guest Memorial Lecture is established 
through the efforts of members of the 
University and the legal profession. The first 
lecture was delivered by Professor Peter Sim, 
then Dean-elect of the faculty.

1979 
The Law Faculty moves into the 
Hocken (now Richardson) Building.

1987 
Entry restrictions for second year Law are introduced. Today 
the second-year Law course is limited to 230 students. The LLB 
degree structure is substantially restructured to require only seven 
compulsory papers with remaining law papers to be selected from 
a suite of options.

1989 
The Faculty of Law is placed in 
the new Division of Humanities.

1995 
The Master of Bioethics and 
Health Law is introduced.

Ten years later, there were 471 
students and 12 full-time staff, and to 
accommodate the faculty, students and 
ever-expanding library, Law moved into 
the Richardson Building in 1980.
Professor Andrew Geddis has been on 
both sides of the lectern at Otago. He 
gained an LLB in the mid-1990s before 
completing an LLM at Harvard Law 
School and returning to lecture in 2000. 
He sees Law as an appealing combination 
of “certainty with some radical 
possibility”. 
“Statutes and cases can establish ‘what the 
law is’, but the biggest challenge is getting 
students to see that there isn’t a definitive 
legal answer to every question they may 
come across.
“All lecturers have a different approach, 
but our students leave understanding 
the sources of legal thought and 
practice, recognising how these can 
best be interpreted and understood, and 
becoming creative with how they can be 
applied,” he says.
While there is still room for the “old 
school” read-the-cases-and-absorb-the-
lecture approach, he says teaching the 

law increasingly involves introducing the 
human factor, and having abandoned the 
idea of the law as a “laundry list of certain 
rules”, students must also be introduced to 
the notion that the practice of law “cannot 
be separated from how people live their 
lives”. 
Like legal research, teaching must also 
be representative of a changed society 
and the faculty is augmenting initiatives 
introduced by former Dean of Law (and 
current Division of Humanities Pro-Vice-
Chancellor) Professor Jessica Palmer. 
These include a curriculum review to 
ensure the faculty’s offering is relevant and 
establishing a Diversity Working Group to 
consider “whether and how we can make 
changes to better support the success of 
students from all walks of life”. 
These themes are also explored via faculty 
events and a highlight in the annual 
calendar is the F.W. Guest Memorial 
Lecture.  
In 2018’s Lecture entitled “Dogsbody, 
Dude, Defender of the Rule of Law”, Otago 
alumna Solicitor-General Una Jagose QC 
spoke about how she saw the “future of 
lawyering [as lying] in a very different 

approach to the traditional one-stop-shop 
approach to advice or representation”. 
Last year, the Honourable Justice Tā 
Joe Williams (Ngāti Pūkenga, Waitaha, 
Tapuika) delivered “Decolonising the law 
in Aotearoa: Can we start with the law 
schools?” Griffiths says seeing students 
and staff engage with issues raised by 
Justice Williams illustrated the real value 
of inclusive education.   
Also set to inform and transform teaching 
and research in the Faculty of Law is the 
recently-formed Kōpū unit. Co-leader 
Professor Jacinta Ruru (Raukawa, Ngāti 
Ranginui) (see also pages 10 to 13) says she 
and her Māori colleagues, Mihiata Pirini 
and Metiria Turei, are “reimagining law in 
Aotearoa by positioning mātauranga and 
tikanga at the heart of what we do”. 
Ruru says a key work programme for 
the Kōpū unit is decolonising and 
Indigenising the LLB. She currently leads 
the national research project “Inspiring 
New Indigenous Legal Education for 
Aotearoa New Zealand’s LLB degree” 
alongside all Māori law academics across 
Aotearoa’s six law schools. She says legal 
education (in the tertiary context and  

19951989198719791968

1967 
The four-year LLB degree is adopted, 
followed by a postgraduate year 
for professional admission. By 1970 
almost all law students are studying 
full time.

19671966

1966 
The Law Faculty moves to the main 
campus, into the original Dental 
School building (now the Staff Club).

1998
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1998-2008 
Projects led by the faculty include the Otago 
Community Treatment Order study, from 1998-2008 and 
the Human Genome Research Project, from 2004-2008.

2006 
Emerita Professor Nicola Peart is 
appointed first female Professor. 
Today seven of the 12 Professors 
in the faculty are women.

2016 
Professor Jacinta Ruru (Raukawa, Ngāti Ranginui, Ngāti Maniapoto) BA 
(Wellington), LLB and LLM (1999, 2002 Otago) PhD (Victoria/Canada) is 
appointed Aotearoa New Zealand’s first Māori Professor of Law.

2022 
Today, more than 550 students are enrolled in LAWS101; more 
than 900 undergraduates are enrolled at 200-level or higher; 13.96 
per cent of law students are Maōri and 5.87 per cent are Pacific 
Peoples. Across the Faculty of Law, and the Bioethics and Health 
Law programme, there are more than 60 postgraduate students. The 
faculty has nearly 30 Full Time Equivalent academic staff and offers 
LLB, LLB(Hons), LLM, PhD and programmes for MBHL and PGDipBHL.

(Sources: Alison Clarke, Otago, 150 Years of New Zealand’s First University; John Smillie, Law at Otago: 1873-1998, and Law at the University 1979-2004,                                                     Occupied Lawfully, Otago District Law Society 1979-2004; W. P. Morrell, The University of Otago, A Centennial History).

Current faculty projects include Conflict of Laws in New Zealand; 
Indigenising the New Zealand law degree; and the New Zealand 
Legal Information Institute (NZLII). Centres for Research include 
the New Zealand Law Foundation Centre for Law and Emerging 
Technologies; the Children’s Issues Centre; the Otago Centre for 
Law and Society; and the Civil Justice Centre. 

In 2015 Professor Ruru established the programme Te Ihaka: Building Māori 
Leaders in Law, named after distinguished graduate Chief Judge Wilson 
Isaac (Ngāti Porou, Ngāi Tūhoe, Ngāti Kahungunu) BA (1973) LLB (1976), 
Chief Judge of the Māori Land Court and chair of Waitangi Tribunal.

 
 
beyond) is evolving to live up to the 
unique challenges presented by ‘Lex 
Aotearoa’ (New Zealand’s unique 
jurisprudence). 
“In our work we are trying to create a 
practice of bicultural, bilingual and bijural 

ways of sitting together, learning from 
each other, writing together and teaching 
in a way that makes sense to us as Māori."  
The faculty’s other research centres 
include the New Zealand Law 
Foundation Centre for Law and Emerging 
Technologies, the Children’s Issues 
Centre (since 2009), the Otago Centre 
for Law and Society and the Civil Justice 
Centre. Also situated in the faculty is 
the Conflict of Laws in New Zealand, a 
web-based platform for news, comment 
and scholarship on the conflict of laws 
(private and international law), and the 
New Zealand Legal Information Institute, 
which provides free access to New Zealand 
legal information, and is funded solely 
through grants and donations.
The Otago Law Review, first produced by 
student contributors in 1965, continues 
as an important peer-reviewed academic 
journal. In addition to an editorial 
board of faculty staff, the Review has an 
International Editorial Board. 
The faculty also produces the Otago 
Yearbook of Legal Research, which includes 
top Honours students’ publications.
Successive student cohorts have a voice 

in annual publications Accession and 
Estoppel, and through membership of 
the various student associations, which 
now include the Pacific Island Law 
Students’ Association, the Otago Asian 
Law Students’ Association, Te Roopū 
Whai Pūtake (the Māori Law Students’ 
Association), the Society of Otago 
University Law Students and, since 2021, 
Pride in Law Otago. 
Earlier this year, fourth-year LLB 
student Shani McMullan appeared in 
the student-initiated “how-to” video for 
incoming tauira coming to grips with 
new terminology and different ways of 
thinking.
“I ask the students I tutor to hold out their 
thumb on one hand and their index finger 
on the other, then switch repeatedly. If you 
do that often enough, you’ll feel a mental 
block dissolve; that’s how it felt taking 
first-year law and feeling my brain switch 
into ‘legal-think’ mode.”  
She hopes law school will increasingly 
involve teaching ways of thinking “other 
than just the Western worldview”. 

SAM STEVENS

20222006 2008 2016

150Otago Law
150th Celebrations 2023
 
Kia ora koutou,
Warm greetings from the Otago Law Faculty.
We welcome you to the celebrations of 150 years of 
Law at Otago.

Thursday 13 – Saturday 15 April 2023

We hope you can join us at a variety of events over 
the weekend and we look forward to meeting you 
at: 
• the 30-year reunion of Te Roopu Whai Pūtake/ 
 the Māori Law Students’ Association on  
 Thursday 13 April at Ōtākou Marae
• the Gallaway Cook Allan cocktail reception and  
 Dinner by the Decades on Friday 14 April
• the Anderson Lloyd Celebration Dinner on  
 Saturday 15 April
• a programme of events and speakers where  
 you can hear from fellow alumni and faculty staff
• opportunities to reminisce and visit old haunts

Registrations open now, please visit  
https://events.otago.ac.nz/law150-2023

Further queries please email law150th@otago.ac.nz

We gratefully acknowledge the support of our 
partners Gallaway Cook Allan and Anderson Lloyd.
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Early women lawyers pave the way

A snapshot of some of Law’s     outstanding alumni

   After Ethel Benjamin 
graduated in 1897, it took 

almost a century before the number of 
women law students at Otago equalled the 
number of men. Three pioneering women 
lawyers who helped pave the way were 
Margaret Mackay, who in 1929 was the second 
woman after Benjamin to be admitted to the 
Bar in Dunedin, Marion Thomson, graduating 
in 1937 as the fourth woman to take an LLB 
degree and Mary Hussey, who was admitted 
to the Bar in 1947. 
Mackay worked as a typist in her 
uncle’s Oamaru law firm, Grave & Grave, 
and completed her law studies by 
correspondence. In 1946 she became a 
partner in Lee, Grave and Zimmerman, but 
opposition from one partner was so strong 
her name wasn’t added to the partnership 
until his retirement in 1961.
Hussey graduated from Otago with a BA 

(1929), MA (1932), LLB (1946) and LLM (1947).  
She was chief law clerk for the firm Adams 
Brothers, working with Mr Justice FB Adams 
and later with his brother and successor as 
Crown Solicitor, HS Adams. Subsequently she 
worked with crown solicitors Boyd Deaker 
and WF Thomson.
After leaving school in 1927, Thomson 
also combined working as a typist while 
matriculating to University through evening 
classes. Marriage and family commitments 
delayed her admission to the Bar until 1961, 
and she practised at Rutherford McKinnon 
and Neil from then until 1979.
The contribution of all three women to 
the law in Otago is preserved as part of 
an Otago Women Lawyers Society (OWLS) 
centennial suffrage year oral history 
project. Thomson's OWLS life membership 
“recognised the struggle undertaken by her to 
establish women lawyers as members of the 

profession, her support for women lawyers 
who followed her, and her assistance and 
support in the establishment of OWLS”. 

Early
Graduates

(Reference: Donna Buckingham, OWLS – Otago Women Lawyers 

Society, Occupied Lawfully, Otago District Law Society 1979-2004; 

and NZ Law Society obituary Mary Moir Hussey, 1909-1993)

   Martin Welsh has travelled    
well since he graduated from 

the University of Otago with an LLB in 1992 
and a BA in Psychology and French in 1993.
Growing up in Auckland, Welsh spent a year 
at Auckland University, didn’t enjoy the long 
commute, the austere buildings and the 
crammed lecture theatres, and was enticed 
by his cousin to switch to Otago.
“I was fortunate that the year I graduated the 
Ministry of Foreign Affairs and Trade decided 
that it was short of lawyers and linguists, so I 
said that I could offer them both, wrapped up 
in one University of Otago package.”
He says the Ministry had nearly 1,000 
applicants that year, and took on 20 
graduates, with Otago over-represented in 
that group.
Welsh says studying law gave him a good 
grounding for his subsequent career. 
“A law degree provides you with a range of 

transferable skills and a versatile qualification 
that can take you well beyond the pure 
practice of law.”
Welsh served as a diplomat in Wellington, 
Australia, French-speaking New Caledonia 
and Vietnam, where he added to his language 
skills by learning Vietnamese. He is currently 
learning te reo Māori.
During a sabbatical in 2015, Welsh 
volunteered as the Organisational 
Development Manager for the UK-based 
international development organisation, 
Skillshare International, helping to deliver 
vocational training for 13,000 refugees at a 
refugee camp at Dukwi, Botswana.
He says the stable and democratic Southern 
African nation has become a magnet for 
refugees who have fled conflict zones in other 
parts of the region.
Welsh settled back in Auckland in 2016, 
working for the Auckland Council as a 

Principal Advisor, a Programme Manager 
and, most recently, as a Governance and 
Stakeholder Relations Manager at the 
Council’s economic and cultural agency, 
Tātaki Auckland Unlimited.

From Otago to the World1992
Graduate

MARION THOMSON on her graduation day. 

MARTIN WELSH: “A law degree provides 
you with a range of transferable skills and 
a versatile qualification ..."
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Early women lawyers pave the way

A snapshot of some of Law’s     outstanding alumni

   Peter Barnett can justly 
claim to represent the 

biggest client in the world – the Earth.
Barnett graduated from Otago with an 
LLB (Hons) and BCom in 2009, including a 
semester at the University of Toronto Law 
School.
He worked as a High Court judges’ clerk in 
Auckland, and then as a senior solicitor with 
Russell McVeagh in Wellington, acting for 
government and private sector clients in 
high-profile commercial and public law cases.
He took a year out to gain an LLM from 
Harvard Law School, researching how the 
law can be used to create positive social and 
environmental change, which has become a 
driving force in his career. The Master’s degree 
included a stint in Cape Town, studying a case 
that established the rights of children with 
intellectual disabilities to education.
Settling in London in 2015, Barnett worked 

for a United States law firm, Boies Schiller 
Flexner, acting for financial sector clients in 
international disputes in Europe, the US and 
South America.
In 2018, he joined the London office of 
environmental law charity, ClientEarth.
“The job focuses on using the law to tackle 
climate change,” says Barnett. “We work with 
governments, the private sector and civil 
society but, as the name suggests, we treat 
our client as being the Earth.”
One novel case he has worked on involved 
a successful court challenge by ClientEarth 
to a power company’s plans to build a huge 
coal-fired power plant in Poland. ClientEarth 
purchased shares in the company and 
then argued that the project presented 
unjustifiable financial risks.
“It demonstrated the role corporate law can 
play in accelerating the energy transition,” 
says Barnett.

Still based in London, he currently leads 
ClientEarth’s climate and energy programme 
in Asia, and last year also became a visiting 
researcher at the National University of 
Singapore.

Representing the planet2009
Graduate

Young lawyer inspired by scholarships
    A casual comment from a 
teacher in Winton prompted 

Alice Anderson (Ngāi Tahu) to study law at the 
University of Otago.
“I had no idea what I would do, but one of 
my teachers said: ‘You like sticking up for the 
underdog, why don’t you go to law school?’.” 
Anderson went on to graduate with a BA in 
Indigenous Development and an LLB in 2016.
She was assisted in her studies through a 
Jolene Patuawa-Tuilave Māori Leadership in 
Law Scholarship. The award was established 
by the University in partnership with Te 
Rūnanga o Ngāti Whātua and Patua-Tuivale’s 
whānau in memory of the Otago graduate 
and prominent Māori lawyer who passed 
away in 2010, aged 33.
“I had grown up with questions around 
my identity,” says Anderson. “Receiving 
that scholarship solidified my pride and 
confidence as a wahine Māori.”

She also received a Mark Parker Memorial 
Scholarship, established by University College 
and Parker’s whānau in memory of the former 
student and UniCol resident whose life was 
tragically taken in the Bali bombings in 2002.
“These scholarships have underpinned how 
I have gone about my life and mahi,” says 
Anderson. “I always think: ‘What can I do 
better?’, ‘What would Jolene do?’ or ‘what 
would Mark do?’.”
While at Otago, Anderson was a leading 
member of Te Roopū Whai Pūtake (the Māori 
Law Students’ Association). On graduating, 
she became a regional representative on Te 
Hunga Rōia Māori o Aotearoa (the Māori Law 
Society).
Anderson has worked in law firms in 
Invercargill, Hamilton and Wellington. She 
also co-edited the New Zealand Women’s Law 
Journal last year and continues as a trustee 
for the publication.

Anderson returned to Te Waipounamu this 
year to take up a role as a senior advisor 
with Te Rūnanga o Ngāi Tahu, based in 
Christchurch, while continuing as a consultant 
with Wellington's Dundas Street Employment 
Lawyers.

2016
Graduate

PETER BARNETT: “We work with 
governments, the private sector and civil 
society but, as the name suggests, we 
treat our client as being the Earth.”

ALICE ANDERSON: “These scholarships 
have underpinned how I have gone about 
my life and mahi."
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IN RECENT RECIPROCAL visits 
between Sāmoa’s Prime Minister Fiame 
Naomi Mata'afa and the New Zealand Prime 
Minister Rt Hon. Jacinda Ardern, media 
coverage featured striking images of the two 
leaders shaking and holding hands.  
The visit of the New Zealand parliamentary 
delegation to Sāmoa led by Jacinda Ardern 
marked the 60th anniversary of the signing 
of the Treaty of Friendship between 
Sāmoa and New Zealand, which occurred 
in 1962 shortly after Sāmoa gained its 
independence from New Zealand. That 
document signalled a commitment to a new 
spirit of mutuality between the nations and 
there are signs that the importance of that 
aspiration is beginning to be recognised in 
New Zealand. 
Holding hands is a powerful symbol of 
friendship, and public reaffirmations 
of connection are extremely important 
as New Zealand consciously begins to 
reshape its relationships with the Pacific. 
In New Zealand, we live in the shadows of 
empire, as we confront both the legacies 

of a colonial order that systematically 
disempowered Māori and begin to face up 
to the consequences and responsibilities 
that flow from New Zealand’s empire-
building in the Pacific.  
These Pacific connections are a deeply 
significant dimension of our national past, 
but they have been often overlooked and still 
attract insufficient public attention.  
In te ao Māori there has always been a deep 
sense of the continuities that weave these 
motu and their first people to the worlds of 
Te Moana-nui-a-Kiwa. These connections 
are reinforced through tales of atua and 
tūpuna; by accounts of waka migration 
and the settlement of Te Ika a Māui and 
Te Waipounamu; through the ties of 
whakapapa; in the affinities of language 
and culture; and through the cross-cultural 
conversations between leaders and writers 
documented by Alice Te Punga Somerville. 
Conversely, Pākehā New Zealanders 
have often been hesitant to recognise the 
“Pacificness” of New Zealand.   
While they understood Europe as the 

benchmark of “civilisation”, generations 
of colonial politicians saw the Pacific 
as vital to New Zealand’s economic 
development and as a political proving 
ground. Influential colonial leaders such 
as Sir George Grey and Richard Seddon, 
argued for the extension of New Zealand’s 
influence in the Pacific and saw empire-
building in the region as a way of asserting 
the power and maturity of New Zealand.  
Histories of New Zealand’s Pacific empire 
have not figured prominently in public 
memory. Few New Zealanders know about 
the Melanesian mission that was based 
in Auckland; the reach and influence of 
the Dunedin-based Union Steamship 
Company across the Pacific is largely 
forgotten; and the importance of the 
Pacific in New Zealand’s experience of 
WWI is not widely acknowledged. New 
Zealand’s war began not in Europe, but 
with New Zealand’s capture of German 
Sāmoa in August 1914.  
Despite the promises of education, 
medicine and enlightened rule that were 
integral to New Zealand’s Pacific empire, 
the impacts of New Zealand colonial 
authority were strongly felt in the kin-based 
communities of the Pacific. New Zealand’s 
record in Sāmoa will forever remain 
stained by the devastating consequences 
of the colonial authorities allowing the 
influenza-carrying Talune to dock in Apia 
in November 1918 and by the suppression 
of the non-violent anti-colonial Mau 
movement, especially the killings of “Black 

OPINION

Beyond the 
shadows of empire:
New Zealand, Sāmoa 
and Te Moana-nui-a-Kiwa
Otago historian and Deputy 
Vice-Chancellor (External Engagement) 
Professor Tony Ballantyne reflects on 
Aotearoa New Zealand’s shared past with 
the Pacific and looks to the future.
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OPINION

Saturday” in November 1929.   
If New Zealand’s colonial presence in the 
Pacific transformed island societies, it also 
reshaped New Zealand itself. Goods, money 
and people from the Pacific circulated 
into New Zealand. In the wake of WWII 
growing numbers of people from across the 
Pacific, including from the Cook Islands, 
Sāmoa and Tonga, were drawn to New 
Zealand. Many settled in Auckland, but 
others ventured further south, including 
to Dunedin. Amongst them were students, 
beginning with Ratu Joni Dovi, a Fijian 
medical student in 1929 who became Fiji’s 
first medical doctor. A number of those 
pioneering Otago Pacific graduates returned 
to their island homes and played key roles 
in public life, including Ratu Sir Kamisese 
Mara, who led Fiji to independence, and Sir 
Thomas (Tom) Davis, the Prime Minister of 
the Cook Islands. 
But as the flows of Pacific peoples grew in 
the 1960s and early 1970s, the changing 
nature of New Zealand provoked cultural 
anxiety and racist debate. The “Dawn 
Raids” that targeted Pacific communities 
between 1974 and 1976 suggested that 
the New Zealand government did not see 
Pasifika peoples as truly part of the nation, 
causing abiding fear and hurt in Pacific 
communities.   
The Dawn Raids can be understood as 
an attempt to deny the many forms of 
interdependence that had developed 
between New Zealand and the Pacific. Our 
nation was being remade by the cultural 
vitality, deep faith, creativity and political 
energy of Pasifika peoples, including those 
who challenged New Zealand colonialism 
in their home islands and those who 
contested inequalities within New Zealand.  
Contemporary New Zealand life would be 
much less rich without visual artists like 
Michel Tuffery and Shigeyuki Kihara. Our 

culture has been enlivened by the novels 
and writing of Albert Wendt; the poetry 
of David Eggleton, Tusiata Avia and Selina 
Tusitala Marsh; the comedians Oscar 
Kightley, Rose Matafeo and James Nokise; 
not to mention the skill and athleticism of 
Pasifika netball, rugby and rugby league 
stars. Many more names could be listed, 
but the point is clear: Pacific creativity 
is an integral element of New Zealand’s 
cultural landscape.  
We see that within our University: in the 
important work of our Pacific Islands 
Centre, in our Pacific Islands Studies 
programme, in the impact of Va’a o Tautai 
in Health Sciences, and in the work of our 
Pacific Development Office.  
These are signs of how Pasifika people are 
transforming Aotearoa New Zealand and 
its institutions. The nature of the state is 
changing too. A clear indicator of this 
was that last year’s government apology 
for the Dawn Raids was accompanied 
by Jacinda Ardern performing ifoga, a 
Sāmoan customary practice of asking for 
forgiveness. 
A central driver of the changing nature of 
the state is the growing numbers of Māori 
and Pasifika parliamentarians and Cabinet 
Ministers. That leadership is critically 
important as New Zealand reimagines our 
bonds with the Pacific and is a commitment 
to confronting the weight of our past.  
Our Prime Minister performing the ifoga 
and images of her and the Prime Minister of 
Sāmoa holding hands suggest that there is 
a growing awareness of the need to “tausi le 
va”, forge and maintain relationships. That is 
critically important if we are to grapple with 
the māmae and inequality produced by our 
imperial pasts and to build a more genuine 
and equitable future that begins to break free 
from the shadows of empire.

PROFESSOR TONY BALLANTYNE
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"Our Prime Minister 
performing the ifoga and 
images of her and the 
Prime Minister of Sāmoa 
holding hands suggest 
that there is a growing 
awareness of the need 
to 'tausi le va', forge and 
maintain relationships."
 
Professor Tony Ballantyne

NEW ZEALAND PRIME MINISTER JACINDA ARDERN 
BEING COVERED IN A MAT AS PART OF A FORMAL 
SĀMOAN IFOGA CEREMONY LAST YEAR.

“Mo Samoa i Aotearoa, fai mai 
e tumau fa'avae ae sui faiga. 
O a fa'avae ia? O le alofa ma le 
fa'aaloalo. O le osi aiga ma le tausi 
aiga. O le fa'atuatua i le Atua. O le 
tausi o le tatou va tapuia.”
 
“For Sāmoans in Aotearoa, we 
continue to uphold the Sāmoan 
values of love,  respect, caring for 
our families, our Christian beliefs 
and respecting our relationships 
with everyone.”
 
Hon. Aupito William Sio as a 
Sāmoan matai living in Aotearoa 
New Zealand



INBRIEF

The concept of “eating for two” during pregnancy is well known, 
but there is little understanding of what drives it. Dr Sharon 
Ladyman (Anatomy) plans to change this.

She has received nearly $2 million from the Heath Research 
Council to explore how the neural circuits that regulate appetite are 
modified to increase food intake, believing this could have important 
implications for sustaining healthy pregnancy and good levels of milk 
production. 

In addition, she plans to also uncover how the body allows energy 
to be stored as fat in preparation for lactation. 

“Though the idea of women eating more when pregnant is 
commonly accepted, there is actually little understanding as to what 
drives this increased appetite,” says Ladyman.

“It requires adaptive changes in the mother’s brain to overcome 
the normal regulatory systems that control appetite, and such 
changes can make women more susceptible to excessive weight gain 
during pregnancy which can have long-term health risks for mother 
and baby.” 

Over the next four years she plans to use this funding to learn 
more about the activity of AgRP neurons, which drive food intake, 
during pregnancy and lactation.

Ladyman says most current neuroscience research is on males, 
so focusing on pregnancy allows for the opportunity to better 

understand female physiology.
“Everyone comes from a pregnancy, but we know very little of the 

mechanistic changes that take place in the mother to support healthy 
pregnancies,” says Ladyman. “Adding to this body of knowledge will 
contribute towards identifying how pregnancy complications develop 
and, with one in five pregnancies having complications, this is a much-
needed area of research.”

Understanding appetite in 
pregnancy

What do they want? A future. 
When do they want it? Now.

DR SHARON LADYMAN:  
“Though the idea of women eating more when pregnant is 
commonly accepted, there is actually little understanding as to what 
drives this increased appetite.”

Marsden-funded research about youth activism, led by Professor 
Karen Nairn (Te Kura Ākau Taitoka/College of Education), will 
soon be published as a book.

Fierce Hope opens the doors on six influential activist groups: 
ActionStation, Generation Zero (Auckland), InsideOUT, JustSpeak, 
Protect Ihumātao and Thursdays in Black (Auckland), which address an 
array of urgent issues, from indigenous rights to the justice system and 
imprisonment; from climate change to gender and sexual inequalities. 

Between 2018 and 2021 Nairn and her colleagues spent time 
with each group, attending hui and campaigns; following their 
social media and websites; and engaging with the diverse ways they 
communicated their vision and actions. 

“We interviewed 90 participants, aged 18 to early 30s, who 
explained vividly what future they want for our country and how we 
can get there,” says Nairn. 

“The research and the book shine a light on young people’s 
activism in Aotearoa in these unsettling political times. 

“In their voices we heard hope, anger, despair and anxiety – 
emotions which informed and galvanised their activism.”

While each group faced unique challenges and opportunities, 
they were united by a fierce hope for a better world and the belief it 

could be achieved by working together in community. 
“These groups were part of creating progressive social change at 

a particular time in history. The research provides important insights 
into the immense demands of activism and will help inform how we 
imagine radical new ways of living in Aotearoa New Zealand.”

The book will be released in November, 2022.

PROFESSOR KAREN NAIRN:  
“The research provides important insights into the immense 
demands of activism and will help inform how we imagine radical 
new ways of living in Aotearoa New Zealand.”
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Funding for study on nitrate 
and preterm births

INBRIEF

A study exploring the potential link between nitrate in drinking 
water and preterm births has been awarded nearly $2 million in 
funding from the Health Research Council.

Led by Senior Research Fellow Dr Tim Chambers (Public Health, 
University of Otago, Wellington), the study will provide further clarity 
on the potential risk nitrate poses to human health, particularly in 
regards to preterm birth risk. 

“New Zealand has an agricultural economy that has placed 
increasing pressure on the environment in certain areas, leading to a 
rapid rise in nitrate levels in some drinking supplies,” says Chambers.

Research from Stanford University in the US has shown an 
increased risk of preterm birth for mothers on drinking water with 
nitrate levels above 5mg/L nitrate-nitrogen, which is slightly less 
than half the current drinking water limit in New Zealand, he says.

This study will build on that research, utilising the Integrated Data 
Infrastructure (IDI) to create a cohort of babies born from 2009-2021 
(approximately 700,000 babies). Preterm babies (earlier than 37 weeks) 
will then be identified and cross referenced with prenatal nitrate 
exposure, which will be assessed through data from council water 
supplies and through models using existing environmental datasets.

“Preterm births are a serious health problem and there are very 
few public health interventions available to reduce their incidence,” 
says Chambers.

“New Zealand is one of the few countries where this type 
of research is possible – due to the IDI – so it’s an important 
international contribution as well as helping inform health and 
environmental policy here in Aotearoa.”

DR TIM CHAMBERS: “New Zealand has an agricultural 
economy that has placed increasing pressure on the environment 
in certain areas, leading to a rapid rise in nitrate levels in some 
drinking supplies.” 

Ten international shareholders have the potential to shift the 
fossil fuel industry in a more sustainable direction, new research 
shows.

Dr Sebastian Gehricke (Accountancy and Finance) is the Deputy 
Director of Otago’s Climate and Energy Finance Group (CEFGroup), 
one of the largest climate and sustainable finance teams in the world, 
embracing and encouraging interdisciplinarity research. 

His most recent research, conducted with Truzaar Dordi, of the 
University of Waterloo in Canada, identified the 10 international 
shareholders contributing the most to fossil fuel emissions, encouraging 
them to move in a more sustainable direction.

“Collectively, these investors account for a sizeable share of 
emissions potential in the 200 largest oil, gas and coal companies 
internationally,” Gehricke says. 

“If existing fossil fuel reserves are burned, these companies will 
generate an extra 674 gigatons of carbon emissions which is 20 times 
greater than global emissions in 2019 and three times greater than the 
global carbon budget.”   

The 10 organisations include Blackrock, Vanguard Group and 
Fidelity Investments from the United States, Government of India, 
Kingdom of Saudi Arabia and Norway’s Norges Bank.

Dr Gehricke says the more power an organisation has, the more 

responsibility it has to support current and future generations.
“Financial actors that perpetuate and profit from the exploration, 

extraction or transportation of fossil fuels should be held directly 
responsible for the climate instability caused by the resulting 
production,” Gehricke says.

Call for shareholders to act

DR SEBASTIAN GEHRICKE: “Financial actors that perpetuate 
and profit from the exploration, extraction or transportation of fossil 
fuels should be held directly responsible for the climate instability 
caused by the resulting production.”
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INBRIEF

Associate Professor Murat Genç (Economics) has received 
a $95,000 grant from Te Whatu Ora, Health New Zealand, to 
investigate how alcohol consumption changes when the price of 
alcohol shifts.

Professor Genç is working to estimate the exact percentage change 
in the consumption of alcohol when its price changes by one per cent. 

He will examine the “price elasticity of consumption”, which 
measures how sensitive the consumption of a product is to its price. 
When prices rise the demand for a product almost always decreases 
but the degree to which it decreases can vary depending on the 
product. 

Genç says the project will be important when it comes to informing 
policymakers on how consumers are expected to change their 
consumption when prices change.  

“Estimates like this are significant and could guide the government 
on how they set their tax rates on alcohol.”

The research will use data collected by Statistics New Zealand on 
the amount of money households spend on alcohol and will estimate 
the price elasticity separately for beer, wine and spirits, as well as for 
alcohol in general.

It will also investigate how this price elasticity varies across people 
from different ethnic groups, and by income.

“Good policies rely on good evidence, and so it is exciting to work 

on a project that can provide useful empirical evidence on something 
that is currently unknown in Aotearoa New Zealand,” says Genç.

Does pricing impact alcohol 
consumption?

The best start for tamariki

ASSOCIATE PROFESSOR MURAT GENÇ:  
“Estimates like this are significant and could guide the government 
on how they set their tax rates on alcohol.”

Otago researchers Professor Elaine Reese and Dr Elizabeth 
Schaughency (Psychology) recently travelled to Auckland’s 
BestStart Maich Road Centre to present an innovative 
professional development initiative to Prime Minister Rt Hon. 
Jacinda Arden, Minister for Education Hon. Chris Hipkins and 
other officials from the Ministry of Education.

Championed by Professor Richie Poulton, Kia Tīmata Pai (to start 
well), brings together three strands of Otago research: findings from 
the 50-year Dunedin Study highlighting the crucial links between 
early life self-regulation and outcomes in later years; and Psychology 
research on promising approaches for helping adults foster both 
children’s developing oral language and self-regulation. 

Kia Tīmata Pai, which began in 2021, is a four-and-a-half-year 
randomised control trial involving 138 BestStart early childhood 
centres across Aotearoa New Zealand. The Wright Family Foundation 
is funding the study of 1,600 teachers and nearly 1,500 children aged 
between one-and-a-half to six years. 

“We are really excited about the potential outcomes of this project 
and bringing together our oral language research with Associate 
Professor Dione Healey’s self-regulation programme,” says Reese.

“Our aim is to work out the best combination of oral language and 
self-regulation support for tamariki. It’s all about giving children in 
New Zealand – and throughout the world – the best start in life they 

deserve, that will support them in the future.” 
Methodist Mission Southern’s Jimmy McLauchlan is leading the 

study's implementation in collaboration with BestStart, representing 
the wide-ranging partnership involved in the project across research, 
policy, social services and philanthropic domains.

PROFESSOR ELAINE REESE WITH PRIME MINISTER 
RT HON. JACINDA ARDERN AND OTHER OFFICIALS 
AT THE BESTSTART MAICH ROAD CENTRE:  
“Our aim is to work out the best combination of oral language and 
self-regulation support for tamariki.”
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Developing inclusive 
ecosystems for entrepreneurs

Can virtual reality 
reduce phobias?

INBRIEF

Finding ways for marginalised groups to bridge the wealth gap 
via entrepreneurship is at the heart of Social and Community 
Work lecturer Dr Marissa Kaloga’s research.

Kaloga’s community-based research explores how to develop 
inclusive entrepreneurial ecosystems. Funded by a University of Otago 
Research Grant, the Ōtepoti Dunedin-based study engages with diverse 
entrepreneurs via interviews, focus groups and workshops, and its 
results will inform programmes and policy addressing disparities in 
entrepreneurship rates. 

“Entrepreneurs and innovators influence what our future will look like, 
and we all miss out if we don’t have systems that enable people from all 
walks of life to build their vision. Dunedin has many people working in this 
space – my research supports the great mahi happening on the ground.”

Kaloga uses an intersectional approach rather than focusing on 
specific demographics. 

“Someone can be female and Pasifika and a person with a disability, 
so it makes sense to step back and look more holistically at how the entire 
ecosystem of entrepreneurial supports and services is structured, and see if 
founders feel their contribution is valued and their ventures are impactful.”  

The research also assesses perceived barriers to acting on great 
ideas or accessing resources in Dunedin. 

Kaloga’s research includes a partnership with the Iti Rearea 
Collective, which supports entrepreneurship with resettled refugees, 

and a four-country study exploring the role of social embeddedness 
for women founders of social enterprises. Housed in her Systems 
Transformation Action Research Lab (STARlab), the Global 
Entrepreneurship Network – New Zealand recently named the work the 
Academic Initiative of the Year (2022).

Results from a University of Otago, Christchurch trial give fresh 
hope for the estimated one-in-12 people worldwide suffering 
from a fear of flying, needles, heights, spiders or dogs.

The trial, led by Associate Professor Cameron Lacey (Psychological 
Medicine), studied phobia patients using a headset and a smartphone 
app treatment programme – a combination of Virtual Reality (VR) 360 
degree video exposure therapy and cognitive behavioural therapy (CBT).

Participants downloaded a fully self-guided smartphone app 
called “oVRcome”, developed by Christchurch tech entrepreneur 
Adam Hutchinson, aimed at treating patients with phobia and anxiety.

The app was paired with a headset to immerse participants in 
virtual environments to help treat their phobia.

The results from the trial, published in the Australian and New 
Zealand Journal of Psychiatry, showed a 75 per cent reduction in 
phobia symptoms after six weeks of the treatment programme.

“The improvements they reported suggest there’s great potential for 
the use of VR and mobile phone apps as a means of self-guided treatment 
for people struggling with often crippling phobias,” says Lacey.

The app involves what’s called “exposure therapy”, a form of CBT 
exposing participants to their specific phobias in short bursts, to build up 
their tolerance to the phobia in a clinically-approved and controlled way. 

“Some participants reported significant progress in overcoming 
their phobias after the trial period, with one feeling confident enough 
to book an overseas family holiday, another lining up for a COVID 
vaccine and another reporting they now felt confident not only 
knowing there was a spider in the house but that they could possibly 
remove it themselves."

ADAM HUTCHINSON (LEFT) AND 
ASSOCIATE PROFESSOR CAMERON LACEY: 
“Some participants reported significant progress in overcoming their 
phobias after the trial period, with one feeling confident enough to 
book an overseas family holiday ...”

DR MARISSA KALOGA:  
“Entrepreneurs and innovators influence what our future will look 
like, and we all miss out if we don’t have systems that enable people 
from all walks of life to build their vision.”
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Funding success 
Otago research has been given a 
$14.5 million boost with the recent 
announcement of two funding rounds.

Seven projects were granted a total 
of almost $12 million in the Ministry of 
Business, Innovation and Employment 
(MBIE) Endeavour Funds, while six projects 
were granted about $2.6 million in Ministry 
of Health COVID-19 funding.

The MBIE-funded research includes a 
project led by Associate Professor Nevil 
Pierse (University of Otago, Wellington) 
to bring together world-leading experts 
to ensure that Aotearoa’s housing 
support system is sustainable, effective 
and whanau-centred; and a project 
led by Associate Professor Ting Wang 
(Mathematics and Statistics) to build the 
first probabilistic forecasting tool for great 
earthquakes.

The COVID-19 funded research includes 
a project led by Associate Professor Garry 
Nixon to examine the factors underpinning 
the successful (or otherwise) rollout of 
the COVID-19 vaccination programme 
and pandemic response in different rural 
communities; and a project led by Dr Tim 
Chambers examining the role of digital 
contact tracing to support improved 
pandemic responses. 

Additionally, earlier this year 22 Otago 
researchers received a share of nearly 
$34 million in Health Research Council 
of New Zealand funding. The Project and 
Programme grant funding is supporting a 
wide range of projects covering everything 
from pregnancy to tuberculosis. 
  

VC and Chancellor 
formally welcomed 

Vice-Chancellor Professor David 
Murdoch and Chancellor Stephen Higgs 
were formally welcomed into their new 
roles in July with a pōwhiri at Ōtākou 
Marae (top of next column).

Ōtākou ūpoko Edward Ellison welcomed 
the pair and around 100 others to the area 
with support from He Waka Kōtuia.

The centrepiece of the pōwhiri was 
a beautiful rakuraku (guitar) made by 
Professor Murdoch that was gifted to mana 
whenua.

A formal welcome was also held in the 
St David Lecture Theatre on the Dunedin 
campus.
  

New Centre of Indigenous 
Science 
A new Centre of Indigenous Science has 
been announced and will formally start on 
1 January 2023.

Māori academic Associate Professor 
Anne-Marie Jackson is leading the 
strategic development of the teaching and 
research aspirations of the Centre over 
the next six months, alongside current 
co-Directors of Te Koronga (Otago’s 
Indigenous Science Research Theme and 
Māori postgraduate research excellence) 
Dr Chanel Phillips and Dr Jeremy Hapeta.
  

Te Taura Takata launched  
In August, the University of Otago officially 
launched Te Taura Takata, the BNZ 
Bloomberg Markets Lab, with the help of 
special guests Deputy Prime Minister Hon. 
Grant Robertson (top of next column), CEO 
of BNZ Dan Huggins, Director of NZX Nigel 
Babbage and Chair Kāti Huirapa Rūnaka ki 
Puketeraki Matapura Ellison. 

Te Taura Takata (The Ties That Bind) 
includes a cultural narrative in its design 
that reflects the historical importance of 
the site to both Māori and settlers. BNZ 
and NZX sponsored the building of the 
lab, which is one of the largest academic 
trading labs in Aotearoa, providing Otago 
students and faculty with access to real-
time and historical financial market data, 
news and analysis. 
  

Six60 scholars announced  
Four musically talented University of 

Otago students have been selected as 
the recipients of the Six60 Scholarships 
for 2023. They are: Tomuri Spicer, Hamish 
Waddell, Samuel Meikle and Gabrielle 
(Gabi) Summerfield (pictured below). 

The scholarships were launched last 
year after Six60 purchased their iconic 
Castle Street property in 2021 and includes 
a $10,000 rent rebate, mentoring from 
the band and access to the University’s 
recording studios.
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Te Rangihīroa on way to 
completion  
The University’s newest college build Te 
Rangihīroa on the corner of Albany and 
Forth streets in Dunedin is racing toward 
completion mid next year.  

The 450-bed first-year residential 
college better enables the University to 
reflect the legacy of distinguished Otago 
alumnus, Te Rangihīroa (Sir Peter Buck), 
and embeds mana whenua values in its 
design.

The name Te Rangihīroa was gifted to 
the University residential college on Castle 
Street, Te Rangi Hiroa, which opened in 
February 2014. Te Rangi Hiroa College will 
be renamed 192 Castle College. 
  

International students 
welcomed back 
A welcome for international students at 
the University of Otago in July marked a 
celebratory turning point after two tough 
years disrupted by the COVID-19 pandemic.

Otago’s International Office was among 
the departments most acutely affected by 
the global pandemic as borders closed in 
March 2020 – and its challenges continued 
as other parts of the campus slowly 
returned to a semblance of normality.

Excitement is now building around 
Semester 1 next year when several hundred 
new international students are expected 
to be able to commence their study on 
campus, numbers not seen since March 
2020.

  

2023 Arts Fellows 
Otago’s 2023 Arts Fellows have been 

announced. The Robert Burns Fellow is 
Kathryn van Beek; Sean Donnelly is the 
Mozart Fellow for a second term; Daisy 
Sanders is the Caroline Plummer Fellow 
in Community Dance; Ruth Paul is the 
University of Otago College of Education 
Creative New Zealand Children’s Writer 
in Residence Fellow; and Emily Hartley-
Skudder has received the Frances 
Hodgkins Fellowship.
  

Whale fossil heads to 
Smithsonian 

The Department of Geology has signed 
a Deed of Gift with the National Museum 
of Natural History, Smithsonian Institution 
in Washington DC, for the delivery and 
display of the 34 million-year-old baleen 
whale fossil Llanocetyus dentricrenatus 
discovered by retired Professor Ewan 
Fordyce. 

The fossil was found on Seymour Island 
off the east coast of the Antarctic Peninsula 
during a US-funded expedition in 1987. 

The fossil whale is the second oldest 
baleen whale known and, as a major piece 
in the evolutionary jigsaw of early whales, 
was described by Fordyce and a former 
PhD student, Dr Felix Marx, in a published 
paper in 2018.   

The original fossil piece of the jaw was 
discovered earlier by US researchers and is 
curated in the Smithsonian, so the transfer 
of the remainder of the whale from the 
Department of Geology to the Smithsonian 
will bring the pieces of the whale together.
  

Christchurch build begins 
The arrival of two giant piling rigs onto 

the University of Otago, Christchurch 

Campus Redevelopment Project site 
marks the beginning of construction 
proper on the University’s biggest building 
project yet.

With a combined weight of nearly 150 
tonnes, the rigs are in action installing 
piles to allow for excavation work on the 
basement of the new six-storey building.

The new building will become a hub for 
the more than 1,000 students who study 
in Christchurch, and house laboratories 
for medical research and teaching, a 
specialist radiology suite and a Clinical 
Research department for psychological 
medicine and health-related studies.

The building is scheduled for 
completion in 2026.
  

Queen’s Birthday 
and Platinum Jubilee 
Honours:  

20 Otago alumni and staff were 
recognised in this year’s Queen’s Birthday 
and Platinum Jubilee Honours. They are:

ONZ: The Honourable Dame Silvia 
Cartwright, for services to New Zealand.

CNZM: Associate Professor Graeme 
Woodfield, for services to transfusion 
medicine.

ONZM: Dr Bryan Betty for services to 
health; Associate Professor Hilary Blacklock, 
for services to haematology; Professor 
Frank Frizelle, for services to health; Ms 
Lynda Hagen, for services to law and the 
community; Mr Faafetai Jonathan Lemalu, 
for services to opera; Mr Brian Mulligan, 
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for services to physiotherapy; Dr Gordon 
Nicholson, for services to health and the 
community; Dr Daphne Rickson, for services 
to music therapy.

MNZM: Mr John Baird, for services to 
business and governance; Reverend Louise 
Deans, for services to the community and 
women; Ms Holly Robinson, for services 
to athletics; Dr Mai Tamimi, for services to 
ethnic communities; Mr Keith Woodley, for 
services to shorebird conservation.

QSM: Mr David Clarke, for services to 
heritage preservation; Ms Eleanor Doig, 
for services to the community; Mrs Mary 
Money, for services to Girl Guides, women 
and the community; Ms Wini Solomon, for 
services to Māori culture and heritage; Mrs 
Wendy van Delden, for services to music. 
  

Appointments:
Claire Gallop (pictured below) is the new 
Director of Student Services.

Associate Professor Diane Ruwhiu 
is the first Deputy Dean of the Graduate 
Research School.

Associate Professor Patrick Vakaoti 
(pictured top of next column) is the new 
Manutaki (Dean) of Te Tumu – School of 
Māori, Pacific and Indigenous Studies. 

Professor Patricia Priest is the new 
Acting Pro-Vice-Chancellor for the Division 
of Health Sciences; Professor Neil Gemmell 
is the Acting Deputy Pro-Vice-Chancellor. 
  

 
Catherine Hammond (pictured below) is 
the new Hocken Librarian.

  

Awards and achievements:
Influential Māori legal scholar Professor 
Jacinta Ruru (Raukawa, Ngāti Ranginui) 
has been awarded the University of 
Otago’s top research honour for 2022 – its 
Distinguished Research Medal (see pages 
10 to 13).

Leading structural biologist Associate 
Professor Peter Mace (Biochemistry) 
has won the 2022 University of Otago 
Rowheath Trust Award and Carl Smith 
Medal. Mace leads research which focuses 
on understanding signalling networks that 
regulate how cells respond to stress. His 
research has uncovered multiple protein 
structures that are relevant to cancer 
treatment.

Early Career Awards for Distinction in 
Research have been received by: Dr Philip 
Adamson (Medicine), Dr Sebastian Gehricke 

(Accountancy and Finance), Dr Anna 
Gosling (Anatomy), Dr Jemma Geoghegan 
(Microbiology and Immunology), Dr Joseph 
Watts (Social Sciences) and Dr Amandine 
Sabadel (Zoology). 

A University of Otago, Christchurch 
research group, recognised as world-leading 
in the field of redox biology, has been 
awarded this year’s University of Otago 
Research Group Award. The Centre for Free 
Radical Research has received the award 
for its outstanding research performance at 
international level.

Humanities staff have picked up all 
three Otago Excellence in Teaching awards 
presented for 2022. Associate Professor 
SungYong Lee (National Centre for Peace 
and Conflict Studies), Dr Gwynaeth 
McIntyre (Classics) and Associate 
Professor Patrick Vakaoti (Sociology, 
Gender Studies and Criminology) have 
been recognised for their considerable 
contribution to teaching at the University. 

Dr Jemma Geoghegan (Microbiology 
& Immunology) has won the Te Puiaki 
Kaipūtaiao Maea Prime Minister’s 
MacDiarmid Emerging Scientist Prize (see 
pages 20 to 22). 

Professor of Public Health Janet Hoek 
has won the 2022 Critic and Conscience of 
Society Award (see pages 45 to 47).

Professor Richard Cannon (Dentistry) 
has received the Distinguished Scientist 
Award for Research in Oral Biology from 
the International Association for Dental 
Research (IADR). 

Emerita Professor Alison Mercer 
(Zoology) has been elected an 
International Member of the National 
Academy of Sciences. She is one of 30 
new international members. 

Dr Branko Sijnja (General Practice & 
Rural Health) has been recognised with 
the Peter Snow Memorial Award for a 
lifetime of service to rural health as a GP 
and educator. 

Professor Brett Delahunt (Pathology 
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and Molecular Medicine, Wellington) 
has been awarded the Royal College of 
Pathologists of Australasia’s (RCPA) Silver 
Medal, in recognition of his 14 “stellar” 
years of service as Editor of the College 
journal, Pathology.

University Pro-Chancellor Trish Oakley 
has been named as a Chartered Fellow of 
the Institute of Directors.

Associate Professor Tristram 
Ingham (Medicine, Wellington) has been 
appointed as co-chair of the Community 
Steering Group responsible for supporting 
and guiding the establishment of the new 
Ministry for Disabled People. 

The Director of the Office of Māori 
Development, Tuari Potiki, has been 
appointed as a Board member of the new 
Mental Health and Wellbeing Commission.

Business leaders, philanthropists 
and Otago alumni Graeme Hart, 
Uluomatootua (Ulu) Aiono ONZM and Dr 
Jackie Mills were inducted into the New 
Zealand Business Hall of Fame in August.

Dr James Berghan (Surveying) 
received a 2022 Curriculum Innovation 
award from the Lincoln Institute of Land 
Policy.

Otago-led research was recognised 
at Queenstown Research Week, with 
pioneering epigenetics researcher 
Associate Professor Aniruddha 
Chatterjee (Pathology) receiving the 
Thermo Fisher Scientific Award and Dr 
Kiel Hards (formerly Microbiology and 
Immunology) receiving the Illumina 
Emerging Researcher Award.

Associate Professor Priscilla Wehi 
won the New Zealand Association of 
Scientists’ 2021 Hill Tinsley medal, 
awarded for outstanding fundamental or 
applied research in the physical, natural 
or social sciences. 

Dr Wiebke Finkler's book, The Science of 
Hope has won a Foreword Indies Gold Award.

Te Rūnanga o Ngāi Tahu has appointed 
three wāhine Māori from the University of 

Otago to its newly established Iwi-Māori 
Partnership Board, Te Tauraki. Professor 
Suzanne Pitama, Associate Professor 
Emma Wyeth and Dr Maira Patu will join 
four other appointees.

Alumnus Dr Ron Jones has received 
the 2022 Scientific Freedom and 
Responsibility Award from the American 
Association for the Advancement of 
Science for his role in exposing one of 
the biggest medical scandals in New 
Zealand’s history. He was a part of a 
group of three Kiwi doctors who exposed 
ethical abuses in a study examining 
cervical carcinoma in situ, or CIS.

Co-Director of Otago’s Centre for 
Global Health Professor John Crump has 
received the Royal Society of Tropical 
Medicine and Hygiene’s 2022 Chalmers 
Medal in recognition of his contributions 
to understanding non-malaria fever in 
low-resource areas and for providing 
mentorship. 

Obituaries:
Dr David Goodwin was a treasured 
colleague and friend in the School of 
Surveying and the Division of Sciences. His 
career was wide-ranging, from his start 
in cadastral and engineering surveying 
in Bulawayo, Zimbabwe, to his 15 years 
lecturing at Otago. 

Emeritus Professor Tony Macknight 
joined the Department of Physiology in 
1971 and was Head of Department for 
several years, retiring in 2002. He had a 
major role in curriculum development, 
and initiated development of a computer-
based data acquisition system which led 
to formation of the Dunedin company, 
ADInstruments. 

Emeritus Professor Kevin Dawkins 
taught Law at Otago for 46 years, including 
lecturing in Criminal Law, International 
Law and Jurisprudence. He authored 
numerous pieces of academic writing, 
primarily on criminal law.

Dr Colin Geary was Head of the 
Department of Pathology from 1987 to 
2002, and Deputy Dean of the Dunedin 
School of Medicine from 1998-2002. His 
research interests spanned diabetes 
mellitus, renal diseases, cancer biology 
and the genetics of thrombo-embolic 
disorders.

Emeritus Professor Ian Hodgkinson 
was a long-serving member of the 
Department of Physics. He established a 
unique thin film research programme and 
was recognised with the very high honour 
of being appointed as a Fellow of the 
Optical Society of America. 

Professor Kurt Schwarz was the 
Professor of Preventive and Community 
Medicine at the University of Otago, 
Christchurch from 1974 to approximately 
1980.

Emerita Professor Anne Trotter joined 
the Department of History in 1973, and 
in 1993 became the first woman Pro-Vice 
Chancellor at the University of Otago, 
leading the Division of Humanities. She 
was a scholar of South East Asia, and left 
Dunedin in 1998 to have a new adventure 
in retirement.

Emeritus Professor John 
Blennerhassett joined the Department 
of Pathology in 1971, and was Head of 
Department from 1971 to 1998.

Stan Rodger was the MP for North 
Dunedin during the 1980s, with the 
campaign slogan “Stan’s our Man”. He was 
also a University of Otago staff member, 
working as Faculty Secretary for the 
Schools of Dentistry and then Medicine 
when he left Parliament in the 1990s, 
Chair of the University Union Ltd from 
2002 to 2019 and the inaugural Chair of 
New Zealand Genomics from 2009 to 2013. 

Father Colin Durning was a lecturer in 
the Faculty of Dentistry from 1957 to 1971, 
returning to study Theology part-time 
from 1986 to 1993. He was ordained as a 
Catholic priest in 1996.
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ORIGINALLY CALLED SPLIT ENDS, 
the band was formed by university friends, 
Tim Finn and Phil Judd, in Auckland 50 
years ago, in November 1972. The band 
had a regularly changing line-up, including 
Finn’s brother, Neil, later of Crowded 
House. Split Enz disbanded in 1984, 
although the group held several reunions, 
the last in 2009.
Humanities intern Emma Aplin has been 
working with Split Enz-related archival 
material at the Hocken, listing all of the 
sources the Hocken has on the group and 
culminating in a public display in the 

Hocken foyer.
Aplin, a Music Honours student, explains 
that she approached the Hocken about 
an internship because she knew about its 
music collection. 
“I love classic New Zealand rock, it’s my 
favourite genre and everyone thinks I’m 
weird,” says Alpin.
Hocken Liaison Librarian, Curator Music 
and AV, Amanda Mills, says that she was 
already thinking about doing something on 
Split Enz, and collaborating with Aplin to 
mark the band’s 50th anniversary seemed a 
good way.

Mills says that the Hocken has acquired a 
lot of Split Enz recordings, publications, 
photographs, posters and newspaper and 
magazine clippings over the years.
“I find it very interesting looking through 
clippings folders,” says Aplin, “and being 
put into a mindset where you are able to 
understand the significance of the band 
and the musicians, where they started, their 
influences and how people viewed them at 
that time.”
Mills says the work Emma is doing is really 
helpful.
 “We can use that for collections' guides 
and make it available to researchers when 
they come in, or on our website.” 
The work of previous interns has already 
been fashioned into useful collections' 
guides.
Mills says people are often surprised 
the Hocken has a broad collection of 
historically important music recordings 
and music-related archives, as well as the 
latest releases, although researchers from 
around New Zealand, and internationally, 

History never repeats, according to the 
popular Split Enz song, but a Hocken 
Collections intern has been helping to ensure 
that the iconic Kiwi band’s own history is 
suitably acknowledged.

The Living

Enz
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have used the collections because they 
are aware of the music holdings and their 
scope.
“The Hocken has had a music collection 
since 1977 and I have definitely been trying 
to push that collection for the past 10 
years.”
Humanities internships have been offered 
as a paper at Otago since 2016 for third-
year, fourth-year and Summer School 
students across the Division of Humanities, 
and provide them with an opportunity to 
make connections with employers and gain 
valuable workplace experience. The Hocken 
has been hosting humanities interns since 
the paper was introduced.
Hocken Head Curator, Archives, Anna 
Blackman, says the Hocken has hosted a 
dozen interns to date, mainly from the 
History Department, along with English, 
Classics and Music students.
She says most of the interns have worked 
on collection materials, such as listing 
photographs in the Hocken’s Charles 
Brasch Collection, listing poems contained 

in manuscript poetry notebooks in the 
James K. Baxter Archive, transcribing early 
missionary diaries, and listing archival 
material related to activism in the 1980s 
and 1990s.
Two interns have also worked on music-
related projects: the archival records of the 
“lost” 1960s Dunedin band, The Titans; and 
identifying documented evidence of female 
musicians in the local music scene in the 
1960s.
Interns spend between eight and 12 hours 
per week during a semester working on a 
project. They keep a weekly diary during 
their internship, give a presentation at a 
symposium and produce a placement report 
or portfolio at the end of the internship.
Aplin says the Hocken internship has given 
her research skills in a workplace, and an 
understanding of how to interpret sources 
and present an academic report.
Some Hocken internships have directly 
led to employment. Blackman says that 
three former interns are currently working 
at the Hocken and one is working in the 

Uinversity's Central Library.
Humanities internship coordinator, 
Professor Simone Marshall (English and 
Linguistics), says there are usually around 
30 humanities interns each year.
She says there has been a huge range of 
students and institutions involved in the 
internships: from an Archaeology student 
at Heritage New Zealand; to an English 
student at Federated Farmers; to a Media 
Studies student at the Blue Oyster Project; 
to a Philosophy, Politics and Economics 
student at the Dunedin City Council.
“The students love their internships,” 
says Marshall. “Mostly they gain a real 
awareness that what they are studying 
in the Humanities is very relevant and 
useful in the job market. They discover the 
importance of excellent communication 
skills, and they get the chance to meet 
people in industry and to try out a range of 
workplaces.”

IAN DOUGHERTY

HOCKEN LEGACY

Hocken Liaison Librarian, Curator Music and AV, Amanda 
Mills and Humanities intern Emma Alpin with some of the 

Hocken’s Split Enz-related archival material.
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Always Going Home 
Lauris and Frances 
Edmond: A mother 
and daughter story
Frances Edmond
Otago University Press, November 2020

For further information:
Otago University Press
otago.ac.nz/press | university.press@otago.ac.nz

Fossil Treasures 
of Foulden Maar: 
A window into 
Miocene Zealandia
Daphne Lee, Uwe Kaulfuss and 
John Conran
Otago University Press, September 2022

In Fossil Treasures of Foulden Maar, authors 
Daphne Lee, Uwe Kaulfuss and John Conran 
share their passion and knowledge for Foulden 

Maar in Otago, New Zealand, a paleontological site of international significance 
and home to countless rare, well-preserved fossils. 

This beautifully illustrated book reveals the unique paleontological discoveries 
that have been made to date, taking a snapshot of changing life and ecosystems at 
the beginning of the Miocene and paying tribute to the scientific researchers who 
have helped bring Foulden Maar’s scientific marvels to the surface. This volume 
captures the science, the mystery and the beauty of this astonishing place.

BOOKS

Books by

Otago  
alumni

Alumni: if you have recently published a book please 
email mag.editor@otago.ac.nz

Getting Married in New Zealand: Te Maarenatanga 
ki Aotearoa. A guide to creating wedding and birth 
celebrations by Greg Hughson and Douglas Pratt, Philip 
Garside Publishing, 2020.

Contemporary Christian-Muslim Dialogue: Two Twenty-
first Century Initiatives by Douglas Pratt, Routledge, 
2021.

Chang Shih Yen's Pandemic Diary: Surviving Covid-19 
lockdown alone and without internet by Chang Shih Yen, 
Lulu Press, December 2021. 

Monkey Moments: Encounters in Rainforest Escapades 
by Ghazally Ismail, Xlibris, October 2021.

Police Law and Practice in New Zealand by David 
Robinson, Thomson Reuters, December 2021.

Shooting Folly as it Flies: The Life and Lines of New 
Zealand's First Political Cartoonist James Brown by Ian 
Dougherty, Saddle Hill Press, 2022. 

St Bathans Gold by Ray Gordon, 2022.

The Secrets of Others by Anne Moir, Garnet Press, 2022.

Japanese Gardens by Athol Parks, City Walks, 2022.

Awhi Mai Awhi Atu Women in Creation Care by Sylvia 
Purdie, Philip Garside Publishing Limited, 2022.

Willem de Kooning’s Women: A Psychoanalytic 
Exploration by Graeme Taylor, International 
Psychoanalytic Books (IPBooks), 2022.

Chinese Traditional Theatre and Male Dan: Social Power, 
Cultural Change and Gender Relations by Chao Guo, 
Routledge, January 2022.

Emilia's by R.A Wright, LMEF Press, March 2022.

Playbooks and their Readers in Early Modern England by 
Hannah August, Routledge, April 2022.

1972: A Year in Focus by Brent Coutts and George Hajian, 
Queer Art Narratives, April 2022.

All Experience is an Arch by Dick Sainsbury, Quentin 
Wilson Publishing, May 2022.

Renewable Energy and Sustainability: Prospects in the 
Developing Economies by Imran Khan, Elsevier, July 2022.

Around The World: Short Stories by Chang Shih Yen, Lulu 
Press, July 2022.

Blood and Bone: Revelations of an Orthopaedic Surgeon 
by Dr Russell Tregonning, Atuanui Press, October 2022.

Always Going Home is the compelling 
personal story of Frances Edmond’s 
relationship with her “beloved, complicated, 
difficult” mother, the award-winning poet 
Lauris Edmond (1924–2000). 

This book takes a more intimate look at areas of Lauris’s private life than have 
been detailed in previous family histories and autobiographies. Writing from 
memory, family recollections, and the “goldmine” of Lauris’s correspondence and 
diaries, Frances details how her life intersected with, and often diverged from, her 
mother’s.

Always Going Home is a revealing love story about how relationships between 
mothers and daughters evolve, complete with their unique blessings and 
challenges.
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Taking on 
tobacco: 

Janet 
Hoek wins 

critic and 
conscience 

award
The Critic and 

Conscience of Society 
Award, presented 
to Professor Janet 

Hoek earlier this year, 
follows an extended 
period of dedicated 
research on tobacco 

and health.
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PROFESSOR JANET HOEK BEGAN 
her university life studying English 
Literature at Massey University.
“Mildly obsessed” with words and writing, 
her postgraduate research included 
scrutinising survey questions that tobacco 
companies had used to oppose policy 
measures.
“The questions were so cunningly designed 
that it was impossible to give answers 
indicating support for policies such as ‘no 
smoking on planes’,” Hoek recalls.
She subsequently completed a PhD in 
Marketing – examining the effects of the 
way questions are worded – and joined 
the Massey staff, going on to becoming a 
Professor of Marketing.
“I undertook more tobacco policy work 
and was lucky to meet Otago researchers, 
who later became close colleagues,” Hoek 
says. “Alongside Otago staff, I worked on 
litigation against tobacco companies, taken 
by the children of a courageous woman who 
died of an illness caused by smoking.
“Working on this case was a transformational 
experience. I decided that if I wanted to do 
something useful as an academic, trying 
to prevent harms caused by smoking, and 
holding tobacco companies to account, 
could benefit other people.”
Hoek moved to the University of Otago in 
2009, as a Professor of Marketing, and in 
2017 became a Professor of Public Health at 
the University of Otago, Wellington.
Shortly after arriving at Otago, Hoek helped 
establish Otago’s ASPIRE 2025 Research 
Centre, set up to support the Government’s 
Smokefree 2025 goal. She, Professor Richard 
Edwards and Andrew Waa are the current 
co-directors.
“I’m extremely proud of the work ASPIRE 
has undertaken over the past decade,” says 
Hoek. “We’ve worked hard to test polices 
that could reduce the appeal, availability 
and accessibility of tobacco products.
“Smoking is one of the most harmful things 
that anybody can do. Tobacco kills when 
used as intended. Two-thirds of people 
who smoke long-term will die prematurely, 

and on average they will lose 10 years’ life 
expectancy.”
Hoek, Edwards and Waa co-direct ASPIRE’s 
current major research programme – 
Whakahā o Te Pā Harakeke (Realising the 
vision for a smokefree future) – funded 
by the Health Research Council of New 
Zealand.
The five-year programme – in collaboration 
with other researchers, and community 
and advocacy groups – focuses on research 
to help realise the Smokefree 2025 goal. 
It includes an overarching project that 
examines the tobacco control system 
and impediments to translating research 
findings into policy.
Hoek says ASPIRE’s varied research 
projects also include exploring reductions 
in tobacco availability, examining tobacco 
industry claims that it is “transforming” 
and fostering a smokefree world, studying 
the rapid decline in risk behaviours among 
young people, and looking into more 
effective ways of encouraging cessation 
among roll-your-own users.
Key members of the current ASPIRE 
research team include Drs Jude Ball, Louise 
Marsh, Lindsay Robertson, Robin Quigg, 
and Janine Nip; along with Mei-Ling Blank, 
Lani Teddy and Anna Graham-deMello. 
Long-standing external collaborators 
include Drs El-Shadan Tauolo (AUT) and 
Heather Gifford (Whakauae Research 
Services).
The ASPIRE 2025 Research Centre has 
ardently disseminated its research findings. 
“Like many research groups, we aim to 
publish our work in leading academic 
journals,” says Hoek, “but I’m also proud 
of the work we’ve done to produce work 
that advocates, practitioners and policy 
makers find useful. We’ve written numerous 
research blogs, op-eds and discussion 
pieces, which we hope have shaped debate.”
Hoek says work undertaken by ASPIRE 
members has informed the retail reduction 
policy included in legislation currently 
going through Parliament. They have 
also undertaken research on smokefree 

“I see the award as 
recognition of the 
work the ASPIRE 
2025 Research 
Centre team 
has undertaken, 
and affirmation 
that what we are 
doing makes a 
difference.”
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outdoor places, and how people who smoke 
perceive policy changes. Their findings have 
influenced smoking policy legislation in 
New Zealand and internationally.
“I’m especially proud of ASPIRE’s role in the 
paradigm shift from ‘controlling’ tobacco 
use to ending it,” says Hoek, “and ending it 
equitably for all peoples in Aotearoa New 
Zealand, particularly Māori, who continue 
to be harmed most by the tobacco industry’s 
deadly products.”
The Critic and Conscience of Society Award 
is sponsored by the Gama Foundation, 
a philanthropic trust established by a 
Christchurch couple, Grant and Marilyn 
Nelson, with the proceeds from the sale of 
their building supplies business.
The award, administered by Universities 
New Zealand, is made annually to an 
academic staff member who is deemed 
to have done more than any other in the 
previous two years “to provide the public 
with independent, expert commentary 
on an issue affecting the New Zealand 

community or future generations.”
The award takes its name from a 
requirement under the Education Act 
that universities “accept a role as critic 
and conscience of society”. The award is 
intended to encourage university staff to 
fulfil this role.
“I think it’s a really crucial role,” says Hoek. 
“We are very lucky to have the freedom to 
set our own research questions and to ask 
hard, provocative questions. I can’t think of 
an industry that needs to be held to account 
more than the tobacco industry. That’s a 
responsibility all of us at ASPIRE take very 
seriously.”
Four of the eight Critic and Conscience 
of Society Awards made to date have gone 
to Otago academics: the previous winners 
include professors Andrew Geddis, Michael 
Baker and Anita Gibbs.
The award comes with a $50,000 grant, 
which Hoek says will be spent on 
enhancing ASPIRE’s responsiveness and 
communications.

“We are embarking on some exciting work 
to examine how we can improve our Te 
Tiriti responsiveness, and we want to ensure 
we communicate our findings in ways 
communities find useful. The grant offers us 
opportunities to improve our work in these 
two pivotal areas, and we’re very grateful to 
the Gama Foundation.
Commenting on Hoek’s selection, Grant 
Nelson praised “her steadfast, long-term 
commitment to gathering the best-possible 
evidence around tobacco products and then 
using it to inform public and policymaker 
understanding of a major health issue”.
Hoek is quick to deflect personal attention. 
“I see the award as recognition of the work 
the ASPIRE 2025 Research Centre team has 
undertaken, and affirmation that what we 
are doing makes a difference.”

IAN DOUGHERTY

PROFESSOR JANET HOEK:  “I decided that if I wanted 
to do something useful as an academic, trying to 
prevent harms caused by smoking, and holding tobacco 
companies to account, could benefit other people.”
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BEING AWARDED AN Honorary 
Doctor of Commerce by the University 
of Otago earlier this year was both an 
honour and a surprise for business leader, 
innovator and storyteller Sir Ian Taylor 
(Ngāti Kahungunu, Ngāti Pāhauwera) 
KNZM, CNZM.
The honorary degree recognises Sir Ian’s 
contribution to business and to Dunedin, 
and his service to the wider community.
Founder of world-leading computer 
graphics production house Animation 
Research Ltd (ARL) and media company 
Taylormade Productions, Sir Ian graduated 
with an LLB from Otago in 1976. He was 
named 2019 New Zealand Innovator of 
the Year, 2020 Deloitte Top 200 Visionary 
Leader of the Year and in 2021 was knighted 
for services to broadcasting, business and 
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Visionary leader 
and innovator  
Sir Ian Taylor 

honoured

SIR IAN TAYLOR: "This doctorate isn’t mine. It’s the 
staff, it's everybody around me who’s created this 

business, but I think it also belongs to the University.”
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the community.
From its Dunedin base, ARL has been a 
global leader in technology development 
for the past 30 years, pioneering real-
time 3D visualisation for major sports 
broadcasts. In 2015 it won a Sports Emmy 
Award for its development of the America’s 
Cup mobile application.
Sir Ian says he is honoured to receive the 
doctorate from the University, although 
he was initially a bit taken aback at being 
awarded a Doctor of Commerce.
“I’ve never thought of myself as a 
businessman. It all just rolled out of my 
time here in Dunedin, where I did things 
like Play School and worked in television. 
I first came here in a rock and roll band, I 
worked here in the breweries, so Dunedin 
was home and I didn’t really start a 
business, things just progressed forward.”
Sir Ian’s business links with the University 
go back to the establishment of ARL. 
Having spent 13 years as a television 
presenter after finishing his law degree, he 
took over TVNZ’s studios in Dunedin with 
business partner Graham McArthur, and 
formed Taylormade Productions in 1989.
While also working part-time as a 
newsreader, he read a news story “about 
this thing called computer graphics” and a 
couple of weeks later read a report about 
a University of Otago team that had won 
the 1989/1990 World Final of the ACM 
International Collegiate Programming 
Contest, the first university outside North 
America to do so.
He took himself down to the Department 
of Computer Science and met Emeritus 
Professor Geoff Wyvill and saw the work he 

and his students were doing. 
“I can still remember saying to Geoff, 
here we are making television, there they 
were with these kind-of flash computer 
graphics, and I said what if we put what 
you’re doing with what we’re doing?”
ARL began as a joint venture between 
Taylormade and Computer Science, 
and in 1991 Taylormade bought out the 
University’s share in the venture.
For Sir Ian, who says he knows nothing 
about technology, his motivation has 
always been about the storytelling.
“If I think about my Māori culture and 
heritage, I think that’s what we are, we are 
storytellers. We didn’t have a pencil and 
paper, our ancestors didn’t write things 
down, all of our history was contained in 
the arts, in waiata, in carvings, in action 
songs and in storytelling.”
When they started ARL, he says they 
decided digital data would be the currency 
of the future. “If you think of the America’s 
Cup, obviously there was a story going 
on out there but none of us understood it 
because it was so boring and didn’t make 
any sense. So we found digital data, turned 
it into pictures and then started telling 
stories.”
The late Sir Eion Edgar KNZM, Chancellor of 
the University from 1999-2003, was also an 
early supporter of the animation company.
“Geoff Wyvill is the most amazingly gifted 
and humble man, and generous with his 
thoughts and ideas and support, [it was 
the same with] the late Eion Edgar. That’s 
why I don’t think we set up a business. It 
was something that was done collectively. 
This doctorate isn’t mine. It’s the staff, it's 

everybody around me who has created this 
business, but I think it also belongs to the 
University.”
Vice-Chancellor Professor David Murdoch 
says Sir Ian and the University share a 
special history, which began with Sir 
Ian’s student days and continued with 
his collaboration with the Department 
of Computer Science and his role as a 
successful business leader and employer.
“Sir Ian is an inspirational leader who 
not only has created an internationally-
renowned business from his base in 
Dunedin, but who has generously given 
back to the community through service. 
He carries considerable mana and is a true 
testament to what we hope our tauira go 
out into the world to achieve.”
Sir Ian is currently involved with an 
initiative called “Tech for Good”, which 
is developing technology tools for use in 
education and healthcare. He has played 
a key role in a collaboration between 
Methodist Mission Southern and ARL to 
create virtual learning environments for 
prison inmates.
In 2010 he was named North & South 
magazine’s New Zealander of the Year, 
and in 2013, Outstanding Māori Business 
Leader of the Year. He has been a Board 
member of Māori Television, NZ On Air, 
the New Zealand Film Commission, IT 
Professionals New Zealand, Dodd-Walls 
Centre, Callaghan Innovation and a 
member of Ngā Kuitūhono, the Māori 
Advisory Group to NZQA.

“If I think about my Māori culture and heritage, I think that’s what 
we are, we are storytellers. We didn’t have a pencil and paper, our 

ancestors didn’t write things down, all of our history was contained in 
the arts, in waiata, in carvings, in action songs and in storytelling.”
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CELEBRATING 30 YEARS OF 
restoring sight, the Inaugural Fred Hollows’ 
Lecture was held at the University of Otago 
in September. 
Presented by The Fred Hollows Foundation 
NZ and Va’a o Tautai – Centre for Pacific 
Health, University of Otago, the lecture 
marks the 30-year anniversary of The Fred 
Hollows Foundation NZ.
Fred Hollows was an internationally- 
renowned eye surgeon and humanitarian 
who worked tirelessly to end avoidable 
blindness. In the Pacific, The Foundation 
works in partnership with local health 
authorities to screen for signs of disease 
and provide treatment, train eye health 
professionals and advocate for accessible 
eye care for all. 
Special guests at the event included Gabi 
Hollows, Founding Director and Patron of 
The Foundation, and guest speaker Dr John 
Szetu, The Foundation’s Medical Director. 
“I am honoured to be here at the inaugural 
Fred Hollows’ Lecture, celebrating 30 
years of The Foundation,” Gabi Hollows 
told the audience. “I am immensely proud 
of what The Foundation has achieved in 
those 30 years, including restoring sight to 

over three million people globally. I have 
no doubt that Fred would be full of pride 
as well, were he here to celebrate with us 
today.”
The evening began with a warm Cook 
Islands welcome and greetings from 
Deputy Vice-Chancellor (Academic) 
Professor Helen Nicholson, Associate Dean 
Pacific, Health Sciences, Dr Xaviour Walker 
and Associate Dean Pacific, Medicine, Dr 
Letava Tafuna’i.
After the lecture, a Memorandum of 
Understanding (MOU) was signed between 
The Foundation and the Division of Health 
Sciences, continuing their collaboration 
to improve eye care for the people of 
the Pacific. Through the MOU, the two 
institutions will seek to promote the 
exchange of information and materials, 
and the exchange of academic and 
administrative staff and students.
Dr Walker says the Lecture and the 
MOU will allow The Foundation and 
the University to continue to develop a 
sustainable, ongoing collaboration, aimed 
at improving the health of Pacific people.
“The Lecture is a regular, visible connection 
for students and staff to recognise the work 

done by The Fred Hollows Foundation, 
and the MOU gives us a platform to 
continue working with medical students 
to further develop the workforce and 
provide future opportunities for research.”
Dr Szetu has been delivering eye care in 
the Pacific since 1988 and has worked 
with The Fred Hollows Foundation NZ, 
helping to restore sight for 21 years. With 
the support of The Foundation, Dr Szetu 
established the Pacific Eye Institute in 
2006 and the Pacific Eye Care Society to 
represent eye care professionals working 
in the Pacific region.
He spoke about his journey of caring 
for eyes in the Pacific and the causes of 
blindness such as cataracts, diabetes and 
lack of equitable access to eye care. 
“Having been with The Fred Hollows 
Foundation NZ since it began delivering 
programmes in the Pacific, I have had 
the privilege of seeing first-hand the 
organisation grow to where it is today 
– performing over one million eye care 
consultations and training over 320 eye 
care specialists throughout the Pacific, 
and ultimately, significantly improving the 
quality of eye care in the region.  
“With that in mind, it is an honour to be 
here today to participate in this inaugural 
Fred Hollows' Lecture, celebrating 30 years 
of restoring sight, and also to see the MOU 
signed between The Foundation and the 
Division of Health Sciences, which will help 
to see more Pacific people entering into 
eye care.”

ALUMNI NEWS

Inaugural Fred Hollows' 
Lecture and MOU celebrate 
30 years of restoring sight

ABOVE: Otago Deputy Vice-Chancellor (Academic) 
Professor Helen Nicholson with The Fred Hollows 
Foundation Patron and Founder Gabi Hollows and 
Board Chair Craig Fisher at the signing of the MOU. 

LEFT: The Fred Hollows Foundation Medical 
Director Dr John Szetu: “I have had the privilege of 
seeing first-hand the organisation grow to where it 
is today." Ph
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Legacy inspires and supports 
a new generation of doctors
THE INSPIRATIONAL WORK of a 
former Otago Medical School graduate, 
combined with the generosity of his family, 
is helping a new generation of young 
doctors-in-training reach their potential.
Since 2009, a four-year scholarship, 
established in the memory of Dr Edward 
Grant, has provided support to Otago 
Medical School students from the East 
Cape. The scholarship has been awarded to 
seven recipients, with preference given to 
applicants of Māori descent.
The scholarship was established by Dr 
Peter Grant, a Toronto-based Otago 
medical graduate who retired from 
psychiatry in 2014. Dr Grant wanted to 
commemorate the work of his father, 
Edward. 
In July this year, Dr Grant donated a further, 
substantial amount to support the Dr E C 
Grant and Mrs H M Grant Memorial Medical 
Scholarship in perpetuity. The generous 
gift will also provide continuing support for 
the David A Grant Memorial Scholarships 
in Scottish Piping and Scottish Drumming, 
which Peter established in 2008 in memory 
of his uncle David Grant, who died in WW1.
After completing his training, Dr Edward 
Grant worked on the South Island’s West 
Coast, before being appointed medical 
superintendent at Te Puia Springs Hospital, 
with medical responsibilities between 
Tolaga and Tokomaru Bays up to the East 
Cape.

Te Puia was an isolated rural community 
and Dr Grant covered vast distances – 
sometimes on horseback – over a 12-year 
period when he was almost continuously 
on-call.
Fourth-year student Teiria Barsdell (Tūhoe, 
Ngāti Tūwharetoa (ki Taupō), Whakatōhea, 
Ngāti Awa) says Dr Grant’s work serves as 
an inspiration.
“Receiving this scholarship has been a 
constant source of motivation to push 
through tough times in my course and my 
life in general, as it constantly reminds me 
of the purpose of my journey," she says. "It 
reminds me my journey through this course 
is not for my benefit alone, but to hopefully 
one day give back to Māori and the rest of 
Aotearoa."
Now in her final year of studies, Brooke 
Bridges (Ngāti Tūwharetoa, Ngāi Tahu) 
says the support of the Grant whānau has 
allowed her to attend many opportunities 
that wouldn’t have otherwise been 
possible. 
“The legacy of Dr E C Grant is a constant 
source of motivation to strive for excellence 
and positive change for our people.”
For Marnia Gray-Brydon (Ngāti Kahungunu 
ki Te Wairoa, Rongomaiwahine (Te Māhia) 
Ngāpuhi), the scholarship represents “an 
acknowledgement of the many challenges 
I had overcome to enter medicine, and a 
strong belief in my future success”.
Awarded the scholarship in 2021, third-year 

student Maiea Mauriohooho (Ngāti Porou, 
Raukawa (Waikato), Ngāti Kahungunu 
ki Heretaunga) says it has both helped 
alleviate financial stress and enabled 
opportunities for her education and future 
as a medical professional.
“The scholarship will allow me to continue 
my focus on learning and pursuing my 
ambitions to improve individual and 
collective health outcomes for our whānau 
and communities residing on the East 
Coast.”
Fifth-year student Netana Barsdell (Tūhoe, 
Ngāti Tūwharetoa (ki Taupō), Whakatōhea, 
Te Whānau-ā-Apanui) says, “beyond 
financial support, the historical connection 
between this scholarship and the health 
of Māori people (particularly of whānau 
from the East Cape where I am from) re-
emphasises the reasons I chose to attend 
medical school, which definitely helps 
drive me during times of stress or doubt".

“… an acknowledgement of the many 
challenges I had overcome to enter 
medicine, and a strong belief in my 
future success.” 
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DR EDWARD GRANT WITH PETER.

Dr Grant’s son Dr Peter Grant and scholarship 
recipient Marnia Gray-Brydon (Ngāti Kahungunu ki 
Te Wairoa, Rongomaiwahine (Te Māhia) Ngāpuhi).
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AFTER TWO YEARS of cancelled 
events, it was great to get together to 
welcome this year’s alumni scholarship 
recipients.
Deputy Vice-Chancellor (External 
Engagement) Professor Tony Ballantyne 
says the event celebrates both the success 
of the students, who have all come to 
Otago with significant achievements and 
abilities, and the generosity of those who 
support Otago. In total, 70 donor-funded 
entrance scholarships were awarded in 
2022.
“As a university, we are immensely grateful 
for those gifts. They enrich our community, 
creating opportunities for a new generation 

of tauira, enabling them to gain new skills, 
knowledge and experience.”
The welcome was a family affair for Alumni 
of the University of Otago in America 
(AUOA) Rugby Scholarship recipient 
Oliver Robinson and his mother Catherine 
McIntosh, who had travelled down from 
Tauranga for Oliver’s birthday.
“Initially even going to uni wasn’t really 
something I could think of doing, because it 
wasn’t financially possible,” says Robinson, 
who is studying Exercise and Sport Science 
and Nutrition, and playing hooker for the 
Otago University Rugby Football Club 
(OURFC).
His mother says with another child at 
university, the scholarship, which is paying 
for Oliver’s Selwyn College fees, was the 
key factor in coming to Dunedin.  
“It makes a significant difference. Dunedin 
is hard to get to and aspirational to get to. 
The scholarship was the deciding point.” 
Laila Burnnard, who received an S and 
G Higgs Scholarship, is studying Health 
Sciences First Year and says the scholarship 
has allowed her extra time for her studies, 
as she doesn’t have to get a job.
“It has helped me have financial freedom, 
rather than having a really big loan,” she 
says. “It also gave me a nice confidence 

boost to know they believe in me, it helped 
me starting out, knowing I had that support 
and faith in me.”
Graeme and Mary Fogelberg Entrance 
Scholarship recipient Isaiah Opai, who is 
of Ngāti Porou, Fijian and Pākehā descent, 
says meeting his scholarship donors while 
still at Wellington College “was a really 
special experience, and I feel blessed 
with the opportunity”. Opai is studying 
Sociology.
Director of Development and Alumni, 
Shelagh Murray, says most of the donors 
were themselves recipients of scholarships 
“and they know the difference this made to 
them and their families, or they understand 
how hard it can be to financially support 
yourself while you are studying”.
Professor Ballantyne rounded off the 
welcome by saying the Otago community is 
sometimes thought of as just current staff 
and students, but is really much larger.
“It’s a community that’s made up of 
generations of students and staff that have 
come before us. So, it’s great to take this 
opportunity to show how you all play a very 
important role in linking together the past 
of the institution, the present and also the 
future.”

ALUMNI NEWS

Alumni scholarship recipients and donors 
link Otago’s past, present and future

Recipients of 2022 alumni scholarships.

“It makes a significant 
difference. Dunedin 
is hard to get to and 
aspirational to get to. 
The scholarship was 
the deciding point.”
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GIVING FORM

 
We have been privileged and fortunate to once again 
host our alumni at in-person events, and have enjoyed 
the opportunity to meet and hear about a wide range 
of journeys since graduation.

Alumni events around 
New Zealand and the 
world

Yes, I would like to support the University of Otago and its 
ongoing programmes. Your gift can be directed to any one  
of the following areas:

Scholarships
Research
Pūtea Tautoko Student Hardship Fund
Where the need is greatest
Other 

Amount of gift

$50      $100      $250      $500      $1000

or my choice is  $

For residents in the UK:
please visit peoplesfundraising.com/donation/otagouniversitytrust-UK 
or email Chapel & York at otago@chapel-york.com

For residents in the USA who wish to make a tax deductible  
donation: please visit otagoalumni.us/donate-to-auoa  
or email treasurer@otagoalumni.us

For residents in New Zealand and rest of the world, 
please send this form and your donation to:

 Development and Alumni Relations Office 
  University of Otago 
  PO Box 56 
  Dunedin 9054 
  New Zealand

Name:

Address:

Email:

Payment options

1.  Make a one-off donation or set up a monthly donation using our secure 
giving page at otago.ac.nz/alumni/donate

2.  Charge my credit card:      Visa      Mastercard

  Card number: 

  Expiry date: 

  Cardholder’s name:

  Signature:

Leaving a bequest 

I would like information about including a gift to the University of 
Otago in my will.

  I have already included a gift to the University of Otago in my will  
and would like to notify the Bequest Manager.

THANK YOU FOR YOUR SUPPORT

Auckland alumni event
29 April
Auckland Museum

 
 
Wellington alumni event
28 April
Wellington Club

 
 
 
 
 
 
 
 
 
 
Melbourne alumni event 
30 May
University House

London alumni event
30 June
Walkie Talkie Building

Sydney alumni event
1 July
The Royal Exchange of Sydney

Bob Hickman and Jenny Hickman

Lisa Futschek and Mary Hercus

Kathryn Jolly, Chris Pillidge, Jeremy 
Togneri and Gareth Payne

Oke Blaikie and David Mee

Alice Dunn, Angela Smith and  
Emily Bowden
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ADDENDUM

THE WATER OF LEITH (ŌWHEO) 
has a history of aquatic bullying. Most of 
the time it minds its own business and 
meanders a 14km stretch from Dunedin’s 
northern hills to the harbour, passing 
agreeably through the University of Otago 
along the way. Over the years it has been 
the benign host to many a student frolic 
(the River Bike Race and Selwyn College’s 
bathtub-conveying Leith Run). It has also 
been a gentle usher to hordes of rubber 
contestants in charity duck races. But, 
deliver a persistent, squally, rain-loaded 
front to its small and steep catchment and 
it can turn into an unpredictable, raging 
torrent demolishing all in its path. 
Historian Dr Ali Clarke discovered its 
chequered past while gathering information 
for her book Otago, 150 Years of New 
Zealand’s First University. She wrote a 
blog piece about its Jekyll and Hyde nature 
titled “Water of Leith – friend or foe?” and 
found visual proof of the Leith’s previous 
unruly outbursts in the Hocken Collections 
and the Dunedin City Council Archives. 

Now digitised, these old photographs 
offer instructive glimpses of the river’s 
destructive past.
Though there have been several major Leith 
floods since the 1870s, none caused as much 
damage as those of 1923 and 1929. The 
former (described by the Otago Daily Times 
as “a veritable seething cauldron”) walloped 
several University structures, undermining 
the foundations of the Union Street Bridge 
and carving chunks off the Dental School 
building (now the Staff Club). During 
her research Clarke learned that a corner 
of the dental building was found in the 
harbour by Ravensbourne and a dental case 
complete with its full set of instruments was 
spotted afloat near the Otago Peninsula. 
The Otago Daily Times published this plea 
to opportunistic males in 1923: “A good 
deal of material and equipment apparently 
belonging to the Dental School has been 
fished out of the Leith by boys, and 
authorities will be glad if these articles are 
submitted to them for identification.”
Efforts to manage the risk posed by a rain-

The taming 
of the Leith

Ph
ot
o:
 D
av
e 
B
ul
l.

Leith flood, April 1923. Pattillo photograph, 
Box-180-001, Hocken Collections Uare Taoka 
o Hākena, University of Otago.

Recent flooding, July 2022. 

A chunk is carved off the bank of the 
Leith during a flood in March 1929. 
Photo: DCC Archives.
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pressured Leith have been in play since 
the early 1900s: concrete and stone walls 
to prevent erosion, boulder traps to catch 
runaway debris and concrete-bolstered 
channels. More than a century on, humans 
are still trying to tame the Leith’s moody 
ways. In recent years the Otago Regional 
Council (ORC) has overseen the Leith Flood 
Protection Scheme – a multi-stage project 
involving engineering modifications along 
the river’s length to improve infrastructure 
and outwit floodwaters. These measures 
have included channel widening, wall 
heightening/lowering, stream-bed grading 
and landscaping. For the 10-year period 
until 2018, the ORC lavished $29.6 million 
on the Water of Leith – and the purse is not 
yet closed on improvement costs.
The Flood Protection Scheme is not just 
about fortification; aesthetics and heritage 
have been in the frame too. One of the 
scheme’s initiatives, “Love Your Leith”, 
sought community feedback on how to 
enhance the lower reaches of the river (from 
Forth Street to the harbour). This led to the 
formation of the Leith Amenity Project – a 
group of representatives from the ORC, 
Dunedin City Council, Otago Polytech, 
the University of Otago and Aukaha (a 
Rūnaka-based consultancy service) seeking 
to improve the Leith’s amenity, public access 
and ecology.
The recent July 2022 rain that drenched 
the city gave some indication of the new 
infrastructure’s mettle. While residents of 
35 Leith-close properties were evacuated, 
this was purely a precautionary measure 
against rising river levels. The new and 
improved floodworks managed to contain 
the swollen river – a relief to those 
intimately involved in the Leith Flood 
Protection Scheme. But ORC's General 
Manager, Operations, Gavin Palmer is 
cautious about whooping too loudly over 
this: “It’s worth noting that the flood was 
quite small compared to the largest floods 
that the Leith is capable of delivering. The 
flood protection measures won’t prevent 

flooding in all events but they do reduce the 
effects. The lower reaches of the Leith flood 
scheme are still relatively steep, meaning the 
Water of Leith has the potential to behave, 
in times of flood, as a “mountain torrent” 
with flood flows having the potential to 
reach the built-up areas quickly – within 
just a few hours from the onset of heavy 
rain.”
Whether or not the Leith’s tantrums have 
now been adequately provisioned for 
depends on what climate change throws 
at us. The peak flow rate for the recent 
July flooding was approximately 60 cubic 
metres per second (cumecs). This seems 
like a mere dribble when compared to what 
an extreme flood – the sort experts call a 
“one-in-100-year” event – might mean for 
the Water of Leith: a flow rate estimated at 
a whopping 171 cumecs. Though the Leith 
Flood Protection Scheme was designed 
with that figure in mind, a torrent of rubber 
ducks and bath-toting students would be 
eminently preferable.

CLAIRE FINLAYSON
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Rubber ducks hit the water in 2015. 
Photo: Sharron Bennett

Some of the 35 properties that were 
evacuated as a precaution during the 

recent flooding in July 2022.

Landscaping of the stretch of the Leith in front of the 
Clocktower building, completed in 2014, has helped to beautify 

Otago’s Dunedin campus and protect it from flooding.
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