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	Name:
	Date:

	Department:
	

	
	

	Job Title:
	

	
	

	Line Manager:
	

	
	

	Number of weeks gestation:
	

	
	

	Hazards: 

Circle the work hazards that apply:


	
	Possible Solutions
	
	
	
	
	

	1. Does the employees job involve:

· Reaching?

· Stretching?

· Twisting?

· Lifting and/or carrying loads?


	Can a mechanical aid be used?

Can the task be adapted or automated?

Avoid this part of the job or reduce the length of time spent doing the task.

Can colleagues offer help with loads?

Consider temporary redeployment

	2. Does the job involve:

· Standing for long periods of time?

· Static postures?
· Use of lab stools or other?

	Rotate the individual into other tasks and roles.

Can the individual alternate between standing and sitting to perform the task?

Can the frequency of breaks be increased?

Reduce the length of time spent doing the task.

Consider temporary redeployment

 

	3. Is non-ionizing radiation or ionizing radiation present in any of the work processes that the worker may be exposed to? 


	Unless a local procedure document specifies guidance, avoid and/or redeploy the worker away from the process.

Specialist risk assessments are available – contact H&S.



	4. Do the work processes involve working with/in extremes of temperature?


	Avoid prolonged exposure to extremes of temperature.

Offer additional warm clothing for cold climates, provide rest facilities and warm meals.

Consider temporary redeployment

	5. Is the worker exposed to high volumes of noise e.g.: 85dB (A) or more?


	It is best to avoid noise exposure in pregnant staff completely – consider temporary redeployment as the best option.

	6. Is the worker exposed to shocks and/or vibration?

· Low frequency

· Whole body

· Single shocks (consider blows to the stomach)


	Separate risk assessment required – contact H&S.

	7. Is the employee working at heights or confined space?


	Avoid working at heights/confined spaces in the later stages of pregnancy (i.e.: 5+ months) or before if the worker feels unable. 

Consider temporary redeployment.

	8. Is the employee working with chemical agents?

List any HSNO class 6 Substances 


	Separate risk assessment required – contact H&S.

	9. Is the employee working with biological agents?

Please list:


	Separate risk assessment required – contact H&S.

	10. Does the employee work hours cause fatigue?

· Shift work

· Night work


	Adjust working hours temporarily.  

Adjust/alter shift patterns.

Increase the frequency of rest breaks.



	11. Does the worker feel isolated or distressed by work?


	Encourage employee to discuss the issues with her line manager/HR to identify a solution

	12. Does the employee undertake travelling or driving for large parts of the working day?


	Adjust working hours temporarily.

Adjust/alter shift patterns.

Increase the frequency of rest breaks.

Avoid night shifts.

Encourage the employee to discuss the issues with the line manager/HR.


Health and Safety Office Only (a report will be written and provided for the Department).
	Hazards noted:
	Recommendation for action:
	Date for review:

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Completed by:


	

	Name:
	

	
	

	Signature:
	

	
	

	Employee signature:
	

	
	

	Line Manager:
	

	
	


Expectant Mothers Risk Assessment Form


Occupational Health Assessment


PRIVATE AND CONFIDENTIAL
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	Confidential Expectant Mothers Risk Assessment.



