
What is Appropriate Evidence of Practice? 

#WEAREPOSTGRAD 

Address all Criteria 

You must – where able – address all the criteria 

of the Good Supervisory Practice Framework. 

If you are unable to provide evidence for a criterion — 

for example, because an institution policy prevents 

them from sitting on candidate selection panels — you 

must state this on your application with supporting 

evidence of your claim — for example, a link to an 

institutional policy. 

 

Personal 

The evidence must be personal to you. It is your 

practice that you are reflecting upon, not your 

role in your school or department or institution. 

For example, a statement to the effect that you have 

successfully acted for their school as a selector of 

research students for many years is not enough to 

evidence the ‘Recruitment and selection’ criterion. 

Instead, you should write a short personal case study of 

how this function has been undertaken and what you 

have done to make it successful. 

 

Recent 
The evidence must relate to your recent 

experience, usually defined as being within the 

previous five years. 

Older experience may be referenced, for example if you 

to your own experiences as a research student to 

explain the origins of your practice, but the substance 

should not be of the dim and distance past but relate to 

more recent experiences. 

 

Continues overleaf. 

The task of completing a reflective application, required by the Research Supervi-

sion Recognition Programme, is significantly different in style and content to other 

forms of academic writing. 

To help you navigate the reflective writing process, this short guide illustrates the 

type of evidence of practice that is required and the writing style that is expected 

in applications to the Research Supervision Recognition Programme. 
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Reflective 
Evidence must be presented in a way that is 

reflective rather than purely descriptive. 

For example, a statement that ‘I have always enjoyed 

positive relationships with candidates’ would not be 

enough to evidence the ‘Supervisory relationships with 

candidates’ criterion. You should provide evidence of 

why you think such relationships are vital, how you 

have gone about establishing them, how you have 

monitored their continuing efficacy and, where 

appropriate, how you have changed strategies for 

supervision and with what results. 

 

Example-based 

For each of the criteria, you must provide 

evidence in the form of, at least, two concrete 

examples derived from their practice. 

So, a general exposition of the three main methods (self

-review, peer review and student review) would not on 

its own be acceptable to evidence the ‘Reflecting upon 

and enhancing practice’ criterion. You must provide 

actual instances of how you have employed one or a 

combination of these methods to enhance your 

practice. 

 

Scholarly 

Your evidence should be supported by the 

scholarly literature on supervisory practice. 

If you apply for recognition of your supervisory practice, 

there is an expectation that you will have an awareness 

of that literature and that it will have changed or 

reinforced your practice. 

An application which makes no reference to the 

scholarly literature is not acceptable. It is expected that 

evidence will be provided in relation to at least some of 

the examples you provide. However, you are not 

expected to cite literature in defence of every aspect of 

your practice. 

For more on research supervision literature, see: The 

Research Supervisors’ Bibliography 4th Edition Taylor, S. 

(2020). 

 

Systematic 

Finally, there is an expectation that you will take 

a systematic approach to developing your 

expertise in supervision. 

For example, an entire account which provides no 

evidence of development would be unlikely to meet the 

‘Reflecting upon and enhancing practice’ criterion. It is 

expected that you will provide evidence of taking 

appropriate opportunities to systematically develop 

your expertise in relation to at least some of the criteria 

in the Good Supervisory Practice Framework. Methods 

can range from informal conversations with other 

supervisors through to being mentored or mentoring 

and attending workshops or completing accredited 

programmes. 
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The Research Supervision Recognition Programme is a profes-

sional development toolkit which includes the sector ap-

proved Good Supervisory Practice Framework and offers a route 

to recognition specifically for research supervision, from the UK 

Council for Graduate Education.  

SHINING A LIGHT ON AN 
UNDERVALUED AREA OF 
ACADEMIC PRACTICE 

The Research Supervision Recognition Programme includes the resources required to reflect on all aspects of re-

search supervision. For those who undertake a structured and comprehensive reflection on their practice as research 

supervisors, there is the option, should they wish, to apply for recognition of their practice by submitting their reflec-

tive account for review by their peers. 

To find out more and to download resources:  

supervision.ukcge.ac.uk  
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