PROGRAMME
1

The Otago MBA Mentoring Programme
provides each full-time MBA student
with a mentor while they are studying in
Dunedin. The mentor relationship is a
one to one relationship between a student
and a New Zealand business professional.
The main aim of the relationship is to provide students with
an opportunity to connect with someone from the local
business community, and to deepen and enhance the learning
and development gained from the Otago MBA experience.
Students are encouraged to meet regularly with their mentor
to reflect on personal and professional development rather
than the academic work they are undertaking.
The Otago MBA Mentor programme is a volunteer
programme. The mentors generously offer their time, energy
and wisdom to assist in developing the talent and potential
of the MBA students. The more energy students put into
their mentor relationship the more rewarding they find their
Otago MBA experience in New Zealand.
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A mentor can be a key source of
support and encouragement3

Student
•
•
•
•
•
•
•

Receive impartial support from outside the
Otago MBA programme
Share your own knowledge and experience
Build relationships and improve communication
Discuss challenges and successes
Talk about career aspirations and goals
Get exposure to an industry or sector of interest
Gain insight into New Zealand business
practices
Experience life in New Zealand outside of
University

Mentor

“The more energy students put into their
mentor relationship the more rewarding they
find their Otago MBA experience in New
4 Zealand”

•
•
•
•
•
•
•
•
•
•

Career and personal satisfaction
Networking opportunities
Sharing knowledge
A way of making a contribution
Enhanced communication and leadership skills
New ideas and insights
Stimulation and challenge
Professional development
Share the student’s sense of achievement
Friendship
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WHAT IS MENTORING?

Mentoring can be defined as a pairing
of two people – one usually more skilled
and experienced than the other. It is a
relationship “based upon encouragement,
constructive comments, openness, mutual
trust, respect and a willingness to learn and
share.” (Spencer, 1999)
A mentor can be a key source of support and encouragement
with regard to career, professional and personal development.
Both the mentor and the student must establish goals and areas
to focus on, manage expectations of the relationship, and how
they will measure success.

“I think I learnt a lot from my mentor. The way
he cruised me through the mentor programme was
amazing. I learnt about prioritizing life principles
and I admire the way he has set his priorities in life.
I hope to replicate the same. I feel more confident and
positive about my career now.”
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“It was really nice to connect with local folks and
experience different aspects of life in Dunedin
that one might not have otherwise experienced.”
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Training and Workshops

Training sessions will be provided for both mentors and
students to ensure that both parties are able to get the most out
of the mentoring relationship. These sessions will take place at
the beginning of Term 1.

Frequency of Meetings

It is recommended that the MBA student and their mentor
meet face-to-face at least once per month. Additional meetings
can take place by email, phone or skype. Ideally, the students
will plan and instigate all contact, although responsibility for
this can be determined at the first meeting.

Mentor Circles
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“Having a mentor who had been through
the Otago MBA provided an insight into
opportunities after the MBA.”

These are opportunities for group mentoring. Mentors and
students can meet with each other during the course of the year.
Mentor circles increase the opportunities for students to access
additional networks, and give both mentors and students the
chance to meet others either in a similar or different industry.
Students have the opportunity to work together to offer
advice to each other to meet personal goals. Mentors have the
opportunity to be more connected with the MBA programme.
These meetings can be an organised meeting, a workshop, a
social activity or discussion group depending on the needs of the
group. Each term the class captain will organise a mentor circle
with the assistance of the MBA staff.
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MBA students will be matched with
a member of the Dunedin business
community at the beginning of Term 1.
The matching process is undertaken prior to
the student’s arrival in New Zealand.

The Matching Process

Both mentors and students will complete a personal profile.
Both mentors and students will be able to choose three
people that they would prefer to be paired with based on the
information provided in the profiles. The Mentor programme
coordinator will use a matrix to recommend a suitable match,
and will consider the following factors:
•
•
•
•
•
•
•
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Cross culture
Gender
Learning styles
Similar or different characters
Knowledge wanted/offered
Common interests
Similar or different experience/background

Mentor Circles increase the opportunities for
students to access additional networks, and
give both mentors and students the chance to
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meet others in different industries.

Jim Hawker

Kevin Wood

“I get such a kick out of talking to these
young, highly motivated and intelligent
people, listening to their stories, their
aspirations, their plans to achieve
and succeed, but all the while they
are fully cognisant of their privileged
opportunity... I always leave catch-ups
feeling inspired and very fortunate.”

Julia Boiko
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My mentor ( Jim) was there to bring
in clarity when my vision was blurred,
to laugh at my past adventures and
encourage my great plans. He brought
out the best in me each time we met.
And now, that we are continents apart,
I cherish our friendship even more and
appreciate endlessly how tremendously
he contributed to my successes. World
is a better place with people like my
mentor, so is Otago MBA.

“As a first time mentor this year I
found being able to assist my mentee
with questions outside of the main
curriculum and to share my NZ
experiences with him to be a very
rewarding experience. Being able to
offer a different perspective and an
objective ear adds a layer of support
for the student that is helpful for them
finding their feet in a new place all the
way through to assisting with future
career opportunities.”

Kannan Jagannathan

“The business environment in New
Zealand is much about networking.
The mentor programme is a massive
opportunity to get connected to potential
project clients and employers, and
understand the operating environment.
It’s surely a great way to gain practical,
real world knowledge that you need
along with your course content”
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University of Otago’s Clocktower

