
 
 

Code of Student Conduct & Discipline Statute – Proposed Changes 
 
The Education and Training Act 2020 provides for the University Council to take responsibility for the 
“good government and discipline” of the University.  The High Court has confirmed that this 
responsibility goes beyond the boundaries of the physical campus to cover the way in which 
members of the University community interact with one another and with the wider community. 
 
The Discipline Statute 2011 is the University’s set of rules on student conduct.  It contains the Code 
of Student Conduct, which reflects the standards of behaviour all students are expected to adhere to 
while studying at the University.  The Discipline Statute also details processes and potential penalties 
if the Code of Student Conduct is breached.   
 
Input is now sought on proposed changes to the Discipline Statute, including to the Code of Student 
Conduct.  The changes are not intended to significantly alter behavioural expectations established by 
the Code and Statute.  Rather, changes are intended to increase the clarity with which those 
expectations are expressed and to emphasise the underlying focus on the wellbeing of the University 
Community.   
 
Proposed changes are summarised below, with new provisions identified. 
 
It is acknowledged that the Statute, by its nature, tends to be formal in its language and layout.  
Once final changes are approved, the Statute would be supported by an updated Code of Student 
Conduct brochure with further advice for students.  Other ‘plain language’ resources for students 
are also planned, to help explain disciplinary processes. 
 
 

Summary of main proposed changes  
Clause Change 

Title The name of the Statute to change from Discipline Statute to Conduct Statute.  This 
title ties more closely to the Code of Student Conduct and better reflects an emphasis 
on positive conduct and community wellbeing. 

4.1 The safety and wellbeing of the University community is now highlighted as 
underpinning the Code of Student Conduct. 

4.4(e)(i) Sexual misconduct is now specifically identified as prohibited under the Code of 
Student Conduct, with cross references to the Sexual Misconduct and Ethical 
Behaviour Policies.   A breach of these policies can already amount to a breach of the 
Code through its general provisions, but it is considered appropriate that sexual 
misconduct be addressed directly. 

https://www.otago.ac.nz/administration/policies/otago029948.html
https://www.otago.ac.nz/proctor/otago670687.pdf
https://www.otago.ac.nz/proctor/otago670687.pdf


4.4(f) An existing Code of Student Conduct rule against threatening, intimidating or 
harassing a person or group has been extended to also cover abuse, and clarification 
has been provided that this includes such behaviour via electronic means (e.g. 
online). 

4.4(g) Initiation activities which involve pressuring others into taking alcohol or drugs, 
undertaking illegal activities, or putting people or property at a risk of harm, are now 
specifically identified as prohibited under the Code of Student Conduct.  Such 
activities are currently regarded as breaches of general provisions of the Code, but 
are not specifically mentioned. 

4.4(h) & 5 New – A new provision has been added allowing the Proctor the power to issue a 
Notice to Clear Rubbish, where a student residence has a significant rubbish issue.  
The rubbish would need to either be a health and safety issue or have a negative 
visual impact on others.   Where such rubbish is not cleared in a reasonable 
timeframe, a daily fine could be imposed, up to a maximum amount. 

8.6 New – The Provost may now require a student who has breached the Code of 
Student Conduct to attend an initial drug or alcohol assessment session.  A report 
from this session may be taken into account when the Provost decides how to deal 
with the breach.   

8.7(g) The Provost may now require a student to attend a drug or alcohol programme as an 
outcome of a breach of the Code of Student Conduct.  Previously this has been 
recommended to relevant students, but has not been formalised in the Statute. 

7.2(g) & 
8.7(g) 

Currently, as part of the response to a breach of the Code of Student Conduct, a 
student may be directed not to attend specific social functions or parts of the 
University.  As part of the focus on wellbeing of members of the University 
community, this is proposed to be extended to cover contact with a specific person 
or specific people.   

10 A new section allows the Proctor to put in place interim measures where a possible 
breach of the Code of Student Conduct is being investigated.  This is to protect the 
wellbeing of people connected to the investigation and/or the investigation process.  
This includes the possibility of directing relevant students not to attend specific social 
functions or parts of the University, or to have contact with certain people (e.g. 
keeping a person complained about away from the person who made the complaint). 

9.2 Clarification that the Vice-Chancellor may suspend an exclusion from the University, 
conditional on the student in question meeting requirements across a specified 
period of time.  Such conditions may include not further breaching the Code of 
Student Conduct and/or completing further requirements, such as community 
service. 

11 A further new section formalises restorative justice practices.  Restorative justice is 
available in appropriate situations, where a student has acknowledged that they have 
breached the Code of Student Conduct, and where the student and those affected by 
their behaviour agree to this.  It involves a formally mediated conversation.  
Restorative justice is already available in the University Community, but the proposed 
change formalises it in the Statute and ensures thought is given to its use when 
outcomes of breaches are being considered. 

 
 

  



Summary of proposed administrative and other changes  
Clause Change 

6.1 New – The possibility of appointing a Deputy or Assistant Provost has been added.  
This is intended to support the Provost in their work. 

8.5 Clarification that the Provost may appoint an appropriate person to assist with an 
interview or hearing as part of considering a disciplinary case. 

9.5 Formalisation of a process for dealing with a conflict of interest when the Vice-
Chancellor is considering a case.  In these instances, the Registrar will nominate a 
Deputy Vice-Chancellor to act on the Vice-Chancellor’s behalf. 

12.1 & 
12.2 

Clarification that, where the Code of Student Conduct is breached, automatic right of 
appeal only exists for the student against whom the disciplinary finding is made – 
there is no automatic right of appeal for the complainant or other parties in a 
disciplinary case. 

12.3 Clarification that any directions not to attend specific social functions or parts of the 
University, or to have contact with certain people, remain in place while an appeal is 
being considered. 

 


