
 

 
 

Review of the Department of Food Science 
15–17 November 2022 
  

 
 
Submissions Close: Tuesday 8 November 2022 

As part of the University’s quality assurance programme a Panel has been convened to review, 
evaluate, and report to the Deputy Vice-Chancellor (Academic) on matters pertaining to the 
Department of Food Science. 

  

Convenor: Emeritus Professor Ian Tucker, University of Otago 

 

Panel Members: 

Professor Russell Keast, Deakin University  

Professor Richard Archer, Massey University  

Hamish Conway, Goodman Fielder New Zealand Limited  

Professor Lyall Hanton, Department of Chemistry, University of Otago  

Dr Tracy Perry, Associate Dean (Māori), Sciences Division, University of Otago 

Associate Professor Katherine Black, Department of Human Nutrition, University of Otago 

Dr Victoria Purdy, Graduate, University of Otago 

 

Secretary: Dr Pete Dulgar, Quality Advancement Unit, University of Otago  

 

Full Terms of Reference follow below. 

 

Written submissions 

Interested parties are invited to make submissions relevant to the Terms of Reference to the Review 
Panel. The University wants its reviews to be based on all relevant information and accordingly 
assures you that submissions are treated in the strictest confidence. 

Such submissions should be sent to the Review Secretary by Tuesday 8 November 2022. Emails (PDF 
format preferred) and envelopes should be marked “Confidential: Submission for the Review of 
Department of Food Science”. 

 

Oral submissions 

Interested parties are invited to make oral submissions relevant to the Terms of Reference to the 
Review Panel.  Please contact the Review Secretary (pete.dulgar@otago.ac.nz or 021 279 1778). 
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TERMS OF REFERENCE   
Aim: A strategic review of the Department of Food Science with a forward-looking focus on 
rebranding the Department to accommodate the recent integration of the Agricultural 
Innovation programme. The rebranding will take account of the need for the Department 
to manage three programmes (Food Science, Consumer Food Science, and Agricultural 
Innovation) to be collectively financially viable. Given that the Department is also on the cusp 
of having redeveloped state-of-the-art lab facilities and teaching spaces, it is an opportune time 
to ensure that its activities support the University in delivering its strategic goals. Particular 
attention should be paid to: 

1. Alignment with University and Divisional strategies, in particular supporting strategic 
frameworks for: 
• Vision 2040; 
• The Māori Strategic Framework and The Pacific Strategic Framework; 
• The Equity and Diversity Strategic Framework, including meeting requirements 

for ongoing Rainbow Tick accreditation; 
• The Sustainability Strategic Framework, and 
• The Division of Sciences need for an integrated “Food, Nutrition and Exercise Health” 

strategy. 

2. Reviewing, evaluating, and identifying opportunities for teaching and student support 
development for national and international student markets over the next five years of: 
• The three undergraduate majors, Food Science, Consumer Food Science, and 

Agricultural Innovation, with a focus on efficiency both within and between 
programmes, and considering the relationship of the curriculum to cognate 
disciplines; 

• The Department’s suite of postgraduate offerings - including further 
development and promotion of the taught Master of Applied Science and 
exploring distance learning and a mixture of in-person and distance teaching 
options. 

 
3. Reviewing, evaluating, and identifying opportunities for research development over the 

next five years of: 
• Research strengths and clusters; support for research; strength of research 

culture; strategic research planning and translational research; 
• Links and collaborations between staff, departments, stakeholders, and end-users, 

particularly mana whenua, iwi, as well as national and international partners, 
including other universities, research institutions, and government agencies. 

 
4. Developing an appropriate workload balance for academic and technical staff, including the 

use of an effective workload model. 
 

5. Developing cultural norms and processes that foster joint effort towards shared goals, 
university values (respect/Manaakitaka, integrity/Pono, curiosity/Māhirahira and 
community/Whakawhanaukataka), collegiality, staff and student health and safety and 
well-being, and ethical behaviour standards. 

6. Re-assessing the building redevelopment project against its original scope and how it will 
best support any new initiatives, new technologies, and recommendations regarding 
teaching (undergraduate and postgraduate), research, commercial (Product Development 
Research Centre and FoodSouth Otago), and external engagement opportunities. 


