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REVIEW OF THE SCHOOL OF SOCIAL SCIENCES 
20 – 23 MARCH 2023 
 
Written submissions close:  13 March 2023 
 
As part of the University’s quality assurance programme, a Panel has been convened to 
review, evaluate and report to the Deputy Vice-Chancellor (Academic) on matters pertaining 
to the School of Social Sciences.   
 
Convenor:  Emeritus Professor George Benwell 
 
Panel Members: 
International:  Associate Professor Susan Young, University of Western Australia 
International:  Professor Simon Haberle, Australian National University 
External:  Professor Tracey McIntosh, University of Auckland 
External:  Emeritus Professor Paul Morris, Victoria University of Wellington 
Internal:  Dr Gwynaeth McIntyre, Classics Programme, School of Arts 
Internal:  To be confirmed  
Graduate:  Ms Bethany Waugh 
Secretary:  Juliet Anderson, Quality Advancement Unit 
 
Full Terms of Reference follow below. 
 
Written submissions 
Interested parties are invited to make submissions relevant to the Terms of Reference to the 
Review Panel. The University wants its reviews to be based on all relevant information and 
accordingly assures you that submissions are treated in the strictest confidence. 
 
Such submissions should be sent to the Review Secretary, by Monday 13 March. Emails (PDF 
format preferred) and envelopes should be marked “Confidential: Submission for the Review of 
the School of Social Sciences”. 
 
Oral submissions 
Interested parties are invited to make oral submissions relevant to the Terms of Reference to 
the Review Panel.  Please contact the Review Secretary. 
 
------------------------------------------------------------------------------------------------------------------------------ 
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2023 Review of the School of Social Sciences Terms of Reference 
 
Teaching and Student Support 
Teaching 
• To provide guidance on the principles for and the management of curriculum reviews where the 

curriculum is not subject to review by external accreditation authorities. 
• To review and evaluate the processes for ensuring quality of teaching, for promoting innovation in 

curricula, pedagogy and delivery methods (including revision and rationalisation or replacement of 
papers); and for benchmarking the curricula against cognate disciplines and comparable curricula 
in other institutions; and, more generally, the role of the School and the individual Programmes in 
relation to these activities and processes 

• To review and evaluate the School’s work with students studying for research degrees—including 
success in attracting high quality Māori, Pacific and international applications; quality of 
supervision; facilities for student interaction; adequate study/research space 
 

Student Support and Welfare 
To review, evaluate and identify opportunities for development over the next five years of: 
• provision of academic guidance and advice to students 

• pastoral care and responsiveness to students with special needs; respect for cultural differences 
and diversity 

 
Research 
To review, evaluate and identify opportunities for development over the next five years of: 

• staff research—including productivity and quality; PBRF; balancing workloads; conference 
opportunities; supporting early career researchers; supporting academic freedom and integrity1 

• development of research capacity—including Research Masters and PhD completions, support for 
early-career researchers and mentoring of confirmation staff 

• inter-disciplinary research and collaboration within the School 

• activities aimed at supporting Goal 2 of the Māori Strategic Framework (Te Rangahau Māori: Māori 
Research) and the Pacific Strategic Framework (Increasing Pacific Research Excellence) 

• applications for external research funding 

• reputation and closeness of relationships with funding sources and community engagement; 
familiarity with the priorities that guide research funding  

• new or strengthened opportunities for research engagement, consultation and collaboration with 
iwi Māori and Pacific communities  

  
External Engagement 
Service and Community Engagement 
To review, evaluate and identify opportunities for development over the next five years of: 
• staff participation in and contribution to Departmental and University service 

• identify and explore opportunities for greater interaction, consultation and collaboration with iwi  

 
1 Integrity refers to the recognition that research and how it is carried out reflects certain standards of behaviour as 
articulated in the University’s policies on ethical practices in research, research consultation with Māori, intellectual property 
rights for both staff and students, and responsible practice in research.   
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• the importance of professional practice and experience for staff teaching and research. 
 
Organisational Resources 
Organisational Culture 
To review, evaluate and identify opportunities for development over the next five years of: 

• integrating the University’s guiding principles and core values including intellectual independence 
and academic freedom; collegiality and collaboration; ethical standards; equity2 and social justice; 
and staff values (as articulated by Kā Mātāpono) 

• alignment to Divisional and University plans and policies, including commitment to the goals of the 
University’s Māori Strategic Framework and Pacific Strategic Framework and its honouring of the 
Treaty of Waitangi 

 
Administration and Operational Processes 
To review, evaluate and identify opportunities for development over the next five years of: 
• governance, structure and management – including the division of responsibilities between the 

Heads of Programmes and the Head of School, decision-making processes and communication 
processes, committee structures in the School and representation on Divisional committees and 
the Divisional Leadership Group 

• physical resources, including the School’s accommodation and spaces for social interaction for staff 
and students, especially post-graduate researchers 

• workload - the processes for ensuring an appropriate workload balance for all School staff, 
including the use of effective workload models for academic staff 

 
 

 
2 For example: Rainbow Tick or Disabilities 


