Application to the Register for Research-Only Staff Bridging Scheme


University of Otago Research Committee Application for Inclusion on the Register for the External-Grant-Funded Research-Only Staff Bridging Scheme

Application Form

Note to Applicants: 

Please see the guidelines for the Bridging Scheme Register at the end of this document.

SECTION A: Administrative Information

	Applicant

(Title, First Name, Surname):  
	

	Department:
	

	Phone:
	

	Email:
	

	University position title 

(eg Research Professor, Senior Research Fellow etc.):
	


SECTION B: Research History
NOTE: The Research Committee will be looking for evidence of sustained research leadership with a continuous record of major external funding for a cohesive body of productive research during the preceding 9 years.  
· List any research grants (or contracts) made to you for the previous 9 years

External Grants or Contracts 

· As Principal Investigator or Co-Principal Investigator for the previous 9 years i.e. 2004 – present.
	Source of Funding
	

	Title of Research
	

	PI or Co-PI’s (lead PI highlight in bold)
	

	Start Date and End Date
	

	Total Value
	

	Nature of support

(limit 1 sentence)
	

	Reference Number e.g.contract number or account code
	


Copy table and paste as necessary

SECTION C: Salary History
NOTE: The Research Committee will be looking for evidence of continuous salary support from external grant funding for the preceding 9 years.  
· Declare all sources of salary (including that derived from sources other than research grants)

	2013
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2012
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2011
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2010
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2009
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2008
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2007
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2006
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2005
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2004
	Salary source
	Contract number:
	University account code:
	Date

From:
	Date To:
	FTE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


Explain any periods of external-grant-funded research-only employment at less than 0.8 FTE 

· In the previous 9 years i.e. 2004- present. Expand table as necessary.
	Date from:
	Date to:


	FTE


	Reason



	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


SECTION D: Curriculum Vitae

· Attach a copy of your current CV to this document.
SECTION E: Signatories

Applicant:

I confirm that all information included in this application is true and correct. I confirm that I will continue to apply for external grant funding to support my salary in the event of grant failure.
Name: 
……………………………………………………  

Signature: 
……………………………………………………Date:    ………………………………

Head of Department / Head of Resource Centre:
I confirm the Applicant’s level of research commitment and employment record is as declared.

Name: 
……………………………………………………  

Signature: 
…………………………………………………… Date:    ………………………………

HOD/HORC Comments:


Dean of School:
Name: 
……………………………………………………  

Signature: 
…………………………………………………… Date:    ………………………………

Dean’s Comments:


Pro-Vice-Chancellor:
Name: 
……………………………………………………  

Signature: 
…………………………………………………… Date:    ………………………………

Pro-Vice-Chancellor Comments:


Guidelines for Applications to the Bridging Scheme for External-Grant-Funded Research-Only Principal Investigators

Background Information

In recognition of the valuable contribution made by Research-Only Principal Investigators to the University, the Research Committee has introduced a Bridging Scheme to provide a mechanism to protect their continued contribution. The mechanism involves membership of a Bridging Scheme Register.

The current eligibility guidelines restrict the Bridging Scheme to a highly productive group of research leaders at low risk of grant failure. In the event of grant failure, the staff member can receive salary support normally for 1 year and is eligible to apply for a Continuation of Research Achievement Grant to support a research programme or maintain capability at a minimally sufficient level. 

Staff members who wish to be considered for listing in the Register should demonstrate evidence of their eligibility using the Bridging Scheme Register Application Form. A signed paper copy and an electronic copy should be submitted to the Research & Enterprise Office for evaluation by the Research Committee. Applications will be accepted at any time.
Eligibility Criteria for the Register 

1. At the time of application, the staff member must hold a research Principal Investigator position such as Research Professor, Research Associate Professor, or Senior Research Fellow.
2. The staff member’s salary, normally at least 0.8FTE, must be funded directly by external research grants with the staff member as Principal Investigator or Co-Principal Investigator.
3. The staff member must be on a fixed-term, non-confirmation-path contract, and 

4. The staff member has met criteria 2 and 3, normally without interruption, during the preceding 9 years. 

Implementation

Senior external-grant-funded Research-Only staff listed on the register are eligible for Bridging Scheme support. Eligibility will be reviewed periodically. 

In the event of grant failure, staff members on the Register will apply through the Research and Enterprise Office to their Pro-Vice-Chancellor for salary support under the Bridging Scheme. The application will be assessed by the Pro-Vice-Chancellor in consultation with the Deputy Vice-Chancellor (Research) on the likelihood of success in gaining significant external funding within the bridging period. A Bridging Scheme grant may be approved for the purpose of extending the employment contract of the staff member normally for up to 1 year. The Pro-Vice-Chancellor will identify a cost centre within the Division, School or Department as the source of funding.  
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